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ARTICLE XX
i APPRENTICESHIP PROGRAM
A. Apprentices
1. The University and the Union shall establish a {oint apprenticeship program between the
arties. niversi Union agree that an apprenticeshi m @l
added value and career development opportunities for bargalning unit members.
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4._The parties agree that “overtime” as d in Article XX, Overtime, shall not Include
time spent by anprenticas in- ction wi course of related or suppleme:

on except for anv cou ctic n on a job site during work time.
%—5. The University shall fetain ts right to discipline aoprentice emplgvees, up to and

including ;erminaggn, ghen it deter_mig&s, In its sole discration, gha; a vroiaﬁgn of this
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position is no longer available, a comparable position in which the emplovee is qualified
will . This provisien applies only if the emplovee previously held a X3
rgaining unit position immediately prior to rl ticas a

B. Joint Apprentice and Tralning Committee (JATC)

The University and the Union shall establish a Joint Apprentice and Training Committee
{referred to heretgafter as the “JATC"), The JATC is heraby g;ggji_;hg to develop the

ar rent:ceshl ro gram a dstandards and monitor the administration thereof:

e onsist of th jersons a ed

the Univérsl and three 3 craftspersons appointed b Union : :
jve official and a non-emplovee Uﬁion representative ma

also @rticipate onthe commh:tee Sublect matter experts may supplement committee

members as needed § L.agreement.

C. -Wage Structure
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ARTICLE XX Arbitration Procedure
A. Request for Arbitration

1, A request for arbitration may be made only by the Union and only after exhaustion of the
grievance procedure. The request for arbitration must be received by the EmployeeStabarRelztions
ManaserardasigresUC Davis Labor Relations Office within thirty (30) calendar days of the receipt of
the campus or health Sten 3 grievance decision by the Union from the designated University official.
Requests for arbitration may-must be mailed-hend-deliverad-aremailed to the University.

2 An appeal to arbitration shall not prohibit efforts by the University and Teamsters Local 2010 to

resolve the grievance during the time the appeal is nending and until such time that an arbitrator has

rendered kis—=-bestheir decision.

3. Teamsters Local 2010 shall have full authority to settle, withdraw or otherwise dispose of any
arievance brought on behalf of the union and/or on the behalf of employees. An agreement by the

parties to settle, withdraw, or otherwise dispose of a grievance appealed to arbitration shall be binding
upon the grievant(s).

B. Selection of Arbitrator sestirerais
3 Within twenty (20) calendar days from receipt from the Union of its decision to request

Arbitration, th—sariesshallmasttocalact an Ackitrator—the parties shall attempt to reach agreement

on 2n arbitrator tresstns
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Teamsters Local 2010 shall contact the University to select an arbitrator. The scheduling of the
arbitration hearing date su<: shawldmust be accomplished no later than 68120 calendar days from the
date the grievance was originally appealed to arbitration. Shesletheportias beypablatasaresto o
hesrnsdate
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2. A-sueh-eases-tlhe arbitrator shall be provided with a copy of the written agreement.

3 [Failure ko select the arhitrator and schedule the hearing according to this section will render the
grievance ineligible for arbitration and the last preceding University written answer shall become final.

A4, |f Teamsiers Local 2010 11

arbitrator from the arbitration panel and there s ng written University response with a preferred

o _the University with a oreferred

arbitrator within five business days then the Teamsters Local 2010 choice shall remain final,

43, On a case-by-case basis, the parties may agree to the selection of any qualified and available
person 1o serve as an arbitrator. Absent such agreement, the parties may agree to the selection of an
arbitrator from the arbitrator’s panel as set forth in section H.
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C. Scope of Arbitration

1. Unless there is an agreement by both parties to modify the scope of the hearing, the issue(s) to
be heard by the arbitrator shall solely and in its entirety be restricted to the Article(s) filed with the
grievance. Issues or allegations which were known or should have been known to either party but not
introduced by Step 3 of the Grievance Procedure shall not be introduced by either party at the
arbitration hearing, except as provided in Section C.2 below. |

! \When practicable, e University shall inform Teamsters Local 2010 in writing of its intent io
assert the issue of arbitrability prior to the selection of the arbitrator according to Section B.1. above.
The issuels) of arbitrability shall be addressedreselved in 3 hesssgmediation prior to and separate
fram the hearing. The mediator will be szlected via mutual agreement using a negotiated list of
mediators. If successful, one hearing on anv remaining issues would TESU'[%&%&E&&_—#&E
gHevanRen,

The parties also have the right to mutuslly waive the mediation process and go directly to nearln_g_

thoush it will be one hearing to resolve both arbitrability and the mernts——Hediabai i
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38 If the University raises the issue of arbitrabilitv for the first time after the step 3 decision and Eqmmentgd [GDA16]: Reject delation
prior to the selection of an arbitrator, a3 A-single hearing on the issue of arbitrability and the substantive Commented [GDAT7]: Rejects deletion
facts will be held. unless the parties agree otherwise. The hearingis) shall proceed as describedin —
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i The Arbitration proceeding shall provide an opportunity for the Union and the University to | Formatted: Highlight

examine and cross-examine witnesses under oath and to submit relevant evidence. Relevant material
and the names of all witnesses who are to be called shall be identified by the parties prior to the

£L&D. Arbitration Procedure

- Formatted: Highlight

hearing, To-the-extent-possible-wit " Formatted: Highlight
days-priorto-the-hearing: At least seven (7) calendar days prior to the hearing, each party shall make a Formatted: Strikethrough

good faith effort to disclose to the other side the following:

a. a list of proposed witnesses,

b. a list and copy of proposed documentary evidence; and
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c. a list and copy of other propgsed avidence.

The failure to umely disclose these lists or copies of evidence mav. at the discretion of the arbitrator,
result in the exclusion of evidence from the arbitration.

2 The Arbitrator may not admit settlement offers as evidence at the Arbitration hearing.

3. Prior to the Arbitration, the Union and the University shall attempt to stipulate as to the issue(s)
to be arbitrated and to as many facts as possible.

4, Settlement proposals may be offerad at any stage prior to or during Arbitration.

5: The Arbitration hearing shall be closed to the public unless the parties otherwise agree in
writing.

6. In all cases appealed to arbitration pursuant o the terms of this Article and this Agreement,

Teamsters Local 2010 has the burden of initiating the steps in the procedure. Except for those cases in

which the issue is that of actions taken by the University pursuant to Article XX - Discipline & Dismissal,
Teamsters Local 2010 shall have the burden of proof. In cases in which the issue is that of actions taken
by the University pursuant to Article XX - Dtscsnlme & Dismisszl, the Umversulshail have the burden of

proof. Feratter

et o

67. The Arbitrator, following the close of the record of the hearing, shall consider the evidence
presented and render a written decision. The written decision shall include a brief description of each
issue under submission, the position of the parties, the findings of fact, the Arbitrator's conclusions as to
the violations of the Agreement, if any, and, where appropriate, a remedy.

+3. The Arbitrator shall be limited to interpreting the written provisions of the Agreement regarding
the issues submitted and shall have no power to add to, delete from, or otherwise alter the terms of the

Hvarsibewthin-tha

Agreement. |Fihcarbit
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34, The Arbitrator's fees shall be borne equally by the parties Linles-

seligspae !

bl ool
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shall be borne

Hetienrecardaithehessne Expenses for stenographic or other services or facilities
equally by the parties.

510. In the event either party requests the cancellation or postponement of a scheduled arbitration
proceeding which causes a cancellation fee, the party who makes the raquest shall be responsible for
arbitrator’s fees unless the parties agree in writing to bear the costs equally.

S.B:E. Decision and Remedy

1. +———If the grievance is sustained in whole or in part, and subject to the limitations set forth = Formatted: Indent: Left 0, First line: 0"
in Section BE.2., below, the remedy shall not exczed restoring to the employee the —=—-—=pay,
benefits, or rights lost as a result of a violation of the Agreement, subject to the general principles of
mitigation. The decision of the Arbitrator, within the limits described herein, shall be final and binding
and distributed to the parties within thirty (30) calendar days of the close of the record of the hearing,
unless the parties agree in writing to an extension of time. The arbitrator shallay bzl retain
jurisdiction for purposes of disputes over application of the decision and/or remedy ordered ==

Eaa i aam tasa

2

2. The arbitrator shall have no authority to award back wages or other monetary reimbursement Commented [GDA22]: Language in UC Merced, UC Sant
nor shall the University be lizble on a grievance claiming back wages or other monetary reimbursement - Barbara, UC San Diego, and UCLA current contracts.
for:

3. Any period of time during which an extension of ime limits has been granted by the Commented [GDA23): Reject dealetion

University at the requast of the Union; or, Formatted: Highlight

b. Any period of ume between the first date the arbitrator is available for an arbitration Formatted: Highlight

hearing and the date of the hearing, when the first date is rejected by the Union: or, Commented [GDA24]: Reject deletion
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=c. Anv period of time greater than sixty (60) calendar days prior to the date of the filing of Formatted: Not Highlight
=52 of the Grievance Procedure, except for the correction of - o

the grievance &t
mathematical, calculation, recording or accounting errors. For grievances involving the
correction of an error in the payment of wages or the correction of mathematical

calculations, recording or accounting errors relating to the payment of wages (for example
vacation leave, halidays, overtime, military leave or the amount of shift differentials, if any)
shall not be made retroactive to a date earlier than swe-three vears prior to the date of the Formatted: Mot Highlight
filing of the grievance a+-Step-2oithaGrevanceProcadura. i

EF. Released Time and Pay Status

1. Whenevar an Arbitration Hearing or a meeting convened to resolve the Arbitration is scheduled
during the regular work time of an employee who is a grievant or a representative, reasonable released
time with pay shall be granted to the employee(s) involved so long as a written request for released
time is received at least twenty-four (24) hours in advance. Employees so released shall be granted
Leave With Pay.

When an Arbitration Hearing or a meeting occurs outside an employee’s scheduled work time, no
employee released time shall be granted.

Z. University employees called as witnesses +=+.11.1/ be released from work with reasonable

advance request and granted Leave With Pay for reasonable time spent in meetings convened to resolve
the Arbitration and for the Arbitration Hearing.

Commented [GDA25]: We accept the deletion.

343 Time spent by the grievant(s) or Union representative in investigation and preparation for an

Arbitration Hearing shall be on Pay Status as follows:

a. Up to a maximum of (10) hours per month will be granted to bargaining unit employees for the
preparation of a case that has been scheduled for hearing in arbitration; and
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b. A request for release time described in subsection (a) must be made to the grievant's and/or the
representative's immediate supervisor at least twenty-four (24) hours in advance of the activity.

FG. Fime-bimntsOther Considerations

For the purposes of this Article, ume limits are calculated in calendar days. unless otherwise stated and
deadlines that fall on 2 day that is not 2 University business day will automatically be extended to the

next business day. All time limits may be axtended by mutual written agreement. stthesartiacin Commented [GDA26]: Accept deletion
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Umversn:v Counter 2 — January 27, 2022

Universigtnunteré — M;rch 3, 2022
ARTICLE XX - BARGAINING UNIT WORK

The University and the Union agree that =««i«.~.~—bargaining unit work will be performed gxelusivaly-by
bargaining unit employees and that supervisors and nan- unit emplnyees shall not perform work
e —-—done by bargalnlng unit employees This does nat preclude et

sefsemad oo to pceclude supervisors from performmmrgalmn_g
unit work far instructional gurgoseg- However; maﬁagemeﬁFManagement reserves the right to
assign supervisors or non-unit employees to perform work in the event of emergencies of a serious
nature, developing suddenly and unexpectedly, requiring immediate action to protect property,
equipment, life, safety and health, including affected research as well as under exceptional
circumstances in order to meet the operational needs of the University.

Nothing in this article shall be interpreted as changing the University’s obligations under |aw to request
public bids for bargaining unit work.

FOR THE UNIVERSITY FOR TEAMSTERS LOCAL 2010

Stqden V. Gras 7//1/?_ 4

3/24/22 32972

Date Date

[Forrnatted: Strikethrough
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ARTICLE XX Bereavement Leave

1.The University recognizes the importance of family and the difficulties employees face following the
death of a family member or another person close to the employee.

1 a—An employee shall be permitted to use not more than fertyeighty-{801-{40}-forty-{40)-Bighty-{80}
ferty{40eighty (80) hours of accrued sick leave due to the death of the employee’s parentmother, __
father, spouse, domestic partner, child (including the child of a domestic partner), brother, sister, in-
laws, grandparent, or any other related-person for whom the employee has a personal obligation who

ed in the esmployee’s household. ¥theamployeeneedsadditienaltime -based-on-personal

resid

ort 4

i

__ - -~ Commented [TA1]: PPSM 2.210 provides for 80 hours

1

O ‘{ Commented [TA2R1]: UCSD K6, UCSB K8

an employee requires more than the time allowed for bereavement leave, they may request an unpaid
personal leave of absence or may use any accrued vacation, PTO (if applicable), and/or compensatory

time off, if available.

1ea-In the event of the death of an individual who is not an employee’s family or household member,

the employee may take up to five-daysforty (40) hours of accrued sick leave -in-aper calendar year for
funeral attendance/bereavement.

2.Bereavement leave granted in Section 1 above may be supplemented or substituted with vacation
leave #sicklesve bas-beerexbausted-or CTO at the written request of the employee.

3.The employee shall provide natice to the immediate supervisor as to the need for and likely length of

any such absence.

= W Commented [TA3]: PPSM 2.210 Section 11b and CX
provides for 5 days AFSCME Article 38 Section 2
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4.Management may, at its discretion, request documentation regarding the need for such absences.
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ARTICLE XX CLASSIFICATIONS AND RECLASSIFICATIONS

A. Bargaining unit employees’ level and scope of assigned duties shall be documented in their job
descriptions which shall be established and classified by the University. If an employee’s duties and
responsibilities undergo significant changes, the affected position(s) may be reviewed as described
hereafter in this Article. Proposed changes to the class specifications and or job descriptions that
impact employees’ terms and conditions of employment will be subject to meet and confer. The
University agrees to send copies, via Y-5—Mailard-email, of any changes to revised job descriptions to
Teamsters Local 2010’s address of record at the same time they are presented.

B. CLASSIFICATION REVIEW

1. If, during the term of this Agreement, the Union believes that certain bargaining unit members
are working out of class, it may submit the position(s) of these bargaining unit members to Campus
Human Resources or Healthcare Human Resources, as appropriate, for review. Campus Human
Resources or Healthcare Human Resources shall provide a response to the request as soon as possible
but no later than 120 days within90-{rinety}days-after receiving-thesubmissionfrom-the-Unienthe
receipt of the completed request for reclassification review in the designated University office, unless
the Union and the University mutually agree to an extension.

2. The University’s Compensation unit will determine whether or not the employee has been
working out of class by evaluating the core functions and duties of the position and comparing them to
pre-defined job families or classifications specifications and comparable positions within the
organization and/or external to the organization. Factors that may be considered include, but are not
limited to, the described job duties, the scope of responsibility and skill and competencies required to
perform the position. The classification review process will include a review of job descriptions and

interviews with the incumbent_and may include at least one of the following:

a. review of the organizational chart;
b. review of any supplemental information;
c interviews with the supervisor and/or manager or subject matter experts; ef
d. review of a position questionnaire or survey-
3.
a. Within twenty-one (21) calendar days of the date the University issues the results of the

Compensation unit’s review to the Union, the Union may request a Compensation Review Conference.
Such request shall be directed to the Director of Labor Relations.

b. Within fourteen (14) calendar days of the request, the University shall convene a
Compensation Review Conference. A representative from compensation will be included in the review
conference. The Union shall be entitled to respond to the review, orally or in writing, including any facts
and/or arguments which the employee and/or the Union wishes to convey to the University. The
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bargaining unit employee seeking reclassification may participate in this meeting and one (1) union
steward shall be granted release time, upon request, to attend.

C. Within ten (10) calendar days of the conclusion of the Conference, the University will
issue its response to the Union. The University’s decision will be final.

C. CLASSIFICATION WORK

1. The University and the Union agree that employees shall be assigned work consistent with the
employee’s job description.

2. An employee who is temporarily assigned by University management to perform substantially all of
the duties on a full-time basis of a classification with a higher base rate than the employee’s regular
appointment for a period of five (5) consecutive working days or more, shall be paid the higher base rate
for all hours worked in the temporary assignment.

D. SERIES AND CLASSIFICATIONS CONCEPTS

The University utilizes the Series and Classifications Concepts for job classifications within the Skilled
Crafts unit. The Series and Classifications Concepts include information about the duties found in a job
title, factors that influence the level at which a position is classified, and general qualifications for an
employee assigned to a particular job classification.

Accepted and agreed to by:

FOR THE UNIVERSITY FOR TEAMSTERS LOCAL 2010

Stapden V. Grosn 76%/"7/\, "M

n-w’f '}-9*

2/9/2022 . —"7 A A
Date Date
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ARTICLE XX — CONTRACTING OUT
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FOR THE UNIVERSITY FOR TEAMSTERS LOCAL 2010
3/24/22 2 - QY RN
Date Date
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ARTICLE XX - DEATH PAYMENTS
A. Death Payments

1. Upon the death of an eligible employee of the University, a sum equal to the salary of the deceased
for one (1) month shall be paid to the person or persons in the first of the following categories in which
there is a survivor: legal spouse or domestic partner; child or children; parent or parents; or siblings. If
there is no survivor in any of the foregoing categories, the benefit will be paid to the estate, or if there is

no estate, to the beneficiary designated in the deceased’s University-paid life insurance policy. surviving

2. The University also provides a term life insurance policy for eligible employees in the amount of one
times the employee's annual covered salary rate multiplled by the percent time of the employee 3
appointment. PER S

ma*rm&m—heaeﬁt—ﬁee%«ﬁ&membe#s—%@@g-ggume maximum beneﬁt for a#—e%he#—ehglble
employees is $50,000.00. Benefits are payable to the employee's named beneficiary.

23, In addition, the University of California Retirement System_(UCRP) pays a $7,500.00 basic death
payment if the UCRP membership began on October 1, 1990, or later. If the eligible employee’s UCRP
membership begin before October 1, 1990, the basic death payment is $1,500 plus one month’s final
salary, if that amount is greater than $7,500. bepefitplus-onementh'sfinalsalanrto-theemployeses
beneficiaprifthe employee-wasstill-employed-atthe Hime-of death—Benefits are paid to the employee's

named beneficiary. The basic death benefit is subject to the terms of the UCRP which is periodically
amended.

B. Eligible Employee

1. For the purpose of the one (1) month salary death payment payable by the University, an
eligible employee is one who has completed six (6) continuous months on pay status at fifty percent
(50%) time or more without a break in service prior to death.

2. For the purpose of the University paid life insurance-and-the-UCRS-death-beneafits, eligibility is
sublect to the Unwersutv of Callfornia Group In5urance Regulations which are periodically amended.an

2 ity The benefit(s) is
payable if an employee dies while in active service on pay status or within the first four (4) months of an
approved leave without pay or temporary layoff.

3. For the purpose of the UCRP basic death benefit payment, eligibility is subject to the terms of the
UCRP which is periodically amended.

C. Eligible Dependent

For the purpose of the death payment, an eligible dependent(s) is defined as one receiving the majority
of support from the deceased employee in accord with Internal Revenue SepsdceregulationsCode,
related to Treasury regulations and IRS guidance.

D. Employee Earnings
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The department head shall initiate the necessary action in order that payment of any vacation, salary,
overtime, or other monies due to the deceased employee can be made. Such payment is made in
accordance with Accounting Manual Section P-196-25 (Employee Death Payment). Payment shall
include the deceased employee's salary for the day of death, unless the employee was on leave without
pay on the day of death.

FOR THE UNIVERSITY FOR TEAMSTERS LOCAL 2010
il 4M‘7/=/ M
’ /

03/03/2022 Y Nl
Date Date
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A

Right to Discipline and Dismissal

The University shall have the right to discipline or discharge any non-probationary career
employee for just cause as described in Section B below. For purposes of illustration but not
limitation, such actions may be taken for misconduct or failure to perform satisfactorily.

Types of Discipline

1. The University may discipline an employee by written warning, suspension without pay,

reduction-in-pay-in-Heu-of suspension, demotion, or dismissal.

a. A dismissal is the termination of the employment of a nonorobationary regular
status employee initiated by the University for any of the reasons set forth in
this article following the implementation of progressive discipline except as
provided in Section B.2, below.

b. A demotion is the assignment of an employee from his-erhertheir current
position to a position in a class having a lower salary maximum, or to a position
at a lower rate of pay, when such assignment is made for disciplinary reasons.

2 At least one written warnin
corrective-actiondiscipline except when earrective-aetiendiscipline is the result of
performance or conduct that an employee knows, or reasonably should have known,
was unsatisfactory. Such performance or conduct may include but is not limited to
dishonesty concerning facts which the employee knew or with the exercise of
reasonable diligence should have known were false, theft, misappropriation of
University property, fighting on the job, insubordination, acts endangering others, or
other serious misconduct.

3. A verbal counseling-ef, written counseling memorandum, and letters of expectations
does not constitute discipline for the purposes of this Article.

Investigatory Interviews — Weingarten Rights

If an employee is asked to meet with the University during any investigatory interview that
could result in the imposition of discipline on the employee, the employee shall be entitled
when he-ershethey requests it, to have a representative present during such meeting. The right

to representation shall not unduly delay the meeting. The employee and representative, if
requested by the employee, shall be on paid status during the investigatory interview.

Investigatory Leave

1 In order to review or investigate allegations of conduct which, in the University’s view,
would warrant relieving the employee immediately from all work duties, the University
may place an employee on investigatory leave without prior notice. Investigatory leave
periods shall be limited to thirty (30) working days with pay, unless the Union and the

-~ Commented [TAT]: k9, KM, K4,CX

Page 23 of 192



UC Davis K3 Discipline and Dismissal Union Proposal 1 August 19 2021 1:59PM; UC Counter
#1.11.17.2021 Union Proposal #2 01 12 2022 2:43PM

University Counter 2—January 26, 2022

Union Proposal #3 01272022

University Counter 3 — February 9, 2022

University mutually agree to extend the investigatory leave period. If the parties
mutually agree to extend the investigatory leave period, then the employee shall remain

on pay status.

The investigatory leave must be confirmed in writing to the employee and Teamsters

Local 2010 no later than one (1) University business days after the leave is effective. The
confirmation must include the reason(s) for and the expected duration of the leave.

s T, Y : : : i

determined by the University- to-be apprepriate-the-employeeshall-be paid-for all time

Es Notice of Intent

1

The University shall provide written notice of the intent to impose a disciplinary

suspension without pay for more than five (5) working days, disciplinary demotion
and/or dismissal. The written notice shall be given to the employee either by delivery of
the notice to the employee in person or by placing the notice of intent in the United
States Mail, certified with return receipt requested, addressed to the employee at the
employee’s address of record. A copy of the notice of intent shall be sent to Teamsters
Local 2010. The University shall also send a copy of the notice of intent to Teamsters
Local 2010’s designated representative via email.

The notice of intent shall be accompanied by "proof of service” indicating the date

which the notice of intent was personally delivered or mailed to the employee, and this
date shall constitute the "date of issuance” of the notice of intent to the employee.

The notice of intent shall:

a. Inform the employee of the disciplinary action(s) intended, the reason(s) for
such action(s), and the effective date of the action(s);

b. Include or make available, illustrative materials relied upon to support the
disciplinary action, if any;

& Inform the employee of the right to respond, either in writing or orally at a
meeting with the appropriate University officials, of the employee’s right to
representation at any such meeting, the person to whom any response must be
directed, and the fact that such response must be received within fourteen (14)
calendar days from the date the notice was issued unless the Union and the
University mutually agree to an extension of said date; and

d. Notices of intent shall be issued no |ater than thirty (30) calendar days from the
date(s) of the conclusion of all University investigations.

E. Employee Response
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The employee shall be entitled to respond, orally or in writing, to the notice of intent described
above. The response must be received within fourteen (14) calendar days from the date of
issuance of such notice of intent in accordance with instructions given by the University in the
written notice of intent sent to the employee. If the employee chooses to respond orally, the
employee may have present a Union representative, provided the representative is not a
University employee who has been designated as supervisory, managerial, or confidential.

G, University Response

After review of the employee's timely response, if any, the University shall notify the employee
of any action to be taken. The action may not include discipline more severe than that described
in the notice of intent; however, the University may reduce the discipline without the issuance
of a further notice of intent.

H. Copies of Discipline Taken Provided to Teamsters Local 2010
Effective-the first of- the month-following-60-daysafterratification-of the eontract-When
discipline exceeds a letter of warning, a copy of the notice of the final action taken will be sent

to Teamsters Local 2010 within seven (7) working days. Failure to provide such natice ta
Teamsters Local 2010 shall not delay the imposition of discipline upon the employee ARTICLEGE

BHSCI N AN USRS S AL
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ARTICLE XX —DURATION Yy-28-23

The terms and conditions of this Agreement shall remain in full force and effect commencing at
12:00 midnight on (the day after UC received Teamsters Local 2010’s
written notice of ratification), and shall terminate at 11:59 p.m. on September 30, 2026,
unless the University and Teamsters Local 2010 mutually agree in writing to extend any
or all terms and conditions of this Agreement. Notification of a request to commence
negotiations for a successor Agreement shall be submitted by either party by April 30,
2026 or sixty (60) days prior to the expiration of this Agreement, whichever is earlier.
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ARTICLE XX — EMPLOYEE PAYCHECK ERRORS
a. Underpayments:

The University will rectify any underpayments of the employee’s pay by 1

BEUIEREER within-throo {3} calendar o timely manner to the extent possible, we&kéays—after notification
of the error by the employee to their supervisor-payrell. At the employee option, in the event of a
paycheck error, the employee may elect to be paid by the Pay Card option or local check which will
ensure faster payment and avoid delays related to processing a direct deposit or mailing a paper check

through the US Mail. Pay cards can expedite same day payment and funds are availableimmediately, R

b. Overpayments:

The University shall notify affected employees of overpayment, including failure to take out employee
authorized or required deductions, prior to making any deduction to recover any such overpayment
from subsequent pay. Upon request by the affected employee, the University will establish a reasonable
and agreed upon repayment plan.

c. Garnishments:

The University shall notify in writing of affected employees of a court ordered garnishment of wages and
the amount to be garnished prior to making any deductions. The University will comply with the state of
California regulations and legislation regarding garnishment of wages.

-~ Commented [TA1]: UCOP side letter agreement to
participate in the Pay Card option
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ARTICLE XX - GRIEVANCE PROCEDURE
A. Definition, Eligibility, Consolidation, and Representation

I Definition. A grievance is a claim during the term of this Agreement that the University
has violated a written provision(s) of this Agreement.

2. Eligibility. Except, as otherwise provided in this Agreement, a grievance may be brought to
the attention of the Office of Labor Relations through this procedure by an individual employee,
a group of employees, or by the Union. A grievance may not be brought through this procedure
by the University.

3. Grievants who voluntarily resign their employment with the University, unless they retire, shall have
their pending grievances immediately withdrawn and will not benefit by subsequent settlement or
disposition of any individual, union, or group grievances. However, if the grievance is related to
compensation negotiated in this Agreement, the grievance may be continued if it has been appealed to
Step 2 before the date of resignation.

34, Consolidation. Grievances brought by, or related to, two (2) or more bargaining unit
employees, and multiple grievances by or related to the same employee, which concern the
same incident, issue, or course of conduct, may upon mutual agreement of the Employee and
Labor Relations Manager and the Union be consolidated for the purposes of this procedure;
provided that the time limits described in this Article shall not be shortened or lengthened for
any grievance because of the consolidation of that grievance with other grievances.

45, Representation. An employee shall have the right to be represented at all steps of the
Grievance Procedure by a person or persons designated by TEAMSTERS LOCAL 2010. Said
representative shall not be a University employee who has been designated by the University as
supervisary, managerial or confidential. If an employee is represented by the Union, only one
TEAMSTERS LOCAL 2010 representative (i.e., a UC DAVIS employee) and one TEAMSTERS LOCAL
2010 Officer shall participate in the Grievance Procedure.

B. Procedure
1. Informal Review Meeting—Employecstmmediate SupernHsor

Step 1. The employee must submit a written request for an informal review to their immediate
supervisor, or designee. -Within three-{3}fifteen (15) werking-calendar days from the request,
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the immediatesuperssarUniversity shall convene a meeting with the appropriate Univerisity
representative(s) to discuss the grievanree-concerns. All parties shall informally attempt a
resolution of the matter before a fsr=malgrievance is filed. Informal resolutions, although final,
shall not be precedent setting. If the grievance is not resolved through informal discussion with
the-immediatesupepdser-the employee may file a farmatgrievance as set forth below. Informal
resolution of grievances at the lowest possible level is an objective shared by the University and
Teamsters Local 2010.

Attempts at informal resolution do not extend time limits unless an extension is mutually
agreed to in writing by the Empleyeeand-taberRelatiens-ManagerardesigreeUniversity and
the employee or their representative. The Union may file a fss+=tgrievance before the
informal step is completed in order to meet the timelines set forth in Section B (2) below and
said grievance shzll be held in abeyance until the informal review is completed. Treinfarmat

2 Department Review - Bepartment-Head-erDesigresaStep 2

Step 2. A fermatgrievance itatiea-must be filed in writing on a grievance form mutually
agreed to by the parties,_and attached hereto as Appendix XX. The Office of Labor Relations
must receive the written grievance within thirty (30) calendar days after the date on which
elther the employee or the Union knew or could be expected to know of the event or action

it davompavstatys wihien, Grievances not
presented within the time limits specified in the contract shall be considered untimely and not
eligible for the Grievance or Arbitration Procedure.

Fermal-gGrievances may-shall be filed by haad-deliverst-S—mai-eremail in-to the Office of
Labor Relations and must be received by that office within the time periods referenced herein.
The date filed shall be the date received in the Office of Labor Relations. If a grievance is
received outside of normal business hours, the first following business day will be deemed the
filing date.

During the Step 2 process, the alleged violations stated in the original grievance may be
amended, by mutual agreement. Such amendment shall be in writing.

Fermal-gGrievances arising on the Davis Campus shall be sent to ucdgrievance@ucdavis.edu.
Grievances arising on the UC Davis Health Campus shall be sent to HS-

ELRGnevances@ou ad3 ucdavis.edu. om&oaﬁea&-ﬁleé—bﬁhﬂmad—mu&t—be-&em—te—- The
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sapver-proviged-thatthe-grevanceisreceivad-during-business-heurs—The University shall

provide an acknowledgement of the Union's grievance; within (235) swe-business-five calendar

days 3 & LY .-shd-cepfirmation-ofreceiptatthenmeof
Formal grievances must set forth:

a. The specific section(s) and provision(s) of the Agreement alleged to have been violated;
b. The action grieved and how it violated the above- mentioned provision(s);

E How the grieving employee (hereafter “grievant”) was adversely affected:

ed. Name of the employee's representative, if any;

de. The date(s) of the occurrence of the alleged violation(s);

ef. The date(s) the empleyee-grievant discussed the alleged violation(s) with their
supervisor_and/or University representative(s), if applicable; and,

fg. The remedy requested.

Within fourteen (14) calendar days after receipt of the g&rievance, the department manager or
designee who issues the decision shall schedule a meeting with the employee. A written
response will be issued to the employee(s) with a copy to their representative . and the Union

AMCE@& , within fifteen (15) calendar days of the meeting with
the department head or designee. If the department's response is not issued within the
established time limits or if the grievance is not resolved, the grievance may be appealed to
Step 3.

When the grievance alleges violations of this Agreement which are subject to arbitration, the
parties may mutually agree to waive Step 2 and proceed to Step 3 if the grievance is not
resolved at Step 1.

3 Human Resources Review

Step 3. If the grievance is not resolved at Step 2, an appeal may be submitted in writing by the
employee(s) or their representative to the Campus or Health System Office of Labor Relations.
The written appeal must be received by the Campus or Health System Office of Labor Relations
within twenty (20) calendar days of the date on which the written response to Step 2 was
issued or due.

Formatgrievanca-Grievance appeals may-must be filed by harg-gdeliver U S maileremail to
the Campus or Health System Office of Labor Relations and must be received by that office
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within the time periods the Campus or Health System Office of Labor Relations referenced
herein. The date filed shall be the date received in the Campus or Health System Office of Labor
Relations. If an Appeal is received outside of normal business hours, the first following business
day will be deemed the filing date.

Formal-grievanee-Grievance appeals arising on the Davis Campus shall be sent to
ucdgrievance@ucdavis.edu. Grievances appeals arising on the UC Davis Health Campus shall be

sent to HS-ELRGrievances@ou.ad3.ucdavis.edu. fled-by-email-must-besentta
Thedata ot slns fae amasled snevanse app2aisshalt be the-date rocoived

The University shall provide an acknowledgement of the Union's grievance, within (25) twe-five
Busiress-calendar days

a.  Within twenty (20) calendar days of the receipt of the Step 3 appeal, the Campus or Health
System Employee and Labor Relations Manager, or designee shall schedule a meeting to discuss
the grievance. During the meeting the parties shall discuss information and contentions
relevant to the grievance. If the University provides information to the Union during Step 1 or Step 2
above which was not previously known, or that could not have been ascertained by the Union with due

dilisence, at the time of the Step 3 meeting, the Union may amend the grievance to allege additional
violations or include additional bargaining unit employees.

b. The Employee and Labor Relations Manager: or designee shall issue a written decision
within twenty (20) calendar days following the Step 3 meeting, unless the Union amends the
grievance as described in Section 3(a) above, in which case; a written decision shall be issued within
thirty (30) calendar davs. - The decision shall be sent via email to the employee(s), =sa&-their

representative . and the Union : B i ey

" 3 "

=] The Union may appeal the grievance to arbitration' pursuant to the Arbitration Article
within thirty (30) calendar days of the date on which the decision was issued or due. Fhe-parties

4, Waiver. The Employee and Labor Relations Manager, or designee and the Union
Representative may mutually agree in writing to waive any and all steps of the Grievance
Pracedure. Such written agreement must be executed in advance of the expiration of the
specific applicable time limits, i.e., no later than the last day of the applicable time limit.

5. Time Limits. Time limits may be extended by mutual agreement of the parties in writing
in advance of the expiration of the time limits as set forth in Section B.4 above. Deadlines which
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fall on a University non-business day will automatically be extended to the next business day. If
agrievance is not appealed to the subsequent step of the procedure within applicable time
limits, and an extension has not been agreed to, the grievance will be considered settled on the
basis of the last University written response. Failure by Maragementthe University to reply to
the employee's grievance within the time limits specified automatically grants to the employee
the right to process the grievance to the next level.

6. Pay Status.

a.Time spent by bargaining unit employees in investigation of grievances shall be on pay status
as follows:

11.. A maximum of eight (8) non-cumulative hours per month will be granted for such
activities; and,

22.. a——Arequest for the release time must be made to the employee's immediate
supervisor at least twenty-four (24) hours in advance of the activity.

b. Whenever the University and the Union convene a meeting to mutually resolve
grievance(s) during the scheduled work time of an employee who is a grievant or a
representative, upon reasonable advance reguest to the approoriate Campus or UCD Health System
Labor Relation's Officeadvanee-request, reasonable release time shall be granted to the
employee(s) involved. Employee time spent at these meetings shall be considered as time
worked.

C. When such meetings are convened outside an employee's scheduled work time, no
employee release time shall be granted. University employees called as witnesses at such
meetings shall be released from work with reasonable advance request and granted leave with
pay for reasonable time spent in meetings. The University will make a good faith effort to alter
the work hours for grievants and/or stewards who do not work the day shift. Said grievants
and/or stewards shall not suffer a loss of regularly assigned shift pay when participating in the
Grievance Procedure.

d. In determining the amount of reasonable paid release time factors such as preparation for
and travel to attend the meetings referenced in Subsections 6.a. and 6.b. above will be
considered. Employees shall not be granted paid release time for travel time before or after the

employees’ regularly scheduled hours of wark.

C. Resolution

Resolution may be agreed upon at any stage of the grievance process. Prior to the resolution of
any-fesmal grievance in the Skilled Crafts Bargaining Unit, the Union shall be notified. The
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University and the Union agree that any resolution of a grievance at Step 2 or thereafter shall
be reduced to writing.

D. MediationfArbitration

The University and the Union may mutually agree to mediation/arbitratien with an agreed upon
arbitratermediator.

E. Settlement Offers

Settlement discussions, including settiement offers made at any stage of this procedure, including
informal resolution, shall not be introduced as evidence in subsequent steps, and shall not be precedent

setting.

FOR THE UNIVERSITY FOR TEAMSTERS LOCAL 2010

i i i T N
Qfo&»% (/4 ; O/V/‘L,
4/21/22 Y-d(aq

Date Date
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ARTICLE XX HEALTH & SAFETY

Unign Proposal 3 Sentember 30 2021 11:55AM

A. General Provisions

1 It is the duty of the University to make a reasonable effort to provide and maintain a safe place
of employment. The University will provide appropriate safety training to bargaining unit employees.
The Union will cooperate by encouraging all employees covered by this Agreement to perform their
work in a safe manner, including but not limited to complying with UCD's Injury and lliness Prevention
Programs.

2. Itis the duty of all employees covered by this Agreement, in the course of perfarming their
assigned duties, to be alert to unsafe practices, equipment, and conditions, and to follow the safety
regulations and requirements of the University, and to report any unsafe practices or hazardous
conditions to their immediate supervisors. Emplayees who believe they have been subjected to reprisal
for making such reports may make complaints pursuant to the University's Whistleblower Policy.

3. An employee shall not be required to perform work which they reasonably believe is unsafe,
including work assignments for which they do not have the proper training, skill set or equipment, until
the safety concern of the employee has been reviewed by Environment, Health and Safety or designee.
Management shall contact Environment, Health and Safety or designee, and the employee may be
reassigned to perform other work. If the work in question is determined to be safe by the Director of
Environment, Health and Safety or designee, the employee may be ordered to perform the work. If the
safety matter is not resolved satisfactorily, the Union may consult with the appropriate Davis Campus or
Health System Labor Relations Director or designes, who shall investigate the safety matter and advise
the Department and the Union of any findings or recommendations. The parties may agree to engage in
non-binding mediation.

4, If an employee believes they cannot perform assigned duties based on their health condition,
the employee must immediately inform the supervisor who may in the supervisor's sole discretion,
temporarily reassign the employee's job duties, refer the employee to a University-selected healthcare

provider at the University's expense, or send the employee home. If an employee is sent home, the
University may require medical certification releasing the employee to return to work.

When an employee provides documentation that the employee's medical condition makes it unsafe to
perform the duties of their position, the provisions of Article XX- Reasonable Accommodation-shall

apply.
B. Personal Protective Equipment

L The University reservas the right to require certain unit employees to wear protective clothing

ar equipment. If the University requires employees to wear protective clothing or equipment, the

S P9
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ARTICLE XX HOLIDAYS

1. Full-time employees in career positions shall be eligible for holiday pay in accordance with the
following conditions:

a. An employee shall receive holiday pay if on pay status on their last scheduled work day before
the holiday and on the first scheduled work day following the holiday.

b. A new or rehired employee shall receive pay for any holiday immediately preceding their first
day of work provided the holiday is the first working day(s) of the month.

G A continuing employee who is on approved leave without pay, temporary layoff, or furlough for
a period of not more than twenty (20) calendar days, including holidays, shall receive pay for any haliday
occurring in that period.

d. A terminating employee shall receive pay for any holiday immediately following their last day of
work provided the holiday is the last working day(s) of the month.

e. Part-time employees shall be eligible to receive proportionate holiday pay up to a maximum of
eight (8) hours per holiday.

2. A full-time employee in a limited (casual) position and any part-time employee shall receive
proportionate holiday pay up to a maximum of eight (8) hours per holiday based on hours on pay status,
excluding holiday hours, over one-half (1/2) of the full-time working hours of the month or quadri-
weekly cycle. Holiday pay is not granted for a holiday that occurs before the first day of work for a new
or rehired employee or after the last day of work for a terminating employee.

B. Holidays Observed

The following days shall be granted as holidays:

New Year's Day

Martin Luther King's Birthday

President's Day

Cesar Chavez Day as designated by the Chancellor (the last Friday in March)
Juneteenth

Memorial Day

Independence Day

Labor Day

Veterans' Day
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Thanksgiving Day

Day after Thanksgiving
Christmas Eve
Christmas Day

New Year's Eve

Holidays are considered to extend over a twenty-four (24) hour period, but no employee may receive
more than eight (8) hours of holiday pay for each holiday.

If the University establishes a new holiday, the new holiday will be added to the above list of holidays
observed.

C. Holidays on Saturday or Sunday

When a holiday falls on a Sunday, the following Monday is observed as a holiday. When a holiday falls
on z Saturday, the preceding Friday is observed as a holiday unless an alternative day is designated by
the President of the University.

D. Compensation for Holiday Work

When an employee's work schedule requires them to work on an observed holiday the employee shall
be paid at (2L } times their regular hourly rate of pay.

E. PREMIUM PAY FOR WORK ON 5ol ittty ol and NEW YEAR'S DAY

In addition to holiday pay on an observed holiday, an emEonee shall be gaid at the rate of time and
ane-half (1-1/2x) regular pay for hours actually worked on :
and New Year's Day i they falls_on a different day than the observed hohday
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EF. Alternate Full-Time Work Schedule

An employee on an alternate full-time work schedule is entitled to the same number of holidays and the
same number of paid holiday hours as are granted to regularly scheduled employees. An employee
whose regular day off falls on a holiday observed by the University shall receive eight (8) hours holiday
pay at their base rate of pay plus any shift differential.

F. Special or Religious Holidays

An employee may observe a special or religious holiday, provided work schedules permit and provided
that the time off is charged to accrued vacation, accrued compensatory time, if any, or is without pay.
Requests for such observation shall not be denied unreasonably.

Accepted and agreed to by:

FOR THE UNIVERSITY FOR TEAMSTERS LOCAL 2010

Sﬂ?f{i@b M. y&mm ; CZ"//v &'{L"/
6/22/22 PEEE e . |

Date Date
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ARTICLE XX HOURS OF WORK
A. Work Shift, Work Week, Wark Schedules
1. The work week for employees shall be from 12:00 am. Sunday morning to 11:59 p.m. the

ouowmg Salurday Mmmmﬂwwms%#ﬁ%ﬁmew%ﬁm

WW&MuWwﬂWﬁM@M&M
axcluding-meaktimes-and-normally-schaduled-inshifts-olaight-{8)-haurs:

2. Work Shift shall be defined as the normally assigned hours of work. The University will provide
the Union with the current work shifts of bargaining unit employees upon ratification of this Agreement.

3. Work Week shall be defined as the normally assigned work shifts.

4, Work Schedule shall be defined as an employee’s normally assigned days per week and the
normally assigned work shift. The University will provide the Union with the current work schedules of
bargaining unit employees upon ratification of this Agreement.

5. The standard work schedule for full-time employees shall be forty (40) hours per workweek,
normally scheduled in shifts of eight (8) hours with each shift containing a thirty (30) minute unpaid
meal period. A standard work schedule shall consist of five (5) consecutive workdays and two (2)
consecutive days of rest exclusive of holidays, provided, however that those employees in continuous
operation whose work schedules may be altered to accommodate regular rotation changes in shifts
would be exempt for the period of rotation. The regular hours of work each day shall be consecutive.
Hours of work will be considered consecutive if divided only by normal meal breaks or rest periods.

B. Alternate Work Schedules

1. 4/10 alternate work schedule shall consist of forty (40) hours per workweek, normally scheduled
in shifts of ten (10) hours with each shift containing a thirty (30) minute unpaid meal period. An
alternate work schedule shall consist of four (4) consecutive workdays and three (3) consecutive days of
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rast exclusive of holidays. The regular hours of work each day shall be consecutive. Hours of work will be 85"
considered consecutive if divided only by normal meal breaks or rest periods.

vl Packaze with Ove

faregeingschedule.  An alternate 9/80 work schedule shall consist of nine-hour shifts on four
consecutive days during each calendar week plus an additional eight-hour shift every other week. In tne
calendar week in which the emolovee works the eight-hour shift. the eight-hour shift shall be worked on
{1) the dav following the fourth consecutive nine-hour workday or (2) an the day prior to the four

consecutive nine-hour workdays.

3. 4/12 2112 alternate work schedule shall consist of forty (40) hours per workweek. Scheduled
taz2a{33two (2) twelve (12) hour shift and sseiiHau—two (2] eight (8] hour shift per week, with
each twelve (12) hour shift containing a thirty (30) minutes unpaid meal period.
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least a full eleven (11) hours before starting work on their next shift. Such employees- who are relieved
for less than a full eleven (11)- hours before the start of the next shift shall be paid overtime for such a

shift.

6-Requestsfor alternate-work-sehedules-and or work shifts shall-net-be unreasonably denied.

b-Thebriversibh-wHbroview-amployeesialternative work-schedule requests—Sueh-reguests shall-net be
lunreasonably denied This-provision-is-not-subiect-to-Article Xt Arbitration Procedure: _ -~ Commented [TAZ2]: UCLA K4 |

S. The University will review employees’ alternative work schedule reguests. Such requests shall
not be unreasonably -denied. This provision is subject to Article XX Grievance Procedure through-Step-2.
This provision is not subject to Article-¥X-Grievance-Rrocadure-arArticle XX Arbitration Procedure.

c. Meal Periods

1. Employees shall receive a thirty (30) minute unpaid meal period at or near the midpoint of their
shift except that employees working a straight eight-hour shift shall be permitted to take a meal period
when conditions permit; such time shall be considered time worked for pay purposes.

2. Any employee who is required to forego a meal period or required to return to work during a
meal period shall be paid for the meal period and the time shall be considered as time worked for
overtime purposes.

3 g ; g iont e ¢ ;
; o 301 i A : i s

3. An employee required to stand watch and remain on the job at their work station for their full

shift period shall be permitted to-take-a-meal-period-catattheirworkstation-while-on-pay-status lake a

meal period Ret Q—exeeed—fhir—{-v—{iﬁé—mia&es;-_w_h_en and as their duties permit. Such-meal-period-shall A Cornrnented[‘l:nil. LGSO b |

be—eeen{ed-as—ame-kmkeek Such meal period shall be counted as time worked. PR oo o o R A DT IR \

********************************************* p ” Commented [TA4]: Employees required to stand watch
“ | for the full shift shall be permitted to eat when and as their
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|41'.__7_'9’1 ?rpp_ D_VEF{\'}'. —?—IS— f_-egu_lr_eql EO*YYO*rk* o *Ij ******** =i D0 minuteungait meel . g  duties permit, and such meal time, not to exceed thirty (30)
break, conditions permitting, if the overtime worked is more than six (6) hours. | minutes, shall be counted as time worked. UCI Irvine K9,
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5. _____The University agrees to reimburse employees who are traveling on official University business
for meals, under the same terms and conditions as provided to non-represented staff employees who
are not managerial, supervisoryi= or confidential.

D. Work Schedules: Shift Hours

1. Waork schedules-fos the perloadanuary 15 ef eneyear through January 14 of the followingyear
stathbe-pested on bullebin boardspriortothe precading Desambertand shall remain posted
theouphoutthe i abthe cehoduo Werk sehegu-estnap-oeddiusted-gus o chma e waalne s,

Work schedules may be adjusted due to climate, weather, environment, and the impact on health, when

requested by the employee.

2; When positions are vacated, shop seniority shall be used to re-bid the vacancy first. New hires
shall occupy the open shift after the seniority bidding process has been completed.

3. All'shift rotations shall be scheduled so that each employee is guaranteed at least the same

number of hours within the pay period that they would have received had there been no shift change.

- -~ Commented [GAS5]: Language is same as UCLA Article 12:
Hours of Work section C.2.
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E!-G-H’Hﬂﬁ—aﬁ'd-eqw96“6Fl-l—a-s-deflR%WHE—MH%MBHG—S&FE{HJEGEGHGGE—H‘HQ for-this purpose
shallbe alotted and-shallnotexceed fifteen (15} minutesEmployees whe-are-not required-to-change
inte-oroutefuniform-atthe worksite-willnet-begranted uniorm-change time.

mﬁammmmwmm%ewmmm
Employees-notreguired-to-change into-eroutefunifermatthe-werksite-will-notbe-granted-uniform
Mﬁ&ﬂ%&mpl@yeesw&wéed—umiﬁms—b?—%he%ﬂﬂ%ﬂ—&h&%—&@ laundered-by-tha University shall

4. #-When the University reguires an employee to change at the work site into or out of uniform,
protective clothing and eguipment as defined in Article XX Health and Safety, a reasonable time for this
purpose shall be allowed and shall not exceed ten (10) minutes. Employees who are not required to
change into or out of uniform at the work site will not be granted uniform change time. Employees

1

_ - Commented [TA6]: PPSM 30 COMPENSATION When the |

University requires an employee to change into or out of

uniform, engage in special washing or cleaning procedures,

or perform other activities on or at a University facility

before or after the work period, the time spent in such

activities is considered time worked.

K4 Hours of Work 3. If the University requires an

employee to change into or out of uniform, including ‘

protective clothing and equipment as defined in Article 1

' 30.B,, at the work site, a maximum of ten minutes shall be

. allowed for this purpose after the beginning and prior to the |

| end of the work shift. Employees not required to change ‘

into or out of uniform at the work site will not be granted
| uniform change time. |

language should address concerns about soiled clothes.
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B. UNIFORM CHANGE TIME
When an employee is required to change into or out of
uniform at the work site, a maximum of ten minutes shall be
allowed for this purpose after the beginning and prior to the
end of the work shift. Employees not required to change

| into or out of uniform at the work site will not be granted
unifotrn change tlme

| Commented [TA9]: rhe Caiifnrnta Supreme Court held in
| Friekin v. Apple, Inc. that the time spent by employees
. waiting for and undergeing security checks of bags and
other personal items is compensable time under California |
law, even when the policy only applies to employeeswho |
choose to bring personal items to work. The court ruled that
employee choice is a consideration but ruled that it was not
the only consideration.
Instead, the court provided a multi-factor test within which
o analyze the employee choice issue. Particularly with
| respect to “onsite employer-controlled activities,” the court
ruled that the issue of whether the time is compensable
depends on a number of factors, which include:
| The mandatory nature of the activity;
The location of the activity;
The degree of the employer’s control;

Q___
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56565. Management shall provide to the affected employees and the Union twenty-one (21)thirty-(20)

calendar days’ notice of its intent to create a new shift or work week. Upon timely request of the Union,
the parties shall meet and eenferdiscuss everproposed changes to shift hours for a standard work
schedule;and-alternate-wark-sehedulas: Proposed shift hours for an alternate work schedule shall be
subject to meet and confer.

wmmmapﬂmmmwmmmmmﬂm
shall not be made for diseiplinary purpeses.

67.a. __An employee shall be notified of any change to an existing work week or shift at least thirty (30)
calendar days in advance, except for an emergency. An emergency as used herein is defined to mean an
occurrence of a serious nature, developing suddenly and unexpectedly, ard-or requiring immediate
action to protect life, safety, and health;. ercomph-with-resulateryreguirementsWhere a change in
work week or shift is made without the requisite thirty (30) calendar days’ notice, excluding changes to
meet emergencies, the change in work week or shift shall not occur until the notice provision of this

sectlon is met, unless agreed to by the affected emplovee and-a-grevance-ds-filed the employee shall

- | Commented [TA10]: KM UC Merced
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cbh. This notification requirement does not apply to employees covered by Article XX — Apprentices.
Work schedule changes shall not be made for disciplinary purposes-but-the-Uaiversity-may-temperarily
change-an-employee’s-workschedulefor-training purposesrelated-to-performance-coneerns:

F-in-the-event-of ashiftchangeinthe present shift-strueture-the-mostsenior-persop-in-the-eraftwill
have—the—ﬂ-ght—of-ﬁrmiusal—%wmy—ﬁer—me aur-p-ese&ef—t-hs—seegea—shau be defined-asthe start-date

- -~ Commented [TA11]: UCI K9 7 4, UCSC 18

7. There shall be no rotating shifts except at Medical Center Central Plant. The University may use
rotation to fill vacant shifts-en-a-temperary-basis-during-an-active-recruitment. on a temporary basis
during an active recruitment.

9 f-an-employee-reperts-to-werk-asscheduled-and-is-net-notified-that thelrwoark-sehedule-has
been-changed, they shall-be-paid-forfour{4}-hoursat-the-overtime-rates

BE. Rest Periods

Rest periods not to exceed fifteen (15) minutes shall be provided to employees no more than twice in an
eight (8), nine (9) or ten (10) hour shift and no more than 3 in a twelve (12) hour period. Employees may
combine breaks with the lunch period with supervisor written approval. Employees-may-combine-breaks
with-the lunch-period—Rest-periods not-granted-orgranted and-netused, shall-rotbe-accumulated-Rest

periods shall be granted unless operational necessity requires that they be denied, but if denied shall be
granted as soon as practicable thereafter.

EF. ICIean-Up PeriOdl _____________________________________________ __ - - *| Commented [GDA12]: This language should address
concerns about soiled clothes A
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A clean up period shall be deemed University time. Each employee shall be permitted an appropriate
length of time not to exceed 1510 minutes for a clean-up period at the end of each work shift, as

necessary.
FG. Call-Back Time
1: Call-back refers only to those instances when an employee is ordered back to work without prior

notice after completing a shift and leaving the premises -or when prior notice is given but the work
begins at least ea-{1} three (3] hours after the completion of the regular work schedule.

2. An employee who is called back shall receive credit for a minimum of fous{4} fourthrea(d34) -
four {4) hours of work time. e mtcmscmemedccmeceee s e (COmmented ITATIE K4S kSIS

3. Call-back shall be paid at the rate of one and one-half (1-1/2) times the regular hourly rate.

GH. On-Call

1: On-call is time during which an employee is not required to be at the work location but is

expected to be available for return to work.

2. Fhean-calbratowilbbe.

Shggas b " Commented [GDA14]: This proposal is a 29% increase
M%Mmﬁ%%&wmmwum%mmm from current on-call rate.

is-greater-The on-call rate will be § e WCommented [GDA15]: This proposal is a 29% increase
| from current on-call rate.

gﬁeate; when management requires the employee to meet aII of the fnllowmg conditions: 1) to be
reachable by telephone 2) to remain within a sixty (60) minute response time of UC Davis; and 3) to
refrain from activities which might impair their ability to perform assigned duties. An employee whois - - Commented [1']\16] Ka 20%, Km 20%, k8 25%, K7 25%,
called to work shall receive credit for a minimum of fourfour three {42feur (424) hours of overtime at k625%

the rate of one and one-half (1-1/2) times the regular hourly rate.
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3. On-call assignments shall be on a rotation basis. It is the responsibility of management to
maintain the rotation list. Fer-purpeses-ef-this-Article rotation-means-that-thelast-employee-to-be
offered-on-call- will be-consideredlastfora-new-oncall-assignment-When an employee is unable to
complete their scheduled on-call shift based on illness, vacation or other management approved reason,
Emplayees-employees may volunteer to work on-call assignments and qualified volunteers will be
assigned first in order of shop seniority. In the absence of sufficient, qualified volunteers, the University
shall make on-call assignments in inverse order of seniority among all qualified employees in the same
classification in the same organizational unit and work location. Oa-calt-assignments-shall-be-ona
rotation-basis—tor purpesesof this-Articlerotation-meansthat the last employee-to be offered-on-eall
will be-consideredlast-fora-new-on-catbassigament—it-is-therespensibiity ol managementto-maintain
trocotadabeiionl

4. Employees contacted by management or designee, while on-call or during non-scheduled hours,
and asked to work remotely (e.g., answering questions over the phone or logging into a computer) shall
be paid a minimum of one (1) hour of pay if the employee responds. Employees will be paid for the
actual time worked if it exceeds one (1) hour. Employees will be paid no more than one (1) hour of pay if
they are contacted on multiple occasions during the same hour. Employees contacted on multiple
occasions during a day, with the exception of multiple contacts within the same hour, will be paid a
minimum of (1) hour of pay per occurrence.

H. Trading of Shifts

An employee may request in writing to trade shifts with another employee. Upon receipt of such written
request, a supervisor, at their discretion, may approve the request. Requests to trade shifts shall not be
unreasonably denied. No penalty payment will be made for shifts traded at the request of the
employee.

H. Temporary Work Location

If an employee is temporarily assigned to work at a location other than in their regularly assigned
section or geographical area, -they shall report to their normal the-rew-work location unless otherwise

directed by the University. TheUniversityshal-pay-miesgewhenamployeesarerequired-to-report-to

work-atalocation-otherthan-inthelrregularly-assigned-work-location-and-use-theirpersenalvehicle:
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ARTICLE XX — JOINT HEALTH AND SAFETY COMMITTEE

A Purpose

The University and the Union agree to maintain a joint Management/Labor Heaith and Safety
Committee. The purpose of the Health and Safety Committee is to advise UC Management about safety
matters, including implementation of safety regulations and safety training, in the work environment..

8. Composition

The committee shall be comprised of up to five(5) bargaining unit employees designated by Teamsters
Local 2010 and two (2) non-employee Teamsters Local 2010 staff representatives. There shall be no
more than two (2) employees from UC Davis Health, two (2) employee from Facilities Management, and
one (1) employee from Student Housing and Dining. Among these five (5) bargaining unit employees, no
more than one (1) can be from Central Plant Health and one (1) can be from Central Plant Campus. The
University may designate up to seven(7) representatives to be on the safety committee. Additional
bargaining unit employees and management representatives may be in attendance at a safety
committee meeting upon mutual agreement of the parties.

C. Procedures

The Committee shall meet at least four (4) times per year unless otherwise agreed upon by the parties.
The parties may schedule additional meetings upon mutual agreement. An employee may submit safety
matters to the Committee for review and recommendation. The pracedures by which the Safety
Committee operates shall be determined by mutual agreement of the parties.

A ’(")“’J
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ARTICLE XX~ JOINT HEALTH AND SAFETY COMMITTEE

A Purpose

The University and the Union agree to maintain a joint Management/Labor Health and Safety
Committee. The purpose of the Health and Safety Committee is to advise UC Management about safety
matters, including lmplementatlon of safety regulations and safety training, in the work environment.

designated by Teamsters Local 2010 and two (2) non-employee Teamsters Local 2010 staff

representatives. There shall be no more ;han two (2) emg!oyee; from UC Davis Health, two (2)

oommittee hie-e : =
Additicnal bargalmng unit employees and management representatwes may be in attendance ata

safety committee meeting upon mutual agreement of the parties.

C. Procedures

The Committee shall meet at least four (4) times per year unless gtherwise agreed upon by the partles.
The parties may schedule additional meetings upon mutual agreement. An employee may submit safety
matters to the Committee for review and recommendsation. The procedures by which the Safety
Committee operates shall be determined by mutual agreement of the parties.
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ARTICLE XX

LABOR-MANAGEMENT RELATIONS

A. Labor Management Meetings shall be scheduled quarterly, unless the parties otherwise agree, at
the request of a designated Teamsters Local 2010 representative or the designated University official. The
purpose of labor management meetings is to informally discuss actual or potential employer-employee
relations problems. Items to be included on the agenda for labor-management meetings are to be
submitted at least seven calendar days prior to the scheduled date of the meeting if at all possible.

B. Such meetings are not considered to be meet and confer sessions and are not intended to add to,
delete from, or otherwise madify the Agreement during its term, except that addendums to the
Agreement are permitted by mutual agreement of the parties. Such meetings may be conducted in person
or remotely, and shall be by mutual agreement.

C. Unless otherwise agreed by the parties, the University will provide release time for a maximum
of four (4) bargaining unit employees to attend such meetings when they occur during the employee’s

shift.

VERBITY TEAMSTERS LOCAL 2010
Soraya Asfeh-Mclaughlin _75%) A
Signature Signatur,

9/8/2022 2:09 PM g - -2

Date Date
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ARTICI.E XX - LAYOFF AND REDUCTION IN TIME

A.

HYSES

LAl aot s 3

Should the Unuversnty determine that layoffs are necessary due to lack of work or lack

of funds, the following shall apply.

Definitions

Temporary layoff affecting a career position is for a specified period of less than
four (4) calendar months from the date of layoff.

Indefinite layoff affecting a career position is one which is four (4) or more

calendar months.

Reduction in time is either temporary or indefinite and affects a career position
resulting in a reduction in the percentage of full-time employment.

Whenever the term layoff is used in this Agreement it shall be construed to
encompass both indefinite layoff and indefinite reduction in time as defined

above.

The University shall attempt to minimize indefinite layoffs from career positions by first
reviewing the necessity for existing limited term and casual restncted posntnons wnthm

the department. When a vacancy exists within the iz BaEeAaES [y
active career position in other classes in the department whlch are at the same salary

level (as determined by the salary range maximum) as the employee's current paosition,
the department head shall reassign an employee scheduled for indefinite layoff to that
position, provided that the department head determines that the employee is qualified
to perform the duti

of that position.

Temporary Layoff and Temporary Reduction in Time

An employee shall be given written notice of the effective date and the ending
date of a temporary layoff or reduction in time. Whenever possible, the notice
shall be given at least swerty-thirty(2830) calendar days prior to the effective
date. A copy of the notice sent to the employee shall be sent to Teamsters Local

P ERATS AR wH b i repsten st R L e s

| Commented [TA1]: ucsD xs

2010 at the same time it is sent to the employee.

If an indefinite layoff or indefinite reduction in time should become necessary
while an employee is on temparary layoff or reduction in time, the procedures
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for indefinite layoff or indefinite reduction in time, as set forth in Section E
below, shall be applied.

E. Indefinite Layoff and Indefinite Reduction in Time

1.

Indefinite layoffs and reductions in time are determined by class (title code) or
by craft within a department. For purposes of this Article, a craft is defined as
employees in the journeyman and lead positions. The order of indefinite layoff
and reduction in time of employees in the same class or craft within a department
shall be ininverse order of senicrity, exceptthat the department head may retain
employees irrespective of seniority, who possess skills, knowledge, or abilities
which are not possessed by other employees in the same class or craft. Such
exceptions shall be documented in writing.

Seniority. Seniority shall be calculated by the number of career full-time
equivalent months (or hours) of UCD service. Employment prior to a break in
service shall not be counted. When employees have the same number of full-
time equivalent months (or hours), the employee with the most recent date of
appointment shall be deemed the least senior.

Notice. Whenever feasible, an employee will receive at least thirty (30) calendar
days written notice prior to indefinite layoff or reduction in time. If less than
thirty (30) calendar days’ notice is provided, the employee shall receive straight
time pay in lieu of notice for each additionzl day the employee would have
been on pay status had the employee been given thirty (30) calendar days’
notice. A copy of the notice sent to the employee shall be sent to Teamsters

Local 2010 at the same time it is sent to the emplovee. Prior to a layoff, the
affected employee shall be notified of benefit continuation and unemployment

insurance processes and, in addition, a non- probationary career employee shall
be informed of the procedures for recall and preferential rehire.

F. Reemployment from (ndefinite Layoff

1.

Right of Recall to Department of Layoff. A non-probationary career employee
who is separated or whose time base is reduced because of an indefinite layoff
shall be recalled in order of seniority into any active and vacant career position
for which the employee is qualified. Such position must be in the same class or
craft, department and at the same or lesser percentage of time as the position
held at the time of layoff.

Preference for Reemployment or Transfer. A non-probaticnary career employee
who has been separated or whose time has been reduced due to indefinite
layoff or who has received written notice of indefinite layoff or reduction in
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time within the two (2) calendar months prior to the effective date of layoff
shall be granted preference within the Unit for reemployment or transfer to any
active or vacant career position for which the employee is qualified provided
the position is:

a. At the same salary level or lower (as determined by the salary range
maximum), and,

b. At the same or lesser percentage of time as the position held at the time
of layoff.

Rejection of Employees With Reemployment Rights. Department heads may
reject a non-probationary career employee with preference for reemployment
or transfer only if the employee lacks qualifications required of the position.
Written reasons for rejection shall be provided by the department head to the
employee and to the Union.

G. Duration of Recall and Preference Rights

1.

A non-probationary career employee with less than five (5) years of seniority
shall have recall and preference rights for reemployment for a pericd of one (1)
year from date of layoff.

A non-probaticnary career employee with at least five (S) but less than ten (10)
years of seniority shall have recall and preference rights for reemployment for a
period of two (2) years from date of layoff.

A non-probationary career employee with ten (10) or more years of seniority
shall have recall and preference rights for reemployment for a pericd of three (3)
years from the date of layoff.

Employees shall respond affirmatively to periodic inguiries as to their desire to
return or availability. In the event that an employee is no longer available or
desires not to return, the right to recall and preference for reemployment shall
expire one year after the effective date of layoff.

Rights to recall and preference for reemployment continue during, but are not
extended by, temporary periods of employment in casual University positions.

H. Termination of Right to Recall and Preference

Right to recall and preference for reemployment terminate if an employee:
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a. Refuses an offer to return to a position, at the same or greater percentage of
time, to the department and class or craft from which laid off; or,

b. Accepts a career position at the same or higher salary level and the same or
greater percentage of time as the position held at the time of layoff; or,

c. Refuses two (2) offers of employment for a career position at the same or higher
salary level and the same percentage of time as the position held at the time of
layoff; or,

d. Is no longer available for the reasons specified in Section G.4 above; or

e. Fails to respond to written notice of an employment opportunity.

I Acceptance of Employment
Preference for reemployment terminates if an employee accepts any career position at UCD.
d. Service Upon Reemployment

Reemployment within the period of right to recall and preference for reemployment or from
temporary layoff provides continuity of service. Benefits and seniority accrue only when on pay
status.

K. General Effect on Benefits

1 Subject to the employee's payment of full premiums, an employee on indefinite
or temporary layoff may continue, if previously enrolled, in certain group
insurance programs for the length of time provided by the University's Group
Insurance Regulations.

2. The University's contribution to the cost of a University sponsored health plan
will be provided for an employee on temporary layoff or reduction in time for a
maximum of three (3) months in a calendar year where the employee's earnings
are insufficient to otherwise generate the University's contribution.

3. Retirement system regulations determine the effect on retirement benefits while
an employee is on indefinite or temporary layoff
L Severance Pay
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GENERAL PROVISIONS

GENERAL PROVISIONS

A.

In accordance with the provisions of this Article, leaves of absence, with or
without pay, may be approved by the University. If applicable state or federal law
requires the University to offer any leave in a manner that would be more
generous to employees than is currently provided in this Article, the University
will comply with the law.

Benefit Eligibility

a. For purposes of benefit eligibility, an approved leave without pay
shall not be considered a break in service. Unless continuation of
benefits is required by this Article or otherwise required by law, an
eligible employee on approved leave without pay may elect to
continue University-sponsored benefit plans (as determined by plan
documents and regulations) for the period of the leave by remitting,
in accordance with the provisions of the applicable plan(s), the
entire premium amount due for the period of approved leave.
Regulations of the retirement systems determine the effects of
leave without pay on retirement benefits.

Requests for Leave

Except as provided under Section B.1.e., below, or otherwise provided by
law, requests for leaves of absence and extensions thereof, both with and
without pay, shall be submitted in writing to the University. Such requests
shall be submitted sufficiently in advance of the requested leave date to
provide the University time fo assess the operational impact of granting
the request. If the employee learns of the event giving rise to the need for
leave more than 30 days in advance, the employee shall provide the
University with notice as soon as the employee learns of the need for
leave and, at a minimum, with 30 days' advance, written notice. If the
employee learns of the event giving rise to the need for leave less than 30
days in advance, the employee shall provide the University with as much
advance, written notice as possible and, at a minimum, with such notice
no more than five working days after leaming of the event. All requests for
leave shall contain the requested beginning date, end date, and estimated
duration of the leave, and any additional information, as required.
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3. Duration

For leaves other than Family and Medical Leave (FML) and Pregnancy
Disability Leave, which are addressed in Sections B.1.c. and Section C.1.,
respectively, below, the duration, terms-efthe-tand the date of return are
determined when the leave is granted, and shall be communicated to the
employee, in accordance with the provisions of this Article. For leaves
other than FML and Pregnancy Disability Leave, written confirmation shall
be provided when the University determines such confirmation is
appropriate. Except as provided in this Article or as may otherwise be
required by law, the total aggregate of leaves of absence taken in any
combination granted under this Article generally shall not exceed six (6)
months.

4, Return to Work

a. Except as provided in Section B.1.ji. and Section C.5. for return
from Family and Medical Leave (FML) and Pregnancy Disability
Leave, respectively, or as otherwise required by law, an employee
who has been granted an approved leave with or without pay shall
be returned to the same or a similar position in the same
department/division when the duration of the leave is six calendar
months or less, or 12 months, if extended. If the position held has
been abolished or affected by layoff during the leave, the employee
shall be afforded the same considerations that would have been
afforded had that employee been on pay status when the position
was abolished or affected by layoff. The date of return to work is
determined when the leave is granted.

b. An employee who has exhausted their original leave entitlement
and who has been granted additional leave under another section
of this Article or pursuant to a statutory right shall be reinstated in
accordance with the provisions of the section under which the
additional leave was granted or pursuant to law.

G An employee shall not be granted a leave of absence beyond the
ending date of the employee's appointment or predetermined date
of separation.

A.B. FAMILY AND MEDICAL LEAVE (FML)

(]
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The University shall adhere to state and/or federal law. An employee who is
eligible for Family and Medical Leave (FML) and has not exhausted their FML
entitiement for the leave year, as discussed below, may take FML for any of the
following six reasons, as described in greater detail in this Section below:

s Due to the employee’'s own serious health condition (Section B.2.)

e To care for a family member with a serious health condition (Section B.3.)
« As Pregnancy Disability Leave (Section B.4.)

s As Parental Bonding Leave (Section B.5.)

s As Military Caregiver Leave (Section B.6.)

s As Qualifying Exigency Leave (Section B.7.)

FML is unpaid leave, except as otherwise provided in Section B.1.g., below.

1. General Provisions for FNVL

a. Definitions Specific to FML / CFRA

1)

2)

“Child” means a biological child, adopted child, foster child,
stepchild, legal ward, or child for whom the employee stands in
loco parentis.

“Parent” means a biological parent, foster parent, adoptive
parent, stepparent, legal quardian or individual who stood in
loco parentis to the employee when the employee was a child.
"Parent” does not include the employee's grandparents or
mother-in-law or father-in-law unless they stood in loco parentis
to the employee when the employee was a child.

“Parent-in-law” means the parent of the employee’s spouse or
domestic partner.

“Spouse” means a partner in marrage.

“Domestic Partner” means an individual designated as an
employee's domestic partner under one of the following

Page 59 of 192



University Proposal 1 11.2.2022

University Proposal 2 April 2023

- Best and Final Offer Article 3 of 6

Umiversity Counter 3 4.27 2023

6)
7)

8)

methods: (i) registration of the partnership with the State of
California; (ii) the establishment of a same-sex legal union,
other than marriage, formed in another jurisdiction that is
substantially equivalent to a State of California-registered
domestic partnership; or (iii) filing of a Declaration of
Domestic Partnership form with the University. If an
individual has not been designated as an employee's
domestic partner by any of the foregoing methods, the
following criteria are applicable in defining domestic partner:
each individual is the other's sole domestic partner in a long-
term, committed relationship with the intention to remain so
indefinitely; neither individual is legally married, a partner in
another domestic partnership, or related by blood to a
degree of closeness that would prohibit legal marriage in the
State of California; each individual is 18 years of age or older
and capable of consenting to the relationship; the individuals
share a common residence; and the individuals are
financially interdependent.

“Grandchild” means the child of an employee’s child.

“Grandparent” means the parent of the employee's parent.

“Sibling” means a person related to the employee by blood,
adoption, or by having a common legal or biological parent.

“Serious health condition” is an illness, injury (including,
but not limited to, on-the-job injuries), impairment, or
physical or mental condition that involves either inpatient
care or continuing treatment, including, but not limited to,
treatment for substance abuse.

a) “Inpatient care” means a stay in a hospital, hospice,
or residential health care facility, any subsequent
treatment in connection with such inpatient care, or
any period of incapacity. A person is considered an
“‘inpatient” when a health care facility formally admits
them to the facility with the expectation that they will
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remain at least overnight and occupy a bed, even if it
later develops that such person can be discharged or
transferred to another facility and does not actually
remain overnight.

b) “Incapacity” means the inability to work, attend
school, or perform other regular daily activities due to
a serious health condition, its treatment, or the
recovery that it requires.

c) “Continuing treatment” means ongoing medical
treatment or supervision by a health care provider, as
defined below.

“Health Care Provider” is an individual who is a doctor of
medicine or osteopathy who is authorized to practice
medicine or surgery (as appropriate) by the State in which
the doctor practices; a podiatrist, dentist, clinical
psychologist, optometrist, chiropractor (limited to the
treatment of the spine to correct a subluxation as
demonstrated by x-ray to exist), physician assistant, nurse
practitioner or nurse mid-wife performing within the scope of
their duties as defined under State Law; a Christian Science
practitioner; or any health care provider that the employee's
health plan carrier recognizes for purposes of payment.

11) “Designated person’ is any individual related by blood or whose-«

association with the employee is the equivalent of a family

b. Eligibility Criteria for FML

1)

Employees who have at least twelve (12) cumulative months
of University service and have at least 1,250 hours of actual
service (as defined below) during the twelve (12) month
period immediately preceding the commencement of the
initial leave for the qualifying event are eligible for FML under
the Family and Medical Leave Act (FMLA) and California
Family Rights Act (CFRA) if leave is requested for an FML-
qualifying reason, except as otherwise provided in this

L
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Article. If the employee is taking FML as Pregnancy

Disability Leave, the foregoing eligibility requirements do not

apply. Further. if the employee is taking baby bonding leave
immediately after taking preanancy disability leave. the 12-
month period during which the employee must have worked
1.250 hours is that period immediately preceding the

employee’s first day of pregnancy disability. of actual service

requirement.

2) "1,250 Hours Of Actual Service™ means time actually
spent at work and does not include any paid time off, such
as vacation, compensatory time, sick leave, or holidays not
worked. However, for employees granted military leave, all
hours that would have been worked had the employee not
been ordered to military duty shall be used to calculate the
1,250 actual hours of work requirement.

c. Duration of Leave

FML shall not exceed twelve (12) workweeks in any calendar year
except in the following instances: (1) when it is used for Pregnancy
Disability Leave, the employee shall be eligible for leave for the
period of actual disability up to four (4) months per pregnancy; (2)
when it is used for a combined leave for Pregnancy Disability and
Parental Bonding, the employee shall be eligible for up to four (4)
months per pregnancy plus up to twelve (12) workweeks; (3) when
it is used for Military Caregiver Leave, the employee shall be
eligible for up to 26 workweeks of leave in a single 12-month leave
period; and (4) when it is used in situations where the employee's
FML does not run concurrently under the FMLA and CFRA.

There will be situations where the reason the employee is taking

FML will qualify under the FMLA or CFRA, but not both. Therefore,

if the employee exhausts their entittement under one statute, the
employee may still be able to take additional FML under the other
statute. For example, when an employee exhausts their FMLA
entitlement during Pregnancy Disability Leave (which is not a
CFRA-qualifying reason), the employee may later use their CFRA
entitlement to take Parental Bonding Leave.

6
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For the purposes of FML, twelve (12) workweeks is equivalent to
four-hundred eighty (480) hours of scheduled work for full-time
employees who are normally scheduled for an eight (8) hours per
day five (5) days per workweek (8/40) schedule. While the use of
FML need not be consecutive, in no event shall an employee's
aggregate use of FML exceed a total of twelve (12) workweeks
within a calendar year except in the four situations identified in the
first paragraph of this subsection.

1 Hourly Conversion for Part-time or Alternately
Scheduled Employees: For employees who work part-time
or a schedule other than an 8/40, the number of FML hours
for which the employee is eligible shall be adjusted in
accordance with their normal weekly work schedule. An
employee whose schedule varies from week to week is
eligible for a pro-rated amount of FML based on their hours
worked over the twelve (12) months immediately preceding
the leave.

2) Any leave taken by an eligible employee that qualifies as
FML (including leave for a work-incurred injury or illness) will
be designated as such by the University and will be counted
against the employee's leave entitlement. Such deductions
will be made in increments that correspond to the amount of
leave time actually taken by the employee (which could be
weeks, days, hours, and/or partial hours).

Forms in Which FML May Be Taken

FML generally may be taken as a block leave or, in certain
circumstances discussed below, on an intermittent or reduced
schedule basis.

1) Employee Requests for FML on an Intermittent or
Reduced Schedule Basis.

When medically necessary and supported by medical
certification, the University shall grant an eligible employee's
request for FML for the employee's serious health condition,
to care for a family member with a serious health condition,
or as Military Caregiver Leave on an intermittent or reduced
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schedule basis, including absences of less than one (1) day.
When granted, the University will count only the time actually
spent on the intermittent leave or reduced work schedule
toward the employee's FML entitlement for the applicable
year.

An employee may take FML for Qualifying Exigency Leave
on an intermittent or reduced schedule basis.

For requests to take FML as Pregnancy Disability Leave on
an intermittent or reduced schedule basis, see Section C.,
below.

For requests to take FML as Parental Bonding Leave on an
intermittent or reduced schedule basis, see Section B.5..,
below.

Temporary Transfer to Accommodate Intermittent Leave
or Reduced Work Schedule

When the employee's need for intermittent or a reduced
schedule FML is foreseeable based on the planned medical
treatment of the employee’s serious health condition or the
planned medical treatment of the employee's family member
with a serious health condition, the University may
temporarily transfer the employee to an available alternate
position for which the employee is qualified and that better
accommodates the employze's recurring need for leave.
Such alternative position shall have equivalent pay and
terms and conditions of employment, but does not need to
have equivalent duties.

e. Notification

1)

The employee shall give the University notice at least thirty
(30) calendar days in advance of the leave's anticipated start
date if the need for leave is foreszeable. If the need for
leave is not foreseeable, the employee shall give the
University notice as soon as practicable. Failure to comply
with this notice requirement may result in postponement of
the leave.
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a) If the need for leave is foreseeable due to the planned
medical treatment of the employee’s serious health
condition or the planned medical treatment of the
employee's family member with a serious health
condition, the employee shall make reasonable efforts
to schedule the treatment so as to minimize disruption
to the University's operations, subject to the approval
of the employee's health care provider.

b) If the need for leave is unforeseeable or actually
occurs prior to the anticipated date of foreseeable
leave, the employee shall provide the University with
as much notice as practicable and, at a minimum.
notify the University within five (5) calendar days aiter
learning of the need for leave.

The University shall determine whether the employee meets
the eligibility requirements and qualifies for an FML Leave
and shall, within five (5) days of that determination, notify the
employee whether the leave is designated as FML Leave.
The start date of the leave, the terms of the leave, and the
date of return from the leave are determined when the leave
is granted.

Extensions to an FML Leave may be granted, up to the
aggregate maximum of twelve (12) workweeks in a calendar
year or as follows, as applicable: (a) for up to 26 workweeks
in a single 12-month leave period in the aggregate if FML is
being taken as Military Caregiver Leave; (b) for up to four (4)
months per pregnancy in the aggregate if FML is being taken
as Pregnancy Disability Leave; (c) for up to four (4) months per
pregnancy plus twelve (12) workweeks in the aggregate if FML
is being taken as a combined leave for Pregnancy Disability
and Parental Bonding; and (d) for up to the employee’s
maximum leave entitlement under the FMLA and/or CFRA, as
applicable, in situations where the employee takes FML for
different reasons during the calendar year and one or more of
those leaves do not run concurrently under the FMLA and
CFRA.
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E Certification and Other Supporting Documentation

1) Certification When FML is Taken for the Employee's
Own Serious Health Condition

When FML is requested for the employee's own serious
health condition, the University may, at its discretion, require
that an employee's request for leave be supported by written
certification issued by the employee's health care provider.
When certification is required by the University, the
employee shall be so advised in writing. The University shall
not reauire additional information bevond the information
identified below and shall not require a diagnosis
Certification may be providad by the employee on a form
given to the employee by the University and shall, regardlass
of the farmat in which it is provided, include:

a) a certification that the employee has a serious health
condition as defined in Section B.1.2.9., above, and

b) a statement as to whether the employee is unable to
perform any one or more of the essential assigned
functions of the position, and

c) the date on which the employee's serious health
condition began, if known, the probable duration of
the condition, and the employee's probable date of
return, and

d) whether it will be medically necessary for the
employee to take leave intermittently or to work on a
reduced work schedule and, if so, the probable
duration of the need for such schedule, and,

€) if the condition will result in periodic episodes of
incapacity, an estimate of the duration and frequency
of episodes of incapacity.

2) Certification When FML is Taken to Care for the
Employee's Family Member with a Serious Health
Condition

10
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When FML is requested so that the employee may care for a
family member with a serious health condition, the University
may, at its discretion, require that an employee's request for
leave be supported by written certification issued by the
family member's health care provider. When certification is
required by the University, the employee shall be so advised
in writing. The University shall not require additional
information bevond the information identified below and shall
not require a diaanosis. Ceriification may be provided by the
employee on a form given fo the employee by the University
and shall, regardiess of the format in which it is provided,
include:

a) certification that the employee's family member has a
serious health condition as defined in Section
B.1.a.9., above, and

b) a statement that the family member's serious health
condition warrants the participation of the employee to
provide supervision or care (which includes
psychological comfort) during the period of the family
member’s treatment or incapacity, and

c) whether the employee's family member will need
supervision or care over a continuous period of time,
intermittently, or on a reduced schedule basis; the
leave schedule the employee will need in order to
provide that supervision or care; and the probable
duration of that need for leave.

d) In addition, the employee will be required to certify
either on the same form or separately what care the
employee will provide the family member and the
estimated duration of the period of care.

Certification When FML Is Taken as Pregnancy Disability
Leave
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When FML is taken as Pregnancy Disability Leave, the
employee may be required to provide a certification in
accordance with Section C.4., below.

4 Certification When FML Is Taken for Military Caregiver
Leave

When FML is requested as Military Caregiver Leave, the
University may, at its discretion, require that the employee
provide a certification completed by an authorized health
care provider of the covered servicemember, which includes
health care providers affiliated with the Department of
Defense, the Veterans Administration, and TRICARE, as
well as any health care provider (as defined in Section
B.1.a.10., above) who is treating the coverad service-
member. The certification should provide information
sufficient to establish the employee’s entitlement to Military
Caregiver Leave, including information establishing that the
servicemember is a covered servicemember for purposes of
Military Caregiver Leave and that the servicemember has a
covered relationship with the employee, as well as an
estimate of the leave needed to provide the care. When the
covered servicemember is a covered veteran, the employee
may be required to provide information establishing the
servicemember's veteran status, the date of separation from
the Armed Forces, and that separation was other than
dishonorable.

3) Certification When FML Is Taken for Qualifying Exigency
Leave

When FML is requested as Qualifying Exigency Leave, the
University may, at its discretion, require that the employee
provide a copy of the military member’s active duty orders.
Employees may also be required to provide certification of:
(a) the reasons for requesting Qualified Exigency Leave, (b)
the beginning and end dates of the qualifying exigency, and
(c) other relevant information.

61 Confirmation of Family Relationship
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8

The University may, at its discretion, require that an
employee complete a Declaration of Relationship form to
certify their relationship with the child when the employee is
requesting FML as Parental Bonding Leave or to certify their
relationship with the family member when the employee is
requesting FML to care for a family member with a serious
health condition. The employee's failure to provide a
completed Declaration of Relationship form within fifteen
(15) calendar days of the University's written request may
result in discontinuance of the leave until the required
documentation is provided. H-the-empleyeefallsis-provide
the-completed Declaration-of-Relationshipferm-withina
reasonable time-asrequested -FMi-leave-will be-dapisd-

Questioned Medical Certifications

If the University has a good faith, objective reason to doubt
the validity of the employee's certification for their own
serious health condition, the University may, at its discretion,
require that the employee obtain a second medical opinion
from a second health care provider selected by the
University. who is not emploved by the University on a
regular or routing basis. If the second medical opinion differs
from the opinion of the employee's own health care provider,
the University may, at its sole non-grievable discretion,
require a third medical opinion from a third health care
provider, jointly selected by the employee and the University.
The University shall bear the cost of the second and third
opinions_including reasonable travel costs, and the third
opinion shall be final. While waitina for the second or third
opinion. the emplovee is provisionally provided with FML.

Additional Certification and/or Recertification

If additional FML is requested beyond the period supported
by the certification previously provided or the circumstances
of the leave have changed sianificantly, the University may,
at its sole non-grievable discretion, require the employee to
obtain recertification. Such requests for subsequent
certification and/or recertification shall be in writing. If
certification and/or recertification is required, the employese

13
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shall return the certification within fifteen (15) calendar days
of the University's request, where practicable.

9) Failure to Provide the Requested Certification and/or
Recertification

An employee’s failure to provide the certification and/or
recertification for a foreseeable FML leave other than
Pregnancy Disability Leave within the requested time may
result in delay or discontinuance of the leave until the
required certification is received. If the employee fails to
provide certification or recertification within a reasonable
time as requested, FML leave will be denied.

If the employee provides a certification and/or recertification
that is not complete or sufficient, the employee shall be
given fifteen (15) calendar days to perfect the certification
and/or recertification. Failure to perfect an incomplete or
insufficient certification and/or recertification within the
requested time period may result in delay of the leave or
discontinuance of the leave until the required certification
and/or recertification is provided. If the employee fails to
provide a complete and sufficient certification and/or
recertification, FML will be denied.

g. Use of Accrued Paid Leave

FML Leave is unpaid, except for the use of sick leave, the use of
accrued vacation and/or the use of accrued compensatory time off
(CTO), as Provided in this Article:

1) An employee on FML for their own serious health condition:

a) Shall use accrued sick leave in accordance with the

University's disability plan requirements: or

b) if not eligible for University disability benefits and not on

leave as a result of a work-incurred injury or illness, An
amployee may elect {o use sick leave. Vacation and/or CTO

prior to taking leave without pay Aa—emglevee—mav—e&e@t—%e

substitute accruad vacatuon sigk

and/or compensatory bme ofﬂ&#eavewdham aav shall uss
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c) if on leave due to a work—mcurred injury or lllness may
use accrued sick leave and vacation as provided in Article
XX — Work Incurred Injury of lliness. and-shalluse all
aceruyad-vacatontime-and-compensatory-ime-prorto-laking
leave-without-pay—Supplemental and/or extended sick leave
may be used if the emplovee is receiving temporary disability
paymenis under the Workers' Compensation Act

2) An employee on FML to care for a family member with a
serious health condition or taking FML as Military Caregiver
Leave may use sick leave in accordance with Article XX -
Sick Leave, and shall use accrued vacation time and
compensatory time prior to taking leave without pay.

3) An employee on FML for Pregnancy Disability Leave shall
use accrued sick leave in accordance with the University's
Disability Plan. If sick leave is exhausted, the employse may
glect to use accrued vacation and/or accrued compensatory
time prior to taking leave without pay.

4) An employee taking FML as Qualifying Exigency Leave shall
use accrued vacation time and accrued compensatory time
prior to taking leave without pay.

h—Supplemental Family-and Medical-Leave

A-regularstatus employee-who-has-exhausied-all- Family-and-Medisal

Leave-is-cliaible for Supplemental- Family-and-Medical Leave forup-lo-an

additional-twelve {12} workweeks-er until-the-end-of the-calendar year.
hicheverisless-if-the-need-fora-Family-and-Medisal- i

exceed seven- fl}monlhs during the calendaryear. except as may be
reguired-by-taw-

1 Foremployess-on-Supplemental-Family-and-Medical-leave -health
olan-coverage{medical—dental-and-opticall-will-continue-in-accordance
with-each plan's-requirements
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An employee may elect 1o substitute accrued vacation, sick
leave, PTO (if

applicable), and/or compensatory time off for leave without
pay.
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h. Supplemental Family and Medical Leave

A reqular :.tatus emnlovee who has exhausted aII Fannlv and Madical

isma: igible, : —for Supplemental
Family and ‘v!edica Leave for up to an additional twelve (12) workweeks
or until the end of the calendar year, whichever is less. if the need for a
Family and Medical Leave that is in progress continues bevond twelve
(12) workweeks However. the agaregatz absence from work for
Pregnancy Disability Leave, Family and Medical Leave. and Suppiemental
Family and Medical Leave may not exceed seven (7) months during the
calendar year. excepi 3s may be required by law

1 For emplovess on Supplemental Family and Madical leave. health
plan coverage (medical, dental, and optical) will continue in accordance
with each plan’'s requirements

2 An employee may elect to substitute accrued vacation. sick leave.
and/or compensatory time off for leave without pay if the underlying Family
and Medical Leave is due to the emplovee’s own preanancy disability or
other serious health condition. An employes may elect to substitute
accrued vacation. compensatory time off, andéor up to thirty (30) days of
sick lz2ave in a calendar year if the underlying Family and Medical Leave is
to care for a familv member with & serious health condition, parental
bonding leave. or Military Careqiver Leave as provided for under
applicable provisions of the policy
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An eligible employee who is on an approved FML shall be entitled
to continue participation in health plan coverage (medical, dental,
and vision) as follows:

B When the employee is on FML that runs concurrently under
the FMLA and CFRA: Continued coverage for up to twelve
(12) workweeks in a calendar year.

2) When the employee is on FML as Military Caregiver Leave
under the FMLA: Continued coverage for up to twenty-six
(26) workweeks in a single 12-month period. For purposes of
Military Caregiver Leave, the “single 12-month period” is the
period beginning on the first day the employee takes the
leave and ending twelve (12) months after that date.

When the employee is on FML as a Qualifying Exigency
Leave under the FMLA and/or CFRA: Continued coverage
for up to twelve (12) workweeks in a calendar year.

(Y]

4) When the employee is on FML as Pregnancy Disability
Leave under the California Pregnancy Disability Leave Law
(PDLL), regardless of whether any of the leave runs
concurrently with the FMLA: Continued coverage for up to
four (4) months in a twelve-month period per pregnancy.  |If
any of the Pregnancy Disability Leave runs concurrently
under the FMLA, the continued coverage provided for that
portion of the leave will count towards the employee’'s FMLA
entitlement for up to twelve (12) workweeks of such
coverage in a calendar year.

5) When the employee is on FML under the CFRA that does
not run concurrently under the FMLA (e.g., Parental Bonding
Leave after the employees' FMLA entitlement has been
exhausted): Continued coverage for up to twelve (12)
workweeks in a calendar year.

Return from FML Commented [GDAS]: Reference updated due to addition
of section B. Lh supplemental leave =t
1) Required Notice and Documentation Formatted: Highlight
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a) The employee shall provide reasonable notice to their
employing department of their anticipated return to
work.

b) An employee returning from FML for the employee'’s
own serious health condition may be required to
provide a written medical release to return to work
from their health care provider prior to returning to
work. (For returns after Pregnancy Disability Leave,
see Section C.5., below.)

c) Failure to provide a medical release that has been
requested may result in the delay of reinstatement
until the employee submits the required medical
release.

Reinstatement Rights

When an employee has been granted an approved FML for
any purpose other than Pregnancy Disability and returns
within twelve (12) workweeks of the initiation of the leave (or
within 26 workweeks if the FML was taken for Military
Caregiver Leave), the employee shall be reinstated to the
same or an equivalent position upon expiration of the leave.
For an employee's retum to work rights after Pregnancy
Disability Leave, see Section C.5., below. If the position has
been abolished or otherwise affected by layoff and an
equivalent position is not available, the employee shall be
afforded the same considerations that would have been
afforded if the employee had been working when the position
was abolished or affected by layoff. No employee with a
predetermined appointment end date or predetermined date
of separation shall be granted a leave of absence beyond
their appointment end date or the predetermined date of
separation. As stated-in-section B -above-an-ampleyes
ﬁ-’%‘S——E:-—Q:‘*:ngFa‘u—‘d—'——vﬁrlLii}( »n-;rvga-f—"-—mnees-haalib

condition-mav-be-sfe
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2 FML for Employee’s Serious Health Condition [

FML for the employee s own serious health condition is Ieave taken when

the employee’s own “serious health condition - 35 asfined i Section -
2129 =bove, renders the employee unable to perform any one or more Commented [SKG12]: | am not seeing this section
of the essential functions of the employee’s position. | Commented [GDA13R12]: Numbering has been

comrected

3. FML to Care for Employee’s Family Member with a Serious Health
Condition

FML to care for a family member with a serious health condition is leave to
care for the employee's child, parent, parent-in-law, spouse, same or
opposite sex domestic partner, grandchild, grandparent, or sibling who
has a “serious health condition,” as defined in Section B.1.a2.9., above, that
warrants the participation of the employee to provide supervision or care
(which includes psychological comfort) during the period of the family
member's treatment or incapacity.

When FML is taken to care for a spouse, domestic partner, child (under 18
years or incapable of self-care because of a mental or physical disability),
or parent, this leave would use an employee’s entitlement under the FMLA
and CFRA to the extent the employee has such entitlement(s) available.

When FML is taken to care for an adult child (18 years or older who does
not have a disability that renders them incapable of self-care), parent-in-
law, grandparent, grandchild, or sibling, this leave would only use an
employee's entitlement under CFRA to the extent the employee has such
entitlement available.

4, FML as Pregnancy Disability Leave
When an employee who takes Pregnancy Disability Leave pursuant to
Section C., below, is eligible for FML under the FMLA, the employee's

Pregnancy Disability Leave will be counted against the employee's FMLA
entittement as well as their PDLL entitlement.

5. FML as Parental Bonding Leave
FML taken as Parental Bonding Leave is leave taken to bond with the

employee's newborn or a child placed with the employee for adoption or
foster care or to attend to matters related to the birth, adoption, or

19
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placement of the child. The following special provisions apply to Parental
Bonding Leave:

a. Time Limit for Parental Bonding Leave

Parental Bonding Leave must be initiated and concluded within one
(1) year of the birth or placement of the child with the employee.

b. Eligibility for Parental Bonding Leave

An employee taking FML as Parental Bonding Leave must meet the
eligibility requirements for FML set forth in Section B.1.b., above,
except when the employee is taking Parental Bonding Leave
immediately following FML taken as Pregnancy Disability Leave. In
those circumstances, an employee who was eligible for FML under
the FMLA at the beginning of their Pregnancy Disability Leave shall
be eligible for up to twelve (12) workweeks of Parental Bonding
Leave under CFRA to bond with their newborn baby immediately
following their Pregnancy Disability Leave, provided that the
employee has not exhausted their CFRA for that leave year.

c. Advance Notice

The employee shall, if possible, request Parental Bonding Leave
sufficiently in advance of the expected birth date of the child or
placemeant of a child for adoption or foster care in order to allow the
University to plan for the absence of the employee, but the
employee shall not be required to provide more than thirty (30)
days' advance notice. The anticipated date of return from Parental
Bonding Leave shall be set at the time such leave commences or, if
requested in conjunction with FML taken as Pregnancy Disability
Leave, shall be set at the time such Pregnancy Disability Leave
commences. Parental Bonding Leave, when taken because of the
adoption or placement of the child with the employee could
commence prior to the date of placement.

d. Duration of Parental Bonding Leave
Parental Bonding Leave, alone, shall not exceed twelve (12)
workweeks within a calendar year. However, when FML for
Parental Bonding Leave is combined with FML for Pregnancy

20
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Disability Leave, the total FML Leave shall not exceed seven (7)
months in a calendar year.

Forms in which Parental Bonding Leave May Be Taken

The University shall grant a Parental Bonding Leave of less than
two (2) weeks' duration on any two (2) occasions during a calendar
year. The University, at its discretion, may require that any
additional Parental Bonding Leave requested to bond with the
same child be for a minimum duration of two (2) weeks, unless
otherwise required by law.

6. FML as Military Caregiver Leave

An eligible employee may take Military Caregiver Leave to care for a
family member who is a “covered servicemember” undergoing medical
treatment, recuperation or therapy for a “serious injury or iliness,”
consistent with the definitions of those terms in Section B.6.b., below.

a.

Eligibility Criteria and Duration Specific to Military Caregiver
Leave

An eligible employee is entitled to up {o twenty-six (26) workweeks
of Military Caregiver Leave during a single twelve-month (12-
month) leave period. The employee must be a spouse, domestic
partner, parent, son, daughter, or next of kin of the covered
servicemember to be eligible for this type of leave and must meet
the eligibility requirements for FML set forth in Section B.1.b.,
above.

Definitions Specific to Military Caregiver Leave
1) “Covered servicemember” means:

a) a current member of the Armed Forces (including a
member of the National Guard or Reserves) who,
because of a “serious injury or illness,” is undergoing
medical treatment, recuperation, or therapy; is
otherwise in outpatient status; or is otherwise on the
temporary disability retired list; or
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2)

4)

b) a covered veteran who is undergoing medical
treatment, recuperation, or therapy for a “serious
injury or illness.”

“Covered veteran” means an individual who was a member
of the Armed Forces (including a member of the National
Guard or Reserves) who was discharged or released under
conditions other than dishonorable at any time during the
five-year period prior to the first date the eligible employee
takes Military Caregiver Leave to care for a covered veteran.

‘Outpatient status” means the status of a servicemember
assigned to (a) a military medical treatment facility as an
outpatient; or (b) a unit established for the purpose of
providing command and control of members of the Armed
Forces receiving medical care as outpatients.

“Serious injury or illness” means:

a) For a current member of the Armed Forces (including
a member of the National Guard or Reserves): an
injury or iliness that was incurred by the covered
servicemember in the line of duty on active duty in the
Armed Forces or that existed before the beginning of
the covered servicemember's active duty and was
aggravated by service in the line of duty on active
duty in the Armed Forces, and that may render the
covered servicemember medically unfit to perform the
duties of their office, grade, rank, or rating;

b) For a covered veteran: an injury or illness that was
incurred by the covered veteran in the line of duty on
active duty in the Armed Forces (or existed before the
beginning of the member's active duty and was
aggravated by service in the line of duty on active
duty in the Armed Forces) and manifested itself
before or after the member became a veteran and is
(1) a continuation of a serious injury or illness that
was incurred or aggravated when the covered veteran
was a member of the Armed Forces and rendered the
covered veteran unable to perform the duties of their

b
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office, grade, rank, or rating; (2) a physical or mental
condition for which the covered veteran has received
a U.S. Department of Veterans Affairs Service-
Related Disability Rating (VASRD) of 50 percent or
greater, and such VASRD rating is based, in whole or
in part, on the condition precipitating the need for
Military Caregiver Leave; (3) a physical or mental
condition that substantially impairs the covered
veteran’s ability to secure or follow a substantially
gainful occupation by reason of a disability or
disabilities related to military service, or would do so
absent treatment; or (4) an injury, including a
psychological injury, on the basis of which the
covered veteran has been enrolled in the Department
of Veterans Affairs Programs for Comprehensive
Assistance for Family Caregivers.

5) “Parent of a covered servicemember” means a covered
servicemember's biological, adoptive, step or foster father or
mother or any other individual who stood in loco parentis to
the covered servicemember. The term does not include
parents “in law."

6) “Son or daughter of a covered servicemember” means
the covered servicemember's biological, adopted, or foster
child, stepchild, legal ward, or a child for whom the covered
servicemember stood in loco parentis when that person was
a child, and who is of any age.

7) “Next of kin” means (a) the nearest blood relative of the
covered servicemember (other than the covered
servicemember's spouse, domestic partner, parent, son or
daughter) or (b) the blood relative who the covered
servicemember has designated in writing as their nearest
blood relative for purposes of Military Caregiver Leave.

8) “Single 12-month leave period” means the period
beginning on the first day the employee takes Military
Caregiver Leave and ends twelve (12) months after that
date. (This leave period differs from the calendar year

tJ
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definition of the leave year used for determining eligibility for
other types of FML at the University.)

c. Leave Entitlement

Military Caregiver Leave is applied on a per-covered
servicemember, per-injury basis. Eligible employees may take
more than one (1) period of twenty-six (26) workweeks of leave if
the leave is to care for a different covered servicemember or to
care for the same servicemember with a subsequent serious injury
or illness, except that no more than twenty-six (26) workweeks of
leave may be taken within any “single twelve-month (12-month)
period.”

If an eligible employee does not use all of their twenty-six (26)
warkweeks of leave entitlement to care for a covered
servicemember during this single twelve-month (12-month) leave
period, the remaining part of the twenty-six (26) workweek
entitlement to care for the covered servicemember for that serious
injury or iliness is forfeited.

FML as Qualifying Exigency Leave

Qualifying Exigency Leave is an additional type of FML available to
eligible employees. If the military member is the spouse, domestic partner,
son, daughter or parent of the employee, the employee may take
Qualifying Exigency Leave to attend to any “qualifying exigency” while the
military member is on “covered activity duty or call to covered active duty
status” (or has been notified of an impending call or order to covered
active duty).

a. Definitions Specific to Qualifying Exigency Leave

1) “Covered active duty or call to covered active duty
status” means:

a) In the case of a member of the regular Armed Forces:
duty during the deployment o a foreign country.

b) In the case of a member of the Armed Forces
Reserve: duty during the deployment of the military

24
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member of the Armed Forces to a foreign country
under a Federal call or order to active duty in support
of a contingency operation as defined by the FMLA.

2) “Qualifying exigency" is defined as any one of the
following, provided that the activity relates to the military
member's covered active duty or call to coverad active duty
status:

a) Short notice deployment to address issues that arise
due to the covered military member being notified of
an impending call to covered active duty seven (7) or
fewer calendar days prior to the date of deployment;

b) Military events and activities, including official
ceremonies;

c) Childcare and school activities for a child of the
military member who is either under age eighteen (18)
or incapable of self-care;

d) Financial and legal arrangements to address the
military member’s absence or to act as the military
member’s representative for purposes of obtaining,
arranging, or appealing military service benefits while
the military member is on covered active duty or call
to active duty status and for the ninety (90) days after
the termination of the military member’s covered
active duty status;

e) Counseling (provided by someone other than a health
care provider) for the employee, for the military
member, or for the child of the military member who is
either under age eighteen (18) or incapable of seli-
care;

f) Rest and Recuperation (up to fifteen (15) days of
leave for each instance) to spend time with the
military member who is on short-term, temporary Rest
and Recuperation leave during the period of
deployment;
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a) Post-deployment activities, including (a) attendance at
ceremonies sponsored by the military for a period of
ninety (90) days following termination of the military
member’s covered active duty status and (b)
addressing issues that arise from the death of the
military member while on covered active duty status;

h) Parental care for the parent of the military member
when the parent is incapable of self-care; and

i) Additional activities related to the military member's
covered active duty or call to active duty status when
the employer and employee agree that such activity
qualifies as an exigency and agree to both the timing
and duration of the leave.

Pregnancy Disability Leave

During the period when an employee is disabled because of pregnancy,
childbirth, or related medical condition, the employee is entitled to and the
University shall grant the employee’s request for Pregnancy Disability Leave.
Pregnancy Disability Leave may also be used for prenatal care.

For an employee disabled by pregnancy, childbirth or related medical condition,
no eligibility requirements apply, such as minimum hours worked or length of
service. If the employee is eligible for FML, pursuant to Section B., above, such
leave shall be deducted from an employee’s FML entitlement under the federal
FMLA as well as their entittement under the Pregnancy Disability Leave Law
(PDLL).

Pregnancy Disability Leave may be taken as a block leave or, when medically
advisable, on an intermittent or reduced schedule basis. Only the amount of
leave time actually taken may be counted against the employee's Pregnancy
Disability Leave entitlement.
15 Duration
a An employee is entitled to Pregnancy Disability Leave for the period
of actual disability up to four (4) months per pregnancy.
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b.

If the employee continues to be disabled by pregnancy, childbirth,
or related medical condition beyond four (4) months, additional
leave may be granted in accordance with Section F or as may
otherwise be required by law.

Following Pregnancy Disability Leave, the employese may be
eligible for Parental Bonding Leave, pursuant to Section B.5.,
above, to care for the employee's newborn child. The total FML
taken for a combination of Pregnancy Disability Leave and Parental
Bonding Leave shall not exceed seven (7) months in a calendar
year.

2 Use of Accrued Paid Leave

An employee on Pregnancy Disability Leave is normally without pay;
however, an employee may elect to use accrued sick leave, vacation,
compensatory time off (if applicable) and/or PTO (if applicable) prior to
taking Pregnancy Disability Leave without pay.

3. Transfer and Other Reasonable Accommodations As Alternatives To
Or In Addition To Pregnancy Disability Leave.

a.

Transfer at the Request of the Employee. The University shall
temporarily transfer a2 pregnant employee to a less strenuous or
hazardous position upon the request of the employee when such
transfer is medically advisable according to the employee's health
care provider, provided that the transfer can be reasonably
accommodated. For the purpose of this section, a temporary
transfer includes a temporary maodification of the employee's own
position to make it less strenuous or hazardous. A temporary
transfer under this section is considered time worked and shall not
be counted toward an employee's entitlement of up to four (4)
months of Pregnancy Disability Leave per pregnancy, unless the
employee is also taking leave on an intermittent or reduced
schedule basis. When the employee's health care provider certifies
that the transfer is no longer medically advisable, the University
shall return the employee to their same position or a comparable
position in accordance with Section C.5., below.

Transfer to Reasonably Accommodate Employee’s Need for
Intermittent or Reduced Schedule Leave. When the employee’s
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health care provider states in a medical cerification that it is
medically advisable for the employee to take Pregnancy Disability
Leave on an intermittent or reduced schedule basis, the University
may, at its discretion, transfer the employee temporarily to an
available alternative position that meets the needs of the employee.
provided the employee meets the qualifications of the alternative
position. \When the employee's health care provider certifies that
the intermittent or reduced schedule leave is no longer medically
advisable, the University shall return the employee to their same
position or a comparable position in accordance with Section C.5.,
below.

Other Reasonable Accommodations. If the employee’s health
care provider certifies that reasonable accommodation(s) other
than transfer and/or leave on an intermittent or reduced schedule
basis are medically advisable, the University shall engage in the
interactive process with the employee to identify and implement the
reasonable accommodation(s) that are appropriate under the
circumstances.

4, Certification

a.

When an employee requests a reasonable accommaodation.
transfer, or leave due to pregnancy, childbirth, or related medical
condition, the University may, at its discretion, require that the
employee's request be supported by written medical certification
issued by the employee's health care provider.

When a medical certification is requested in connection with the
employee’s request for reasonable accommodation or transfer, it
shall contain the following: (a) a description of the requested
accommodation or transfer, (b) a statement describing the medical
advisability of the requested reasonable accommaodation or
transfer, and (c) the date on which the need for reasonable
accommodation became or will become medically advisable and
the estimated duration of the reasonable accommeodation or
transfer.

When a medical certification is requested in connection with an

employee's request for leave, it shall contain the following: (a) a
statement that the employee needs to take Pregnancy Disability
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Leave because she is disabled by pregnancy, childbirth, or a
related medical condition, and (b) the date on which the employee
became disabled because of pregnancy and the estimated duration
of the leave.

d. Failure to provide certification for reasonable accommodation,
transfer, or leave within the requested time period or as soon as
reasonably possible under the circumstances may result in delay of
the leave until the required certification is provided.

e. The University may, at its discretion, require that an employee
returning to work immediately following Pregnancy Disability Leave
provide a written medical release from the employee’s health care
provider prior to returning to work.

5. Reinstatement after Pregnancy Disability Leave

The date of reinstatemant from the Pregnancy Disability Leave is typically
determined by agreement between the University and the employee when
the leave is granted. If the actual reinstatement date differs from the
original agreement or no agreement was made and the employee is
returning directly from Pregnancy Disability Leave, the University shall
reinstate the employee within two (2) business days or, when two (2)
business days is not feasible, as soon as possible after the employee
notifies the University of their readiness to return.

If the employee is returning to work directly following the end of the
Pregnancy Disability Leave and the University has requested that the
employee provide a written medical release from the employee's health
care provider, the employee shall not be reinstated until the medical release
is provided to the University. The medical release shall include a statement
by the employee's health care provider of the employee's ability to perform
the essential functions of the position, with or without reasonable
accommodation.

An employee who has taken Pregnancy Disability Leave shall be reinstated
to the same position, provided that the employee returns to work
immediately upon termination of the Pregnancy Disability Leave and
provided that the aggregate duration of all leaves granted for a given
pregnancy does not exceed four (4) months. If the same job has been
aholished or affected by layoff, the employee shall be reinstated to a
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comparable position if the employee would have been entitled to the
comparable position if she had been continuously working. If a comparable
position is not available on the employee's scheduled date of reinstatement
but a comparable position or positions become available within sixty (60)
days thereafter, the University shall notify the employee of the position(s).

If the employee is reinstated within that sixty-day (60-day) period, the period
between the employee’s originally scheduled date of reinstatement and the
employee's actual reinstatement shall not be counted for purposes of any
employee pay or benefits.

6. Continuation of Health Benefits

A benefits-eligible employee on Pregnancy Disability Leave shall be

entitled to continue participation in health plan coverage (medical, dental, B , e
and vision) as set forth in Section B.1.51.4., above, whether or not the Commented [GDA14]: Reference updated due to additio
Pregnancy Disability Leave also qualifies as FML under the FMLA. of section B. Lh supplemental leave

Formatted: Highlight e —
D. Disability Leaves Other Than Pregnancy Leave ==

A disability leave of absence is the period(s) for which an eligible career employee is
granted leave from work for medical reasons in accordance with Section D.1. below. This
leave includes the combined use of accrued sick leave and the disability leave of absence
without pay in accordance with the provisions of this Article and Article ___ - Sick Leave.
Disability leaves of absence with or without pay are provided for leaves due to non-work
related illnesses or injuries.

1. Eligibility

An employee may be eligible for a disability leave of absence with or without pay when
they have exhausted their twelve (12) workweek FML entitlement in a calendar year, or
they are not otherwise eligible for FML Leave, or the employee has exhausted their four
(4) month entitlement to Pregnancy Disability Leave under the Pregnancy Disability
Leave Laws, and they are medically incapable of performing the essential assigned
functions of their job due to a non-work related illness or injury, and they have furnished
evidence of disability satisfactory to the University.

pia Duration
a. When the use of accrued sick leave and a disability leave of
absence without pay are combined, a disability leave may be
granted by the University for a total period of verified disability
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consistent with the University's obligation to reasonably
accommodate a disabled employee.

b. An employee granted a disability leave who is also applying for
University disability benefits for non-work related disability purposes
shall use all accrued sick leave in accordance with the University's
disability plan prior to taking the disability leave without pay.

(o An employee who is receiving long term disability payments from a
retirement system to which the University contributes will be
medically separated on the basis of medical condition in
accordance with Article __ — Medical Separation.

3. Return to Work

The employes shall not be reinstated from a medically-related leave of absence until a
medical release certification is provided to the University within the time limits specified
by the department. A medical release certification shall include a statement by the
employee's health care provider of the employee's ability to perform the essential
functions of the position, with or without reasonable accommodation.

E. Military Spouse/Domestic Partner Leave

An employee who is a spouse or domestic partner of a member of the Armed Forces,
National Guard, or Reserves may take this leave during a “qualified leave period” when
the employee’s spouse or domestic partner is on leave from a period of military conflict.
“Qualified leave period” means the period during which the “qualified member” is on
leave from deployment during a period of military conflict. An eligible employee shall be
entitled to up to 2 maximum of ten (10) days of unpaid leave during a qualified leave
period.

1. Definitions Specific to Military Spouse/Domestic Partner Leave
a. “Qualified member” means a person who is any of the following:
1) A member of the Armed Forces of the United States who
has been deployed during a period of military conflict to an

area designated as a combat theater or combat zone by the
President of the United States, or
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2) A member of the National Guard who has been deployed
during a period of military conflict, or

3) A member of the Reserves who has been deployed during a
period of military conflict

b “Period of military conflict” means either of the following:
1) A period of war declared by the United States Congress, or
2) A period of deployment for which 2 member of a reserve
component is ordered to activity duty, as defined in Military &
Veterans Code section 395.10
2 Eligibility

To be eligible, an employee must satisfy all of the following criteria:

a.

b.

Be a spouse or domestic partner of a “qualified member”;

Perform services for the University for an average of twenty (20) or
more hours per week

Provide the University with notice, within two business days of
receiving official notice that the qualified member will be on leave
from deployment, of the employee's intention to take the leave; and

Submit written documentation certifying that the qualified member
will be on leave from deployment during the time that leave is being
requested by the employee

3. Substitution of Paid Leave

This leave is unpaid leave, except that an employee shall use accrued
vacation time and compensatory time off (CTO) prior to taking leave
without pay.

F. Personal Leaves of Absence without Pay
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1. At the University's sole non-grievable discretion, a career employee may
be granted a Personal Leave of Absence without Pay at the sole non-
grievable discretion of the University. Such leave shall not exceed six (6)
calendar months. Personal Leave without Pay shall not be considered a
break in service and shall not determine eligibility for benefits except that
the regulations of the retirement systems must be specifically checked to
determine the effects of such leave without pay on retirement benefits.

i 2 Reinstatement shall be to the same or, at the department's
discretion, a similar position in the same department_if the same position
is not available. provided that the employee returns to work immediately
following termination of the leave. If the employee would have been laid
off or terminated had the employee remained on pay status during the
leave period, the employee shall be afforded the same considerations
afforded other employees who are laid off or terminated pursuant to the
provisions of Article +8XX, Layoff and Reduction in Time, Article 49XX,
Discipline and Dismissal, and Article 8XX, Probationary Period.

il Service Leave

erve peace officer, or

CH. Other Leaves of Absence with Pay

1 Jury Duty/Grand Jury/ Withess-Duby
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A full-time employee in a career position on any shift or work schedule
who is summoned to required w&n&ss—eﬂury duty shall be granted leave

with pay for actual time spent on jury service eras-awitnessand in related

travel, not to exceed the number of hours in the employee's normal work
day and the employee's normal workweek. A part-time employee in a
career position who is summoned to required jury duty erwitness duty
shall be granted leave with pay for actual time spent on jury erwitness
service and in related travel which occur during the employee's regularly
scheduled hours of work. VWhen-anamployes's seheduladjursduby-hours
e nobgsteady somarismtbths smpiey s = sohadulad shiut the
dyarsityalioupon rsgquasteithe amployos and subizstio aperational
nzsds-changstha s *};,—leyee—s—shm assignmeni-indis syantihe
F f to-a-shift that-has-a-shift
lywhanths changain
assignmentis-made to-accemmodato the smployesa'sjury-duty- Upon
request. the University will endeavor to accommodate an employee's
summons to jury duty with a change in shift assianment.

3. 2——Univarsity Proceadings. An employes may be granted leave with
pay during reqularly scheduled hours of work to att=nd Univcrswtv
meet mq.-, or runct ions ignaied by the | When an
d administrativ cea( i!ms on

be nalr of ah UF‘I‘ arsity. attendance is « { g worked

as de

Voting

(18]
!(

An employee shall be granted leave with pay, up to 2 maximum of two (2}

hours for voting in a local state or I"c".)f”-ﬂ primary or general elections

-Z. Blood Donations

An employee may be granted leave with pay. up to a maximum of two (2)

hours, for donating blood during regularly scheduled hours of work.
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45, Administrative or Legal Proceedings

a. When an employee is attending administrative or legal proceedings
as directed by the University or is subpoenaed by the University to
appear as a witness in an administrative or legal proceeding, leave
without loss of straight time pay will be granted for actual time spent
in the proceedings and in related travel not to exceed the number of
hours in the employee's normal work day and workweek.

b. An employee subpoenaed by the State or a political subdivision
thereof when the State or political subdivision is prosecuting a
person for an offense that the employee, by virtue of being on
University premises during scheduled work hours, witnessed shall
be granted leave without loss of siraight time pay for actual time
spent in the 30 proceedings and in related travel time not to exceed
the employee's normal work day and workweek.

c. The granting of leave without loss of straight time pay status for
other employment-related situations where an employee has been
subpoenaed shall be at the sole non-grievable, non-arbitrable o
discretion of the University. Emplovees-shall be granted-leavefor Commented [GDA24]: Rejects language
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response efforts with agencies that have requestad assistance (.0

FEMA. the Red Cross) may be granted administrative leave with pay
f a period of time determined in_accordance with campus
e_4ur~~ depending upon the particular circumstances of the
emergency. To bhe eligible for this tvpe of leave under these
circumstances, the employee must be scheduled to work and not on
paid or unpaid leave on the dav(s) when they are pariicipating in the

emergency response efforts Formatted: Font: (Default) Afi;l, 12 pt
& Uity Bl : | Formatted: Font: (Default) Arial, 12 pt
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At the sole, non-grievable discretion of the University and on a campus by
campus or within a campus basis, an employee may be granted leave
during regularly scheduled hours of work to attend Commencement
exercises, Charter Day exercises and other University meetings or
functions as designated by the University. Such leave, when granted, shall
be without loss of straight-time pay.
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chool Suspensions An emplovee who 15 the parent or guardian of a chuld who has been
uspended from school may take ume off to appear at the schoel in connection with that
uspension. The employee must provide reasonable notice and may elect to use accrued

‘acation, compensatory time off. and or unpaid leave for this purpose

s}

I

1

<

School Activities. An emploves who 1s the parent, guardian, or grandparent with custody of a
childin grades Kindergarten through 12, or a child attending a licensed day care facility, may
take off up to 40 hours per calendar year (but no more than eight hours in any one calendar
month) to participate in activities of the school or licensed day care facility. The employee
must provide reasonable notice and may elect to substitute accrued vacation and/or

(=

required to provide documentation from the school or licensed day care facility as proof that
the emplovee participated in the activity on a specific date and at a particular time

3 Vicums of Domeastc Vielence. Sexual Assault or Stalking. An emplovee who 15 a vicum of
domestic violence, sexual assault, or stalking may take leave from work to obtan, or attempt
10 obtan anv relief, including, but not hmited to. a temporary restraiming order. restraning
order. or other court assistance, to_help ensure the employee's own health, safety, or weifare —
or that of the emplovee’s child. An employee also may take leave to:

a Seek medical attgntion for njuries caused by domestic violence, sexual assault
or stalking

b, Obtain services from a domestic violence shelter. program, or rape cnsis center
as a result of domestic violence, sexual assault, or stalking

sexual assault, o stalking.
d  Participate in safety planning and take other actions to increase safety from future

relocation

Emplovees should provide reasonable advance notice, 1f foreseeable, or as scon as
possible under the circumstances, depending on the nature of the leave 1aken under this
Section. Employees may elect to substitute accrued vacation, sick leave and/or

compensatory time off for unpaid [eave

Violent Felomies An employee who 1s a vicum of a cnme, or who is 2
er of a victim may take unpaid leave to attend judicial proceedings related to

the crime. Employees must provide reasonabie notice and may elect to substitute acerued
vacation. sick leave, and'or compensatory time off for unpaid leave The University will
protect the confidentiality of records regarding an employee's absence from work for these

TEASONE

Vicnms of Senous

ent from work for these reasons, the employee
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L. Catastrophic Leave

Bargaining unit employees may pariicipate, as donors and recipients, in
Catastrophic Leave programs according to local campus/hospital/LBNL
procedures and Article ____ - Sick Leave.

J. Leave for Bone Marrow/Organ Donations

An employee who wishes to donate bone marrow to another person may use up
to five (5) calendar days of accrued vacation, sick leave, compensatory time off,
and/or leave without pay during a calendar year. An employee who wishes to
donate an organ for transplant may use up fo thirty (30) calendar days of accrued
vacation, sick leave, compensatory time off, and/or leave without pay during a
calendar year. An employee may be required to submit medical documentation
supporting the request for leave and/or return to work. Additional leave may be
available to an employee donating bone marrow or an organ under Family and
Medical Leave (see Section B. of this Article above) if the employee's condition
quazlifies as a serious health condition under the circumstances.
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ARTICLE XX - MANAGEMENT RIGHTS

A. The University, unless expressly limited by the Agreement retains solely and exclusively all
rights, functions, powers, and authority to manage the operations of the University and to direct
the work force including but not limited to the right:
1. To establish the University's missions, programs, objectives, activities and
priorities;
2. To plan, direct, and control the use of resources and personnel, to achieve the
University's missions, programs, objectives, activities and priorities;
3. To develop implement, and administer affirmative action programs;
4. To exercise full and exclusive control of the management of the University and
to supervise and direct all operations;
5. To introduce new or improved methods, programs, equipment or facilities or
change or eliminate existing methods, programs, equipment or facilities;
6. To determine the location or relocation, reorganization, or discontinuance of
operations, determine where employees shall work;
7. To determine, establish, and modify, revise or abolish classes, titles, codes, job
classifications and job descriptions and to determine the salary of new and
revised classes;
8. To determine the work to be done; assign work; to establish and change daily or
weekly schedules; to schedule days and hours of work including overtime; to
establish or eliminate shifts; and to determine whether and to what extent work
shall be performed by employees;
9. To establish the size, composition and qualifications of the work force; to
determine the nature of positions and whether or not to fill positions; and to use
tests, interviews and other selection techniques to hire, promote, transfer and
otherwise evaluate employees;
10. To discipline, discharge or release non-career employees without cause;
11. To recruit, hire, assign, direct, develop, promote, transfer, demote or layoff
casual, career, or probationary employees;
12. To establish, modify and enforce standards of performance, conduct and safety
for employees; and to determine the process by wh:ch employee performance is
evaluated;
13. To maintain safety in its operations;
14. To establish, maintain, modify and enforce safety standards and programs;
15. To establish, implement, continue, modify or discontinue any policies, practices,
rules or regulations which do not conflict with the express written provisions of
this Agreement or are subject to bargaining;
16. To establish, maintain, modify or abolish organizational work units for the
purpose of personnel transactions, including but not limited to layoff, transfer
and promotion; and
17. To maintain employee records, including attendance and time worked per shift.

B. The above enumeration of management rights is not all-inclusive and does not exclude other
management rights not specified. Management retains the sole discretion to exercise or not
exercise rights retained by the University. The non-exercise of a right by management shall not
be construed to mean any right is waived.
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C. No action taken by the University with respect to the above enumerated rights shall be subject
to the Grievance or Arbitration Procedures of this Agreement or collateral suit, unless the exercise
thereof violates an express written provision of this Agreement.

D. While the above enumerated rights shall not be subject to meeting and conferring during the
term of this Agreement or any extension thereof, the University agrees to meet upon request with
the Union to discuss the exercise of these rights so that the University may consider the Union’s
information and views.

FOR THE UNIVERSITY FOR TEAMSTERS LOCAL 2010

Date Date

2
Page 96 of 192



Union Proposal 107282021 10:31AM UC DAVIS K3 Teamsters Local 2010
University Counter 1 —10-27-2021

University Counter 2 — March 2, 2022

ARTICLE XX - MEDICAL SEPARATION

A When the University determines that an employee is unable to satisfactorily perform the
essential, assigned functions of their position due to a disability or other medical condition and
determines that no reasonable accommodation exists-witheut-causing-undue-hardship, the employee

may be medically separated.

1. Employees separated under this Article who had attained non-probationary career status are
eligible for special reemployment procedures.

2. The University shall pay the costs of any medical examinations required by the University.
B. Basis for Separation
1. A medical separation shall be based on

a) a University statement describing the essential functions the employee is unable to perform
satisfactorily; and

b) a written review by the University Accommodation Consultant or other appropriate University
representative determining that no reasonable accommodation exists without causing undue hardship;
and

c) any pertinent information such as medical information provided by the employee's health care
provider or a health care provider retained by the University.

d) a medical separation shall be effected-affected by the Department Head or designee after review and
agreement by aporopriate HR officer. i

2. A medical separation may also be based on the employee's receipt of disability payments from a
retirement system to which the University contributes.

3. Anemployee shall not be separated under this Article while they Fave-are actively drawing accrued
sick leave or while the employee is ea-receiving extended sick leave. However, an employee may be
separated for medical or other reasons if the date of separation was set prior to the commencement of
sick leave or extended sick leave.

C. Notices

1. Notice of Intent.
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Advance written notice of the intention to medically separate the employee shall be given. The notice
shall

a. State the reason(s) for the medical separation;

b. Include a copy of the materials on which the University is basing the intended action

Lk documentation related to the mteractwe process (see B.1 above)
and medn:al mformatmn prowded by the employee's health care provider or a health care provider
retained by the University;

c. State the essential functions which the employee is unable to perform satisfactorily; and

d. State that the employee has the right to respond in person or through a representative within
fourteen (14) calendar days from the date of the notice. Such response may be oral ar in writing.

itentinall be providedsent Lo feamster.

amployee. Privale

oy of Lhe notice af
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2, Notice of Separation. Formatted: Highlight

a. After review of the employee's timely response, if any, the University shall notify the employee of its
determination. If it has been determined that separation is appropriate, the employee shall be given
advance written notice of the separation date and the employee's right to appeal. Such notice shall be
provided by hand-delivers—orby-placing-theneticeintheLortified B-5-Mailor — addressed
to the employee at the employee's last known home address. Proef-efserdceshallaccompany-the
petice- The notice of separation shall state the employee’s right to appeal pursuant to the Grievance
Procedure and the Arbitration Procedure.
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D. Special Reemployment Procedures

For a period of one (1) year following the date of a medical separation, a former non-probationary
career employee may be selected for a position within the bargaining unit without the requirement that
the position be posted. However, if the former employee is receiving disability benefits from a
retirement system to which the University contributes, the period shall be three (3) years from the date
benefits commenced.

E. Service upon Reemployment

If a non-probationary career employee separated under this Article is reemployed within the allowed
period, a break in service shall not be deemed to have occurred.

FOR THE UNIVERSITY FOR TEAMSTERS LOCAL 2010

3/24/22 2= AT=4

Date Date
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ARTICLE XX - MILITARY LEAVE
General Provisions

An-employee-isentitied to-Reserve Training-Leave-fartnactive DutyTemporary-Military-Leavefor-Active
Duty-Training, Dxtended-Militaryleave-Emergency-National-Guard Leave and Military-Leave for Physical
Examinations provided that the-employee gives-advance-verbalerwritten-notice-of-the-leave-exeept
when sueh-netcelspracluded-by-military-necessityimpossibility-erunreasorableressiaanyeveatthe
Usiversity-moy-reguire verfication-of-an-employessmilitary-erders—Temporary military leave for active-
duty training shall be granted to any employee who as a member of a reserve component of the Armed
Forces of the United States (the federally recognized National Guard, the federally recognized Air
National Guard, the Officer's Reserve Corps, the Regular Army Reserve, the Air Force Reserve, the
Enlisted Reserve Corps, the Naval Reserve, the Marine Corps Reserve, the Coast Guard Reserve, and the
Public Health Reserve when serving with the Armed Forces) is ordered to full-time active military duty
for training for a period not to exceed 180 calendar days, including time spent traveling to and from
such duty. Such leave is not granted for inactive duty such as regular weekly or monthly meetings or
drills required to maintain reserve status. However, unpaid leave may be granted for such meetings and
drills or the employee may elect to use vacation leave or compensatory time unless this use would place

the employee into overtime.

If any state or federal laws applicable to the University and relating to the subject matter of this Article
are more generous to employees than currently provided for in this Article, the University will comply
with the law.

A. Eligibility for Pay and Benefits
i General Conditions and Eligibility.

An employee granted temporary military leave for active-duty training or extended military leave is
entitled to receive regular University pay for the first thirty (30) calendar days of such leave in any one
fiscal year, but not to exceed the actual period of service, provided:

a. The employee has at least twelve (12) months of continuous University service immediately
prior to the granting of the leave (any prior military service shall be included in calculating this University
service requirement); and

b. such payment for temporary and extended military leave in any combination, in addition to any
University payment for military leave for physical examinations, does not exceed the pay due for a
period of thirty (30) calendar days in any one fiscal year.

ii. The University may require verification of an employee's military orders.

iii. Part-time Employee

An eligible part-time employee shall receive pay in proportion to the average percent of full-time
worked during the three (3) completed monthly pay periods immediately preceding the leave.
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ivii. Ineligible Employee

An employee not eligible for military leave pay may have such absence charged to accrued vacation,
accrued compensatory time off. or the military leave may be without pay, unless this use would place
the employee into overtime.

v. Monthly/Weekly Drills

Paid leave is not granted for inactive duty such as regular weekly or monthly meetings or weekend drills.

Unpaid leave may be granted for such meetings or the employee may elect to use vacation or
compensatory time unless this use would place the employee into overtime.\_

5. Service Credit-and-Benefits-An-employea-on-temporary-military-leave for active-duty-training o
employesreturns to the University sennca at the expiration ef thelagve in-pecordance with-apateable
SIGLE ARG RAEra IBWS. SUEH SRR aYEE ShE B00TLE Yaaban aRd-ses e Bnd recene RohdayBay oy
inaccordapea-with Arbcle ik —Vacahon, Arbicle XX - Sick-Legve apd-Articie XX~ Hohdays Anemployes
arepay-status shad receive e pese bl provided that the SaaBlaya s FRtuENE 16 Rue sty sernes AL
the expiratior of the leave n-accoraanes-with-appheable Stateapd-Fedarablaws-Retremant bepafis
ang-sertca-creditshall be-continued-p-accordance-with-the-provisiens-ef-the-applicable-retirement
systermregulations. Health benefits may-be contimuedatthe emplayes’s reguest and expensefora
limited-period-of time-as-autlined underthe University's group-insuranceregwations: Benefits — An
employee on leave for military reserve training who is not on pay status shall receive length of service

credit, provided that the employee returns to University service at the expiration of the leave in

accordance with applicable State and Federal laws. Such employee may receive retirement benefits and

service credit only in accord with the provisions of the applicable retirement system; may continue
health plan coverage at the employee's request and expense for a limited period of time as described in
the University Group Insurance Regulations; and may receive vacation and sick leave accruals and

holiday pay only in accordance with those articles of this Agreement.

WWMMWMMWW
traiping for-a period not to excesd ane-hundred eishty (180} gaysncluging-imespeat-travelingte-and
from-sueh-duty.

C. Extended Military Leave

1. Extended military leave shall be granted to an employee who enlists or is ordered into active duty in
the United States Armed Forces or a reserve component or who is ordered into active Federal military
duty as a member of the National Guard or Naval Militia. Such leave shall be granted for active-duty
service at any length or for active- duty training in excess of one-hundred eighty (180) days.

2. Period of Leave

-~ Commented [sv2]: For employees that work Monday-

Friday this language should not be used to push an
employee into overtime by using PTO/CTO on drill or

training days that they would not normally be scheduled on.
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y Counter 1

Il be granted extended military leave for the initial period of enlistment, service, or tour
of duty for a period not to exceed five (5) years. In addition, leave shall be granted for a period up to six
(6) months from the date of release from duty if the employee requests such extension.

3. Service Credit and Benefits

An employee granted extended military leave shall receive a lump-sum payment for earned salary, and
accrued vacation. Upon written request, an employee may elect to retain accrued vacation on the
records for a period not to exceed one-hundred eighty (180) days. Vacation credits retained on the
records in excess of one-hundred eighty (180) days shall be paid out at the pay rate in effect at the time
of payment, taking into account any salary increases that may have occurred in the previous one-
hundred eighty (180) day period.

4. Sick Leave.
Sick leave credit shall be retained on the records.

Deen - - Commented [sv4]: Accepted Language

receive credit toward

5. An employee shall receive length-of -service benefits related to employment that would

D. Extended Military Leave

An employee who was serving a probationary period at the time extended military leave became
effective shall be required to complete the probationary period upon reinstatement.

If the probationary employee served in active military service for a period of more than thirty (30) days,
they shall not be separated from employment by management action except for cause for six (6) months
from the date of reinstatement.

If the probationary employee served in active military service for a period in excess of one-hundred
eighty (180) days, they shall not be separated from employment by management except for cause for
one (1) year from the date of reinstatement.

E. Emergency National Guard Leave

Military Leave shall be granted to an employee who as a member of the National Guard is called to
active duty by proclamation of the Governor during a state of emergency. An employee who as a
member of the National Guard is called to active federal military duty at the request of the president of
the United States is not eligible for emergency National Guard leave, but shall be granted extended
military leave as set forth in section D.

4. Eligibility for Pay

An employee granted military leave for emergency National Guard duty is entitled to receive regular
University pay for a period not to exceed thirty (30) calendar days in any (1) fiscal year. An employee is
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eligible for pay regardless of the length of University service, and such pay is in addition to any
University payment for temporary military leave for active-duty training, extended military leave, and
military leave for physical examinations.

5. Service Credit and Benefits

An-empleyes on mihiiary leave with-pay for emergency-National Guard duty shall recewe all benefits
related-te-employment which-are granted when an empleyeaisan-pay-status—-not-on-pay status, the
employeeshallreceve lenpth-ofservicacradit provided-that-the-employee returns-to-Unersily service
e e e b L b e e R B e T S e By B e bl S vaeR e a sk stk lea v e
receive-holiday-pay-in-accordance-with-Article-XX—Vacation-Article XX—Sick-Leaveand-Article XX~
Helidays: An employee on military leave with pay for emergency National Guard duty shall receive all
benefits related to employment which are granted when an employee is on pay status. If not on pay

status, the employee shall receive length of service credit, provided that the employee returns to
University service immediately after the emergency is over. Such employee may receive retirement

benefits and service credit only in accord with the provisions of the applicable retirement system; may

continue health plan coverage at the employee's request and expense for a limited period of time as
described in the University Group Insurance Regulations; and may receive
accruals and holiday pay only in accordance with those articles of this Agreement.

ion and sick leave

F. Physical Examination

Military leave with pay shall be granted to an employee in accordance with Section B. regardless of
length of service, when the employee is required to take a pre-induction or pre-enlistment physical
examination to fulfill a commitment under a Selective Service or comparable law, or during a period of
war or comparable national emergency.

1. Time off for other physical examinations in connection with military service may be charged to
accrued sick leave or vacation or shall be without pay.

2. The University may require verification of an employee's military orders to report for a physical
examination.

G. Reinstatement

1. Following release from military service, an employee shall have such right to return, and only such
right, as may be required by State and Federal law in effect at the time the employee applied for
reinstatement.

2. Upoen reinstatement, an employee shall receive salary increases applicable to the employee's position
during the military leave as provided by the Agreement.

H. Supplement to Military Pay

All members of Teamsters Local 2010 are eligible to receive supplemental pay as provided by the policy -
of the University of Cesi!{;;(gqgj . { Commented [sv5]: Language accepted
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ARTICLE XX - NO STRIKE/NO LOCKOUT

A. During the term of this Agreement or any extension thereof, the University agrees that
there will be no lockouts.

B. During the term of this Agreement or any extension thereof, the Union, on behalf of its
officers, agents and unit members, agrees that there shall be no strikes or concerted
activities, including sympathy strikes, which would interfere with the operations of the
University. The prohibitions set forth in this article regarding participation in concerted
activities do not apply to employees with respect to the use of their personal non-work
time.

C. 1. During the term of this Agreement or any extension thereof, the Union, its officers, agents,
and unit members agree that they shall not in any way participate in or lend support to any
strikes or concerted activities of any kind in violation of this Article.

2 The Union further agrees to maintain critical services in the event of any activity by any
individual(s) or labor organization(s) which interferes with the operations of the University.
Such critical services include, but are not limited to maintenance and operation of: 1)
patient care and animal care facilities, including but not limited to UC Davis Health and
UC Davis Veterinary Teaching Hospital, 2) UC Davis research facilities; 3) UC Davis
computer operations; 4) facilities in which valuable collections are maintained; 5) UC Davis
Student Housing and Dining Facilities; and 6) infrastructure. Must maintain minimum
staffing for critical operations as required by agency dictated staffing needs.

3. Any employee who violates this Article may be subject to disciplinary action up to and
including discharge.

D. 1. Should any activities in violation of this Article occur, the Union shall immediately take
whatever affirmative action is necessary to prevent and/or bring about the termination of
such action or interference. Such affirmative action shall include the immediate written
notice to all employees in the unit at their work and/or home addresses stating that they
must cease their violation of this Agreement and that they may be subject to disciplinary
action up to and including discharge.

2. Nothing herein constitutes a waiver of the University's right to seek appropriate legal relief
in the event of a violation of this Article.
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ARTICLE XX NON-DISCRIMINATION

A. GENERAL PROVISIONS

Within the limits imposed by law or University policy, the University shall not discriminate
against or harass any employee on the basis of race, color, religion, marital status, national
origin, ancestry, sex, sexual orientation, gender, gender identity, gender expression, gender
transition status, pregnancy, physical or mental disability, medical condition (cancer-related or
genetlc charactenstics) genetic information (including family medical history), age, citizenship,
v pelitical-affilistionunion-activiby, or service in the uniformed services (as defined

by the Unlformed Serwces Employment and Reemployment R|ghts Act of 38971994

B. UNION AFFILIATION

The University shall not discriminate in the application of the provisions of this Agreement
based on Union or non-Union affiliation.

C. RETALIATION

The University shall not retaliate against any employee or person seeking employment for
bringing a complaint of discrimination or harassment, including retaliation against a person who
assists someone with a complaint of discrimination or harassment, or participates in any
manner in an investigation or resolution of a complaint of discrimination or harassment.
Retaliation includes threats, intimidation, reprisals, and/or adverse actions related to
employment.

D. STATE AND FEDERAL LAW

This Article is intended to be consistent with the provisions of applicable state and federal laws
and University policies. Nothing in this Article shall be construed to prevent an employee
alleging discrimination from exercising constitutional or statutory rights which may be
available.

E. SEXUAL HARRASSMENT

Instead of, or in addition to filing a grievance, an employee may report an allegation of sexual
harassment to the campus’s Title I1X Officer pursuant to the University of California’s Sexual
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Violence and Sexual Harassment Policy. If an employee files a grievance that includes an
allegation of sexual harassment, the University shall forward the allegations to the Title IX
Officer for processing under the University policy. Once a sexual harassment case is referred to
the Title IX Officer for review by that office, the parties agree that the grievance will be placed

in abeyance pending the completion of that review. Upon written reguest by the grlevant or
will take the grievance out of abeyancel- Wt the s !

completmn of the process under the Unwerslty pollcy, the employee may wnthdraw the
grievance or request that the grievance continue to formal review pursuant to the grievance
procedure provided for in this agreement. Nothing in this Article is intended to conflict with the
University of California’s Sexual Violence and Sexual Harassment Policy.

E. Allegations of a violation of this Article, only when made in connection with a provision of
another Article that is grievable beyond Step 2, shall be eligible for appeal to the same degree
that the Article to which the grievance is connected is grievable and/or arbitrable.

FOR THE UNIVERSITY FOR TEAMSTERS LOCAL 2010
3/24/22 D RPN

Date Date
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ARTICLE XX - OVERTIME
Al General Provisions
1. Definitions

a. Nothing herein is intended to limit or restrict the authority of management to require any
employee to perform overtime work. Overtime shall be defined as hours worked in excess of
eight (8) hours worked in]one (1) day (or regularly assigned shift) or forty (40) hours worked in
one (1) week. For example, employees assigned a shift comprised of a four (4) day work week
containing four (4) ten (10) hour work days shall be paid time and one half (1 1/2) for all hours
actually worked in excess of ten (10) hours per day or forty (40) hours per week. _ti
- : Lohidayve compensaionstimeaii—Sekteaveprre dute o itnass

- - shpres ‘.l- ' e anf thic H
time-worked-forthe purpaseoithisarticle:
Here:

b. Bargaining unit employees shall be entitled to overtime compensation for all hours of work in
excess of eight (8) hours worked in a day (or regularlv aSS|gned shift) or forty (40) hours worked
in one (1) week and that CTO, sickleavs; siskleave sisklesve sisllasvavacation leave,
holidays, jury or witness duty taken prior to said eight (8) hours of work shall not circumvent
that entitlement.

ottt an oY Caam3 E-FaeEs =P
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2. As soon as practicable after the University decides upon the need for overtime or
additional work, the University shall notify the employee(s) it selects that overtime must be
worked or that the employee(s) must work beyond their regularly assigned shift. An employee
may decline such assignments under special circumstances and a supervisor shall make a

il
N

L,/ g ?

Commented [TA1]: Notin UC Proposal on June 6 2022
and not in other contracts. Already states that overtime
shall be defined as hours "waorked" regressive. UC accepted
this language June 5, 2022
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sincere effort to relieve an employee working overtime whenever said employee so requests.
However, wherever it is necessary to meet the operational requirements of the University, the
University shall have the right to require the performance of such work, including requiring
employees to remain at work after conclusion of their shift until relief is available. The
University shall be responsible for assigning overtime relief coverage and having adequate staff
on call for urgent needs.

B. Distribution of Overtime

1 Overtime shall be assigned based upon the employee's classification and qualifications
to do the work and operational needs of the University.

2 To the extent possible, planned overtime shall be offered to the most senior guatified
employee, then the next most senior and so on, until all employees in the shop or work location
have been offered overtime, at which time, the most senior employee is again offered an
overtime assignment. For the purpose of this section, seniority shall be based on the
employee's time in the classification in a shop or work location.

34. When there are no volunteers for a planned overtime assignment, overtime shall be
assigned to the least senior employee in the job family and organizational unit, on the same
shift.

C. Overtime Rate and Method of Compensation
i,

a. For all employees in the bargaining unit who work a standard work schedule, all hours
worked in excess of eight (8) hours in a day shall be compensated at the rate of one and one-
half (1-1/2) times the regular hourly rate.

Commented [TAB]: University already accepted language
added qualified in a regressive proposal. 1. already speaks
to when overtime will be offered. Adds confusion.
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b. For all employees in the bargaining unit, compensation shall be at the rate of one and one-
half (1-1/2) times the regular hourly rate for all hours worked in excess of forty (40) hours in
one (1) week.

c. For all employees in the bargaining unit, compensation shall be at the rate of one and one-
half (1-1/2) times the regular hourly rate for all hours worked on the employee's regular
scheduled day(s) off.
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- When an Emplovee is
required by the:r supervisor to work through or interrupt lunch due to operatlonal needs, that
employee shall be paid overtime rate for the lunch period or allowed a lunch period as soon as

operational need allows.

2. Penalty: it an employee is required to miss a meal or rest break, that employee shall receive

= overtime rate in addition to the employee’s regular rate of pay.

one-hour of pay at

2 For purposes of calculating the overtime rate for hours worked as mentioned in C.1.
above, the regular hourlv rate shall include: the employee’s: base rate.. shift differential-

hazardous duty pay -in -‘:c(.ordaw_-; [only if the overtime worked

perraformed s nazardous duty). When an employee is employed at more than one base rate,
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overtime earned at the time and one- half rate shall be calculated based on the base rate in
effect when the overtime is earned.
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Notwithstanding Section C.1. above, overtime compensation earned at the time and one-half
ratel or-deuileratemay be accrued as compensatory time at the employes’s option provided
that no more than two hundred forty (240) hours of compensatory time may be accrued in any.
calendar year. Employees Imay request to receive payment of hours in their compensatory time
bank on the first pay date in lune and the first pay date in December of each vear. A-mawimums
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4. Upon separation from employment, an employee shall be paid any banked
compensatory time earned at the premium rate at the then current rate of pay or at the

employee's average rate of pay for the last three (3) years of employment, whichever is higher.

5. Overtime shall not be paid more than once for any hours worked, and there shall be no
pyramiding of overtime.
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D. Overtime Meal Allowance|

When an emplovee is required to extend their regularly assigned shift more than three (3)
hours, and that period extends past the emplovee's regular meal time. they shall be paid an
overtime meal allowance of twenty dollars (520.00). h-hesstamestallowancall the
Univarsity' s sole discretion, the University may elect to provide a meal or an eguivalent meal
swine/voucher. A person who is scheduled to work planned overtime is not entitled to be paid
for a meal, aven though this overtime reguires them to work past a regular meal time.

E. Time Off Between Shifts

In the event an employee is required to change their shift and this change results in less than
tepwele ot elea L1 seala il 2leleven{al twelve (12) hours between shifts,
the employee shall be pald at the rate of one and one-half (1-1/2) times the regular hourly rate
for all hours worked within the feswelsa 02 swelve L2 slevan Ll swelve (L) twelve
12)(11)hours between the old and new asmgned shift. ~Employees whose regular schedule is
twelve (12) hours per shift and is requirad to change their shift and this change results in less

Memla (1)

than a full eleven (11) hours between shifts, the employee will be oaid at the rate of one and
one-half (1-1/2) times the regularly hourly rate for all hours worked within the eleven (11}

hours between the old and new assigned shift.
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University Proposal 4 4.18.2023
ARTICLE XX —PARKING

A. GENERAL PROVISIONS

1 The University shall

rovide to K3 Unit emplovees parking and parking-related services

to the same extent and under the same conditions as normally provided for

unrepresented University staff employees at the emplovee's location,

2 It is understood and agreed that parking spaces designated for employees may from

time to time be eliminated or reassigned due to construction, s

cial events, and/or

operational needs of the University. The-Uaiversity-willmake-alternative-parking

aFranfementsinsuchcasas:
B. PARKING AND TRANSPORTATION RATES

I: During the life ag

sement, the Universitv shall not raise monthly parking rates by more than
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Article XX - Pay for Family Care and Bonding %
I. General Provisions

2

a. In order to support employees' need to take leave to care for their family members,
the University offers eligible employees Pay for Family Care and Bonding (PFCB),
which is a partial income replacement option for up to eight workweeks per
calendar year that may be available to employees taking Family and Medical Leave
(FMIL) as set forth below.

b. In order to be eligible for PFCB. an employee must be on an approved block
Family and Medical Leave (FML) taken for one of the qualifying reasons below,
and the employee must be taking that leave in a block of a minimum of one
workweek.

¢. Family and Medical Leaves that qualify for the PFCB option are those leaves taken
under the FMLA and/or CFRA for parental bonding, to care for a family member
with a serious health condition. for Military Caregiver Leave, or for Qualifying
Exigency Leave. PFCB is not an option available during any other type of leave.

d. Ifanemployee elects to use PFCB for a particular qualifying FML block leave
rather than using paid leave accruals or taking the leave without pay, the employee
must continue touse PFCB until they either exhaust their full eight workweeks of
PFCB for the calendar year or that qualifying FML block leave ends. If their leave
ends before they have used the full eight workweeks of PFCB for the calendar
year, the remainder is available to use during a qualifying FML block leave later in
the calendar ycar.

PFCB Calculation.
The PFCB option provides pay calculated at 100 percent of an employee's eligible carnings.
a. Lligible Larnings.

Eligible carnings include an employee's base salary payable through the University.
Eligible carnings do not include (if applicable) bonuses, perquisites, overtime pay, out of
classification pay, shift differentials, certification pay. specialty pay. emergency response
pay. charge differentials, on-call differentials, or any pay that is received in addition to
that of the employee's regular appointment, and any other additional cash compensation
received that is more than 100% of the base salary of the full-time equivalent of the
employee's regular position.

b. Appointments Established at a Fixed Percentage.
[fthe employee has an appointment established at a fixed percentage. PFCB isbased
on the salary rate in effect during the employee's leave.

¢.  Appointments Established at a Variable Percentage.

[f the employee has an appointment established at a variable percentage, eligible earnings
are an average of the employee's eligible earnings for the three calendar months (for an
employee paid on a monthly basis) or six pay periods (for an employee paid on a bi-
weekly basis) immediately prior to the period in which the leave begins, excluding
periods with furlough or approved leave without pay. This average is calculated as
follows:
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i. For an employee paid on a bi-weekly basis, the sum of hours paid in the six pay
periods immediately prior to the period in which the leave begins is divided by
12 to determine the average hours worked per week. The average hours
worked per week is the number of hours per week the employee is to be paid
while receiving PFCB.

ii. For an employee paid on a monthly basis, the sum of the time paid in the three
calendar months immediately prior to the period in which the leave begins is
divided by three to determine the average time worked per month. The average
time worked per month is the time per month the employee is to be paid while
receiving PFCB.

If the consecutive three months or six bi-weekly pay periods immediately preceding the
beginning of the leave cannot be used due to furlough or approved leave without pay, the
look-back period may be extended up to, but no longer than, one year prior to the
beginning of the leave, using the most recent applicable pay periods.

3. Pay and Benefit Considerations.
a. Taxability and Deductions.

PFCB is considered taxable wages. An employee’s normal deductions are taken
from PFCB.

b. Vacation and Sick Accruals.

An employee accrues vacation leave based-on type of appointment, years of
qualifying service and hours on pay status. An employee accrues sick leave based
on hours on pay status. However, when receiving PFCB, vacation and sick
accruals are calculated as if the employee is on pay status for 100 percent of their
normal hours.

c. Employment and Service Credit.

Employment service credit is used to determine years of qualifying service for an
employee’s vacation accrual rate and for eligibility for service awards. Employees
accrue one month of employment service credit for each month in which they are
on pay status at least 50 percent time. If receiving PFCB results in a pay status of
less than 50 percent in a given month, an employee will not receive employment
service credit for that month.

d. Retirement Service Credit.

Retirement service credit (i.e., service earned as a UCRP member or UC Defined
Contribution Savings Choice participant) is earned based upon an employee’s covered
compensation and their full time equivalent compensation from a UCRP-eligible
appointment. While receiving PFCB, an employee will continue to make required
contributions to retirement plans. An eligible employee who is receiving PFCB only
will receive 100 percent of the retirement service credit they would have earned in
their regular and normal appointment.

e. Benefits.
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Health and welfare benefits deductions will be taken from PFCB in accordance
with the employee's benefit elections. Receiving PFCB does not, in itself, affect
benefits status or eligibility.
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T ARTICLE XX PERFORMANCE EVALUATION

. EVALUATION

1 The performance of each employee shall be evaluated periodicjally fo_r l‘hc purp((l)su of
assessing and evaluating an individual’s work performaqce and for prowldmg guldan.u.an -
assistance relative to the employee’s work performance,in acc'ordancc \\:Ith a process ;»tabl:shu
by the University. Ifan employee does not receive an evaluation of performance and it has been
af least a vear since the last evaluation has been done, the employee shall be deemed 1o have_:
PL‘I'fO[T!]e:i satisfactorily. A performance evaluation does not constitute discipline or corrective
action.

2. The Universitv will endeaverte = -~ give The-the employee shat-be-given-up-teat least
five (3) work days to review the draft evaluation and provide input. if any, to the evaluator.

3. Completion of a self-evaluation is voluntary. The parties understand and agree that self-

evaluations can be helpful to the emplovee and their supervisor in accuratelv assessine the

emplovee's performance.

4.2 lfenems s o s st Aae A0 emplovee shall : .seven (.
CAlCHABRHAVS the-rizht-t0 provide a wrilten rebuttal to their performance evaluation and to have

that rebuttal attached to the performance evaluation. Both documents shall be placed in the
employee’s personnel file.

ming to t
valuation. \i 1 5 ich

thev shall b

-

1atianith tha aualiaias it
Hea-vi-the-evaluater-but-dees-po

sy Sresmentwit atier-An emplovee shall receive a copy
of'the signed performance evaluation, including the emplovee’s rebuttal, if any The emplovee’s
signature indicates that the emplovee has reviewed the evaluation with the evaluator. but does
not necessarily indicate agreement with the content of the evaluation.

HiMANEC L FAILURE TO EVALUATE
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Ifan emp]ovee does not receive an evaluation of performance and it has been atleast a yvear since
their last evaluation was completed, they may make a written request to their immediate
supervisor that an evaluation be done. Upon request, a performance evaluation shall be provided
no later than sixty (60) calendar days.

C. COUNSELING
The University may counsel a bargaining unit employee concerning their performance. including
but not limited to attendance and mlaled pc.rfonn.mce issues. Such counbclmg shall not constitute

| discipline or corrective action =i =5allaat bepslaed wshe

D. PERFORMANCEMEETING
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ARTICLE XX - PERSONNEL FILES

Al

General Provisions

L. It 1s understood that there shall only be one (1) Official personnel file for each employee (electronic or
otherwise). Personnel files can be reviewed by contucting st Campus Human Resources or Health System
Human Resources.

9]

Upon employee's written request, an employee and/or their representative, shall be able 1o review their
otfictal personnel file within a reasonable period of time_ind ip accordagee with 1University oro

v les
i1l¢s

Request for Inspection

Where the University determines that operational requirements permit. an emplovee shall be granted a
reasonable amount of ime in without-loss-of-straight-time pay status to review their personnel file(s). When
granung such requests, the University shall take into account the frequency of such requests and the amount of
time the employee is or will be engaged in such activity. Alternatively, an individual may provide the University
with 2 writen authorization allowing a designated Teamsters 2010 represenlative to receive a copy of the
employee’s personnel file(s) or identified portions thereof Suc i
of bvenvthinty 2301) calendas day s trom @ 1z th ]

1 autharization shall be

Rebuttal Statements

An employee may submit a rebuttal statement to material in their official personnel file. Such rebuttal shall be
attached to the material being rebutted and placed in the employee’s personnel file,

Grievance Files

Records involving the processing of an employee's grievance such as the grievance form, step appeals and
responses, and settlement documents will be kept in a file separate from the employee's personnel file.

Protections from Disclosure
Records protected by recognized legal privilege and records excepled from disclosure by law may be withheld

from the employee and'or the employee's representative. Neither an employee nor their representative shall be
entitled to review confidential pre-employment information

Fees
Fzmstna-becharged-formaking copias-of personnel-ie-informationor thereof-however—thereshali
Be-pehiargatorthe-fiestcop =tidtvidual-amplovee’sown racerds

Personnel files stored electronically shall be provided ¢lectronically 1f requested and there shall be no charge,

~When they are requested, copies will be

ATy ame b 4ok

10-13
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H

tevebasdrnd-t warking dave and shall not e

provided within a reasonable period of time, i

en 1) working dam

Letters in File

y personng| ile

- a lette lizne : = | ive a i L)
periormance or conduct in an employee's personnel file, the emploves shall be provided with a canv of the
dacument

Removal of Discipline Documents

With the exception of performance evaluations, documents such as letters of disciplinary action. written
wamings, and or written records of performance issues, shall, upon the wrilten request of the employes, be
removed from the employee's personnel file(s) if there have been no other disciplinary actions of the same or
similar Kind or if there have been no other disciplinary memoranda relating to the same or similar issucs for a
period Of —twelve-ti 2 months s 2o usircsishtean 18} menths tuve-™ Ly ouss stuhteer 1 Srmonis va (2)
seurs unless otherwise required by law. Materials which would be remaved upon the employee's request or
retained pursuant to a legal requirement or University policy which are more than A menths oldivat 2 irens

aighieen-tH&h-months iwo) venrs ol sishidin b menthd swad Ihverrs piuhteentinonthsi 18 wil not be

used or relied upon to take or support disciplinary action_—sthesthan- fo-estab]jsh- ledueof Liniversi:

A
Fativiee. Where documents are removed pursuant to employee request, the emplovee shall receive written

| Formatted: Indent: Left: 0.38°
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Sty

Correction of File

If. after inspection of their persannel file. an employee believes thatany portion of the material contained therein
is not accurate, the employee may make a written request to the appropriute
-l Lig oiis-l e

VC eartpn

! 10 have the material corrected. The University shall notify the emplovee
in writng of the correction or of its denial of said request.

| Formatted: Highlight
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ARTICLE XX POSITIONS AND APPOINTMENTS
-A. Career Appointments

Career appointments are established at a fixed or variable percentage of time at fifty percent (50%) or
more of full-time, and are expected to continue for one (1) year or longer.

B. Limited Appointments

1 Limited Appointments are established at any percentage of time, fixed or variable, and are not
expected to continue for more than one thousand (1000) hours in a twelve (12) month period.

2. Limited +semi—— oo ot et shall not normally be hired instead of career employees.

Conversion to Career Status

o 0 sector=— oo -n the event that an employee with a limited appointment

attains 1000 hours uf quallfymg service W|th|n arolling 12-month period, = ak 2y
G utive calendar dive the University will convert the employee to career status =
--—of at Ieast 50% time upon reaching the 1000-hour threshold.

a. Qualifying service includes all time on pay status in one or more limited appointments. Pay
status shall not include on-call or overtime hours.

b. Such conversion to career status shall be effective on the first day of the month following
attainment of 1000 hours of qualifying service.

C. Any break in service of 120 days or longer shall result in a new 12-month period for purposes of
calculating the 1000 hours of qualifying service.

d. Employees who have been serving in a limited appomtment who then convert- to a career
appointment, shall ==~ ationary period in accordance with the provi f Art

D= Condiuons for Non-conversion to Career Status.

———a-Conversion to career status, as provided in Section C3 above, shall not accur when:

a

b. The employee is hired as replacement for another person who is on an extended leave; or,
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b
€. The position into which the employee is hired is not an “ongoing” position, in_that the position
is established and funded for less than a year at any percent of time: or,

c

d. The funding for the position is “one time"” funding of 18 months or less; or, where the

employee was hired specifically to work on a short-term oroject lasting no more than one (1)
year.

Formatted: Not Highlight
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FOR THE UNIVERSITY FOR TEAMSTERS LOCAL 2010
3/24/22 1297 A
Date Date
_—
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ARTICLE XX
PROBATIONARY PERIOD

A.All new career employees shall serve a probationary period of
six (6) calendar months at fifty percent (50%) time or more
without a break in service. Time on leave with or
without pay is not qualifying service for the completion of the
probationary period. Employees who are rehired following a
break in service shall serve a new probationary period whether
or not they previously completed a probationary period.

B. Limited (casual) employees who have served a minimum of six
(6) continuous months at fifty percent (50%) time or more in the
same class, in the same shop and under the same supervisor as the
career position for which they are hired, shall not serve a
probationary period. If the limited (casual) employee is hired into
a career position in a different class or in a different shop or a
different supervisor, the employee shall be informed in writing at
least seven (7) calendardays prior to the effective date of the
extension that the probationary period willbe extended, including
the reason(s) for the extension but in no event, shall the total
probationary period last more than a total of nine (9) continuous
months at 50% time or more. The sole remedy for the University
failing to provide this notice shall be to provide the employee the
notice. Time on leave with or
without pay is not qualifying service for the completion of the
probationary period.

. A limited (casual) employee rehired into a career position of the
same classification, in the same shop, within thirty (30) days of
their break in service shall not serve a probationary period unless
informed in writing by management. Employees who have been
serving in a limited appointment who then converted to a career
appointment via Article xx (Positions and Appointments), shall
receive three (3) months service credit toward the completion of
the probationary period, provided the credited time was served in
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the same position/classification prior to the career appointment.

D. Prior to the completion of the probationary period, the University
will make a good faith effort to evaluate the employee’s
performance. However, a probationary employee may be released
at the discretion of the University without recourse to Article XX
Grievance Procedure or Article XX, Arbitration Procedure of this
agreement provided the employee is not being released in
violation of Article XX Nondiscrimination in Employment or
Article XX.B above.

Accepted and agreed to by:
FOR THE UNIVERSITY FOR TEAMSTERS LOCAL,2010
Tentative Agredfhent 7
8-6-21 - agreed to on 7-28-21 Q.)4-2/
Date Date
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0sal

Umverstt\r Can TA on -1/21/2022

ARTICLE XX
PROMOTIONS/TRANSFERS

A. Definitions
1. A “transfer” is the change of an employee from one position to another
which is in aclassification having the same salary range maximum.

19

A “promotion” is the change of an employee from one position to another
position which is in a classification having a higher salary range maximum.

3. A position “vacancy” exists when the University determines that there is
an open, active position for which recruitment is to be undertaken.

B. Recruitment

When any vacancy or new career e sition is available it shall be made
known to employees via an electronic recruitment system or other means employed

by lhc University mmmmmmwm

r.a mir nmum of two weeks unl wise 1fl1.u| to by the parties. In

The University may limit the recruitment to internal applicants.

C. Selection

The University shall have responsibility for the selection of an individual to fill a
vacant position. To assist in making such selections, the University may shat-seek

the input of bargaining unit emplovees from the trade being recruited and_may

include bargaining unit employees recemmended-by-the-bUaiea-on the ilnterview

pRanels. if any,

Commented [TA1]: UCLA K4, University posts all

positions not just K3

Commented [TA2]: 2 week minimum in KM UCM, K8
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D. Promotions

Empluyccs desiring to compete for promulional opport = appeﬁuﬂa-l-eﬁ&hm

et e g .,hall meet the minimum
qualifications for the position or Llassﬂ' canon in which they are interested. The
apphcam(:,)(mtcmal or cm.rnal) Judl,ed to be best qualified for open position(s)

When two (2) or more emplovees are the final candidates for a pramanon or |z
wransfer within the unit and are judeed bv the University to possess egual
gualifications for the position. seniority will be the deciding factor for sele
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When a bareaining unit position becomes vacant, prior to posting the position for open
recruitment the Universitv will conduct an open bid among qualified bargaining unit
emplovees in the department where the vacancy arose to allow qualified bargaining

unit emplovees to transfer to Lhe Sh[fL davs oﬂ' )
The most acmor emplovee b ' 1456, & barg £ unit inses Formatted: Not Highlight
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_Interviews - Formatted: Normal, Indent: Left 0.44", No bullets or
numbering

Formatted: Font: 12 pt, Underline
Bareaining unit ekmployees who are scheduled for a job interview for positions at UC G

Davis the-University-ef-Califorsta-shall be granted reasonable time off with pay as Formatted: Fant, 12 pt
determined by the University, if the interview has been scheduled during the
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employee's scheduled work time.

| Temporary Promotions . Formatted: Mormal, Indent: Left 0.44%, Mo bullets or
numbering

Formatted: Font: 12 pt. Underline

Temporary promotions will not exceed 180 days unless the position has been posted in
Formatted: Font: 12 pt

the shop where the promotion is available for a minimum of three (3) days. Where
such temporary position has been posted as described herein. the period of the
promotion will ——not exceed twelve (12) months, unless an extension is mutually
agreed to by the Union and the University.

! Inter-Campus Transfers : Formatted: Normal, Indent: Left: 0.44", No bullets or
numbering

Formatted: Font: 12 pt. Underline

Bargaining unit employees who transfer to another UC campus are deemed to be
continuing their employment with the University of California without a break in
service. Upon request from a transferring employee, UC Davis will provide assistance
with the transfer of accrued vacation, sick leave and UCRP benefits if applicable.
in accordance with University policies.

Formatted: Font: 12 pt

- Affirmative Action y Formatted: Font: 12 pt, Underline
Formatted: Normal, Indent: Left 0.44", No bullets or
numbering

The specific provisions of this Article notwithstanding. the University and the Union
agree to comply with legallv mandated affirmative action obligations

Busputes " Formatted: Indent: Left: 044", No bullets or

numbering
Disputes
Disputes arising from this Article may only be reviewed under the Grievance Procedure - Formatted: Indent: Left: 0.5

of this Agreement. Article XX, but shall not be subject to the Arbitration Procedure.
Article XX, of this Agreement.
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Accepted and agreed to by:

FOR THE UNIVERSITY FOR TEAMSTERS LOCAL 2010
4/21/22 %fol /]~ a
Date Date
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ARTICLE XX Reasonable Accommodation

A In a manner that is consistent with applicable law, the University will provide reasonable
accommaodation to qualified employees who are disabled, or become disabled and need assistance to
perform the essential functions of their jobs. This section shall not be construed as a guarantee of a
specific form of accommodation nor shall accommodation in one case establish a precedent for similar
or dissimilar circumstances, since all accommodations will be designed specific to the functional abilities
of the employee in coordination with the requirements of the job. The interactive process shall be used
to determine what, if any, reasonable accommodations will be made.

B. Reasonable Accommodation

1. An employee who becomes disabled shall be informed of available options for reasonable
accommodation and the University's disability accommodation procedures during the interactive
process.

C. The Interactive Process

1. The interactive process is an ongoing dialogue between the employee (and if requested by the
employee, their Union representative) and appropriate representatives of the University about possible
options for reasonably accommodating the employee's disability. Options may include, but are not
limited to: a modified work schedule; a leave of absence; reassignment; modified equipment; assistive
devices; modification of existing facilities; and restructuring the job. Both the University and the
employee are expected to participate in the interactive process.

2. During the intéractive process, the University considers information related to: the essential
functions of the job; functional limitations; possible accommodations; the reasonableness of possible
accommodations; and implementation of a reasonable accommodation. The information will be used by
the University to determine what, if any, reasonable accommodation will be made.

3. Upon request by the employee, an employee’s representative shall participate in the interactive
process.

4. The University will process requests for reasonable accommodation and provide accommodations
where reasonable and appropriate and in as short a time frame as reasonably possible.

D. Medical Documentation

The employee is responsible for providing medical documentation to assist in understanding the nature
of the employee's functional limitations. When necessary, the University may require that the employee
be examined by a University appointed licensed healthcare provider. In such case, the University shall
pay the costs of any medical examinations requested or required by the University.

E. Trial Employment

When recommended by a disability manager and approved by the Department head or designee, a
qualified former non-probationary career disabled employee may be offered temporary trial
employment to evaluate the employee's interest and abilities. The length of this trial employment,
which shall not exceed one year, shall be determined by the disability manager in consultation with the
employing Department/Division Head.
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Positions used for trial employment shall not be designated as career, except that an employee shall
maintain benefits to the extent permitted by benefit plan rules.

F. Special Selection for Other Positions

An employee who becomes disabled shall be assigned to a vacant position without the requirement that
the position be publicized, where such assignment is selected as a reasonable accommodation pursuant
to this Article and University procedures.

Accepted and agreed to by:

FOR THE UNIVERSITY FOR TEAMSTERS LOCAL 2010
01/12/2022 f = (- 32X
Date Date
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Union Proposal #2 November 15, 2021
ARTICLE XX RECOGNITION

A. This Agreement, effective DATE, is entered into between The Regents of the University of
California, a corporation (sometimes referred to hereinafter as the "University"), and Teamsters
Local 2010, (sometimes referred to hereinafter as the "Union"). The University recognizes
Teamsters Local 2010, which was certified by the Public Employment Relations Board (PERB) on
November 2, 2020, as the exclusive bargaining agent for matters within the scope of

" representation for the following classifications of UC Davis employees, excluding those classes

and/or employees designated as managerial, supervisory, and confidential by PERB.

Title Code Job Title

The title codes within the unit are as follows:

8269 - Cabinet Maker

8207 — Cabinet Maker Appr.

8110 - Carpenter A

8111 - Carpenter Appr.

8109 -~ Carpenter Ld.

8157 - Cement Mason Floorer Appr.
8280 — Cement Mason Floorer

8094 —~ Cogen Opr.

8093 — Cogen Opr. Appr.

7784 — Cogen Opr. Ld.

7785 — COGEN Instrument CNTRL TCHN

8138 — Electrician

8139 - Electrician Appr.
8137 - Electrician Ld.

8188 — Elevator Mech.

8159 - Elevator Mech. Ld.
8268- Elevator Mech. Appr.
8200 — Glazier

8249 — Glazier Appr.

8154 — High Volt Electrician

8261 — High Volt Electrician Appr.
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7783 - High VoltElectrician Ld.

8222 - HVAC Control Technician

8184 — HVACMech. Ld.

8232 — HVAC Control Technician Appr.
8048 - Heavy Equip. Ops. Engineer
8050 - Heavy Equip. Ops. EngineerAppr.
8047 - Heavy Offroad Equip. Mech.
8049 - Heavy Offroad Equip. Mech. Appr.
8143 - Machinist

8142 — Machinist Worker Ld.

8308 — Machinist Appr.

8106 - Painter

8107 — Painter Appr.

8105 - PainterLd.

8189 - Roofer

8220 - RooferLd.

8224 - Roofer Appr.

8246 - Sheetmetal Mech.

8092 - SheetmetalMech. Appr.

8125 - SheetmetalWorkerLd.

8193 - Steamfitter

8192 - Steamfitter Worker Ld.

8309 — Steamfitter Appr.

8226 - Ventilation Mech.

8081 - Ventilation Mech. Ld.

8225 —Ventilation Mech. Appr.

8174 - Physical Plant Mech.

8201 - Food Service Mechanic

8087 _ lLead Food Service Mechanic

q 7’(4»1)' iLr/s /s
7% Ched 101/
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8088 Food Service Mechanic Assistant

8227 - Refrigeration Mech.

8254 — Refrigeration Mech. Ld.

8209 - Refrigeration Mech. Appr.
8217- Fac Mech

8244 - Water and WastewaterOpr. Appr.
8245 - Waterand Wastewater Opr.

8258 - Plumber

8257 — Plumberld.

8259 — PlumberAppr,

8265 - Locksmith Ld.

8266 - Locksmith

8267 — Locksmith Appr.

8279 — CTRL HEAT COOLING PLT OPR
8278 — CTRL HEAT COOLING PLT OPRAPPR

8286 —Signmaker

8325-Ops Mechld
5-Fire & Securi em
8357 -Alarm Elecim Ld
B. Pursuantto PERB Rules and Regulations for unit modification, certain classifications may be

addedto the above-described UC Davis Skilled Crafts Unit by mutual agreement of the parties. The
University and Teamsters Local 2010 will meetand confer, within thirty (30)-calendardays of the
request of either party, regarding proposed new classifications to be added to the bargaining unit.

C. The term “employee” asused in this Agreement shall referto any probationary, career, casual
(limited) or apprentice employees of UC Davis in the above- mentioned unit except forthose excluded

pursuantto SectionA. above.
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ARTICLE XX RESIGNATION & JOB ABANDONMENT
A. Resignation

1. Employees who voluntarily separate from employment are, by definition, considered to have resigned
their employment with the University. An employee who retires or otherwise voluntarily separates from
a position with the University shall be required to submit a letter of resignation as notice of termination.
The letter of resignation should be submitted at least fifteen (15) calendar days prior to the effective
date of such resignation/termination, if possible. ‘

2. Upon the employee's submission of a written notice of resignation there shall be no withdrawal or
rescinding of the resignation except by the written mutual agreement of the University and the
employee.

4A.The final paycheck (including earnings to date, overtime, compensatory time and vacation hours) shall
be paid to the employee (in the form of a check) at the employee's work location on the day of
separation when: .

a. An employee is discharged;
b. An employee has a predetermined ending date; or
c. An employee has given at least seventy-two (72) hours' notice of intention to quit

5.When an employee does not give seventy-two (72) hours' notice of intention to quit, the University
shall make the final paycheck available within seventy-two (72) hours. Upon the employee's request, the
final paycheck may be mailed to an address designated by the employee. If the date of pay fails on a
Saturday, Sunday, or weekday holiday, actual payment may be made on the next business day. Monday
through Friday will be considered business days (including Medical Centers and other 24 hour
operations).

B. Job Abandonment

The University may treat unexcused failure to report to work for five (5) consecutive scheduled work
days as an employee’s abandonment of, and resignation from, their University position.

1 In the case of such job abandonment/resignation, the University shall provide the employee
with written notification of its intent to separate them. This notification shall include the reasons for
separation, and the employee's right to respond to the University within fourteen (14) calendar days..
The notification shall be sent to the employee's University email address and last known mailing
address.

2, At the option of the employee, thelir response may be written or may be a meeting with a
designated University official who has the authority to effectively recommend that the employee not be
separated.

-29-3

Page 140 of 192




Union Proposal 1 Draft 07282021 UC DAVIS K3 Teamsters Local 2010
University Counter 1- June 8, 2022

UNION Proposal 2 June 22 2022 1:50PM

University Counter #2 09282022

Union Counter #3 09282022

University Counter #3 069292022

3, Following the employee's timely response, or if no response was provided within the fourteen
(14) calendar days, the designated University official shall issue a final decision. Notification of the final
determination shall be sent to the employee's University email address and last known mailing address.
Teamsters shall be provided a copy of each notice on the same day itis sent to the employee.

4. The University’s final decision, following completion of the requirements in B.1-3 above, is not
subject to the grievance provisions of this Agreement unless there is a dispute that the employee falled
to report to work for 5 unexcused days. Such grievances shall only be grievable through step 2 of the
grievance procedure. Under no circumstances are these grievances subject to the arbitration procedure.
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ARTICLE XX RESIGNATION & JOB ABANDONMENT

Dofor.

A Resignation

1. Employees who voluntarily separate from employment are, by definition, considered to hava resigned
their employment with the University. An employee who retires or otherwise voluntarily separates from
a position with the University shall be required to submit a letter of resignation as notice of termination.
The letter of resignation should be submitted at least fifteen (15) calendar days prior to the effective

[ Deleted: 2. An employee may request to rescind their
/| resignation. Requests to rescind a resignaticn will be
granted if requested within two business days of the original
notice of resignation. Requests to reseind a resignation may ’
be granted if requested after two business days at the
discration of the University.
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3. Following the employee's timely response, or if no response was provided within the fourteen _,«i Deleted: 4

(14) calendar days, the designatad University official shall issue a final decision. Notification of the final

determination shall be sent to the employea's University email addrass and last known mailing address.
Teamsters shall be provided a copy of each natice on the same dav it is sent to the emolovee,

4, The University’s final decision, following completion of the requirements in B.1.3 above, is not
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C. Notices9

The University shall notify the employee in writing at the
employee's last known mailing address with a proof of
service of all actions under the provisions cf this Article.
Teamsters shall be provided a copy of each notice on the
{same day it is sent to the employee.
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ARTICLE XX — Respectful and Fair Treatment

A. Teamsters Local 2010 and the University recognize that respectful, fair treatment of others promotes
a work environment and organizational culture that supports and values all members of the University
community. Therefore, University representatives shall treat members of the bargaining unit with
dignity and respect in all interactions. In addition, members of the bargaining unit shall treat University
representatives with dignity and respect in all interactions. For information purposes only, the following
resources are available:

1. Guidance on Abusive Conduct and Bullying in the Workplace -
http://policy.ucop.edu/doc/4000647/AbusiveConductAndBullying

2 The University of California’s Principles of Community and UC’s System-wide intolerance report
form — https://ucsystems.ethicspointvp.com/custom/ucs_ccc/

B. Nothing in this Article shall be construed to change established University policies and practices about
political expression and/or freedom of speech; nor shall anything in this Article impede normal
expression in labor-management communications.

C. The University and Teamsters Local 2010 are committed to a workplace that is free of persistent
bullying and significant disruptive behavior. The types of behavior that the University and Teamsters
Local 2010 agree are inconsistent with respectful fair treatment include but are not limited to yelling,
profanity, vulgarity, and/or verbal abuse that result in a persistently intolerable work environment. The
content of sexual harassment training, including identification and avoidance of abusive conduct shall be
appropriate subjects of local Labor Management meetings.

D. DISPUTE RESOLUTION

~—Any complaints alleging a violation of this article shall be grievable only through Step 2 of the

grievance process.

The University and Teamsters Local 2010 agree that concerns about violations of this article may be
discussed at local labor management meetings pursuant to Article XX - Labor Management Meetings.

FOR THE UNIVERSITY FOR TEAMSTERS LOCAL 2010

SWM%/A&W ~7 e e M

;] W

03/03/2022 < - 3- 2 o
Date Date
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ARTICLE XX SEVERABILITY

In the event that any provision of this Agreement is declared invalid or void by statute or judicial
decision, such action shall not invalidate the entire Agreement. It is the express intention of the parties
that all other provisions not declared invalid or void shall remain in full force and effect. In the event

that any provision of this Agreement is declared invalid orvoid, =+~ oo 10 00

phe
FOR THE UNIVERSITY FOR TEAMSTERS LOCAL 2010 4 e

Styhen V. e o~ o Y

Tentative agreement
8-6-21 - agreed to on 7-28-21 \%] -

Date Date

st

“d
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Article XX Shift Differentials

1. Weekend Differential: Employees aSS|gned to weekends recaive a weekend differantial of soeioiiag

[—SQ—JQ-} one dollar znd seventy Fwe cents [$§1.75) hauri-wasa-per hour worked Saturday and or Sunday.

2. SwmgShlft - e

e tiia siad-25 Theesiwe o
{-SQ—QQ#—two dmiafs and ﬁf‘w cents (52,50} o

- y E.:—H:é-(—-—I—GOH—}--- www-—-}-ghm-deﬂa;ﬁ-aﬂd
%%%&3—7—54 three dol[ars and twenty-five cents (53 25) per hour in addition 1o their

vift where at least four (4) of the resular!

SEUIar Nourly it Of pav. A 1‘:.:‘.',11_-—

4. The higher shift differential (graveyard) shall be paid for the entire shift for employees who qualify for
the swing shift differential and graveyard shift differential.

=shift is temporarily
!, the employee shall

5. When an employee who usually works on se=w=sssa fwing o 2
assigned to a day shift for a period of four working days or less 10 3 04y |
continue to receive any shift differential. A temporary change of four working days or less in shift

assignment initiatad by the employee is not covered by this provision.
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University Proposal 4 2.21.2023
ARTICLE XX SICK LEAVE

A. Sick leave is provided to continue the salary of eligible employees who would otherwise be on pay
status but who are unable to work because of illness, injury or disability. Sick leave is also provided for
medical, dental and/or appointments for examinations or treatment by a licensed practitioner for the
employee or the employee’s family member and, on a limited basis, in the event of death or iliness of a
family member. If applicable state or federal law requires the University to offer any sick leave
provisions in a manner that would be more generous to emplovees than is currently provided in this

Article, the University will comply with them ./(Commted [TA1]: UCSB K8 J
B. Definition

For purposes of this Article, a sick leave accrual period is defined as quadri- weekly (i.e., two bi-weekly
pay periods) for employees who are paid bi- weekly.

C. Eligibility

An employee shall accrue full or proportionate sick leave credit for a sick leave accrual period. The
following criteria shall 2pply:

1. An employee must be on pay status at least one-half of the working hours of a quadri-weekly cycle to
accrue sick leave for that accrual period. ’

2. Sick leave shall accrue during leave with pay.
D. Accrual

Sick leave accrues each sick leave accrual period based on the percent of time or number of hours on
pay status during that accrual period. Sick leave accrues at the rate of 046154 hours per hour.

1. Sick leave for each sick leave accrual period shall accrue at the end of the sick leave accrual period,
except that an eligible terminating employee shall accrue proportionate sick leave through the last day
on pay status.

2. Sick leave shall not accrue for time on pay status in excess of forty (40) hours in any workweek.
3. There is no maximum on the amount of sick leave that may be accrued.

4. A full-time career employee who is on approved leave without pay accrues full sick leave credit for
that sick leave accrual period provided the employee is on pay status at least one-half the working hours
of the sick leave accrual period.

E. Use of Sick Leave Formatted: Header, tndent: Left. -0.08"

An employee shall be permitted to use accrued sick leave as provided below: Formatted: Header, Centered

/| Formatted: Header, Right, Right -0.08"

1. An employee shall not use sick leave prior to the time it is accrued. g
’ * /| Formatted Table

+| Formatted: Foater
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2. Sick leave, which shall be reported and available for use, will be the full accrual rounded down to the

nearest quarter hour. The balance not avatlable for use shall be retained in the employee’s sick leave
accrual account.

3. An employee shall not use accrued sick leave beyond a predetermined date of separation, including
retirement or layoff, or any leave without pay.

4. The use of accrued sick leave is allowed for pregnancy-related illnesses or disabilities as in the case of
other illnesses, but not beyond a predetermined date of separation or leave without pay.

5. In addition to use of sick leave as stated in paragraph S above, a pregnant emplovee on approved
leave without pay on the date of pregnancy disability is entitled to use accrued sick leave beginning on
the date of pregnancy disability and continuing through the period that she is physically unable to
perform the normal duties of her job.

46. An employee shall be permitted to use not more than thirty (30) days of accrued sick leave in any

calendar vear when required to be in attendance or to provide care, no ignated as|[FMil because of { Commented [TA2]: UCSB K8

the serious illness of the employee’s mother, father, same- or opposite-sex domestic partner, spouse,
son, daughter, including the child of a same- or opposite-sex domestic partner, brother or sister;
grandparent, grandchildren, father-in-law, mother-in-law, son-in-law, daughter-in-law, or step relatives;
or any other related person for whom the employee has a personal obligation and who is residing in the
employee’s household.

$7. An employee who becomes ill while on vacation shall be permitted to use accrued sick ieave if that
employee is under the care of a physician and submits a physician's statement but may not use accrued
sick leave in the event of iliness of a family member.

68. An employee who has accrued sick leave but who is presently employed less than one-half time may
use accrued sick leave, but not in excess of that employee’s present scheduled hours of work for any
day.

F. Sick Leave Pay

Sick leave is paid at the employee's straight-time rate of pay including any shift or weekend differentials,
provided that the employee would have been expected to work that shift or shifts if not on sick leave.

G. Sick Leave Verification

1. The University may require reasonable documentation regarding an employee’s leave absence when

ahsences exceed three consecutive scheduled days of work. ,{ Commented [TA3]: UCSB K8

2. When medical documentation is required by the University, it shall be from a health practitioner / ,{Fofmamd: Header, Indent: Left: -0.08"
licensed by the state in which they practice to diagnose and certify iliness or disability or from an /' / Formatted: Header, Centered
authorized representative of a recognized treatment program. The employee shall be given notice prier 7 ;

// { Formatted: Header, Right, Right_-0.08"

o returning to work that they will be required to provide suchdocumentation, i J

Y
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3. Employees who have unscheduled absences due to illness on a scheduled work day preceding or
following a holiday may be required to bring a medical verification of illness to the emplovee’s

supervisor on the employee’s return ta work in order for the absence to be authorized as sick leave.

unnecessary. Not in K8

-—| Commented [TA4]: Subjective burdensome and

H. Transfer and Reinstatement of Sick Leave

1. An employee who is transferred, promoted, or demoted from one University position ta another
University position in which sick leave accrues and can be transferred shal have the sick leave
transferred. An employee who is transferred, promoted, or demoted to a position in which sick leave
does not accrue or in which sick leave cannot be transferred shall not have accrued sick leave
transferred. However, if the employee later transfers to a position in which sick leave accrues, the
previously accrued sick leave shall be reinstated.

2. An employee who is reemploved after a break in service of less than fifteen (15) calendar days shafl

have all accrued sick leave from prior service reinstated.

3. An emplovee who is reemployed after a break in service of fifteen (15) calendar days or more but less
than six {6) months shall have accrued sick leave from prior service not in excess of eighty {80) hours

reinstated.
4. State of California service is included as University service for the purpose of applying paragraphs 2
and 3 above.

35. An employee who has been laid off and who is recalled or preferentially rehired within the
employee’s period of recall or preferential rehire eligibility shall have all accrued sick leave from prior
service reinstated.

I. Conversion of Sick Leave Upon Retirement

Upon retirement, members of the University of California Retirement Plan shall have their accumulated
sick leave converted to retirement service credit at the rate authorized by the University of California
Retirement Plan for each day of unused accrued sick leave.
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Any bargaining unit employee may participate in a campus or haspital catastrophic iliness/injury leave
program in accordance with the provisions of the University programs.
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ARTICLE 10 - TRAINING AND DEVELOPMENT
A, General

The University supparts both career-related and job-related professional development
activities. Upon request. the smployees and ther supervisor will develop a mutually agread

pon. wrillen develgpmenl 0ia¢ O Pact A RpeySa—aRo-Supary

Department heads may suppert an employee's request to participate in a development
program by approving flexible or alternate work schedules, leave without pay, leave at full or
part pay, full or part payment of fees and expenses, and temporary or part-time reassignmant
in another department, provided that:

1. the employee has completed the probationary period, if required, and
¢ the emplovees Qerfc}rmance is sausfactorv or better. waswetin sise poac

SIS, So=—atiand—cars sisted e agsition & - BRSPS RN —aRe

B. Reguirad Training
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custs_and the lime spent in attendance shall be
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ity will pay the g
counted as time worked. v
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A~

With respect to non-required educational and training programs, the University may, in its
sole aiscretion, pay the fees and related costs of such programs upon request of the
employee. In the event the University declines to exercise its discretion, program-related
costs,such as travel, etc., shall be borne by the employee for non- requiredprograms.

C. Fee Reduclion

Non-probationary employees in carger positiens who are residents ofthe State of Califorria and
whno are admitted to the University are zligible for a two-thirds reduction of both the University
registration fee and the University educational fee per quarter or semester, for up to nine units

or three regular session University courses, per quarteror semester, whichever is greater

ee 50 registered shall not pe ehgible for the services or facilities of cou
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B.E. Other Programs

Eligibility for discounts for other University of Califormnia courses and programs, including
University Extension courses, are at the solediscretion of the University

k.. Approval

Participation in @ducational or traiming programs during scheduled work hours must be requested
to the employee’s immediate supervisor, in writing, ten (10) working days in advance of the

scheduled training program

... Professional Development
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FOR THE UNIVERSITY FOR TEAMSTERS LOCAL 2010 //‘.7
2 y
Sﬁ?ﬂfi&m F/A ngw H & /“4 "IL‘\J’
/ _
. P
03/03/2022 =3/ J
Date Date
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ARTICLE XX — Travel Reimbursement
A Mileage Reimbursement

Whenever an employee is authorized by the University to use a private vehicle to conduct University
business, the employee shall be reimbursed for mileage at the prevailing IRS rate.

B. Travel Reimbursement

Employees are eligible to receive travel reimbursement in accordance with applicable University policies
and or procedures. The policies, procedures, definitions, qualifications, calculations, covered hours and
rates relative to travel reimbursement(s) shall be applied, changed, or implemented for employees in
the K3 unit in the same manner as for the other staff employees in the University.

Accepted and agreed to by:
FOR THE UNIVERSITY FOR TEAMSTERS LOCAL 2010
i U v ;
10/27/21 lo -2)-4a |
Date Date
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ARTICLE XX - UNIFORMS, TOOLS, AND EQUIPMENT

A Uniforms

1 Uniforms are attire that include shirts and pants, excluding shoes, which are worn for the purpose of

ready visual identification of personnel. The University shall have the sole discretion to determine who Formatted: Not Highlight
ch it must be worn. aad-theconditiensunderwhichit S e e A .

shall wear a uniform and llm: conditions ur‘.uj.‘r 'rjv”“ Formatted: Font color: Auto, Not Highlight

[

Employee input will be considered when selecting uniform optians.

7. The University shall centinueta-provide uniforms to employees covered oy this Agreementwhere-it
cupsantlu seauidac coeh atelea |f uniforms are required, the University shall provide and maintain
clothing for each employee in accordance with current departmental practice. Bargaining unit
employees who are not regularly assigned to the UC Davis Health but who may be assigned to work at
those locations from time to time will not be required to wear the uniforms provided by the UC Davis
Health. If 3 department decides to change current denartmental practice during the life of this
Agreement or any extension thereof, the University will notify the Union and the parties agree to meet
and confer on the subiect of uniforms. Uniforms will comply with OSHA regulations where appropriate.
Where current uniforms may not comply with OSHA regulations, the parties agree (o a transition period
allowing the University to phase gut the non-compliant unifarms.
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GC. Tools

The University shall provide ta each bargaining unit emoloyee the tools and equipment required to
perform so.hasthelr assigned duties and shall maintain check- lists of the tools and eguipment so

provided. ===tk fabyshialsonlaes Bealen stoles oo omcoiostasle ong s mamant s
cessaname ssaust ol tme Broken tools and equipment shall be returnad to the amployee’s supervisar
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D. Additional Consideratigns

Uniforms will comply with OSHA regulations. Where current uniforms may not comply with OSHA
regulations. the parties agree to a transition period allowing the srwesstalniversity to phase out the
non-compliant uniforms.
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ARTICLE XXX UNION RIGHTS BRAF:

A Union Access

Duly authorized representatives of the Union shall be permitted access to work locations in which

employees ooveredb this A ar din I ith a !i ble law. Such access

Access to employees shall not be arbitrarily denied, The union sha!l give notice prior to such access in
accordance with University access policy and procedure.

1 4-Teamsters Local 2010 wnll furmsh the University thh a written hst of all Teamsters Local 2010

(K3) representatives. Teamsters Local 2010 designated employee representatives and officers who are
authorized by the union to conduct union business. This list shall be maintained in a timely manner by,
Teamsters Local 2010 and any changes, additions or deletions to the list shall be made in writing to the
University.

2. 5-Such internal union business as membership recruitment, campaigning for union office, hand
billing or other distribution of literature, and all other union activities shall take place during non-work

time. Employee rest and meal periods are non-work time for the purposes of this Article.

3. &:When|accessin the workplace, Teamsters Local 2010 shall comply with reasonable lgcal -
Eamau-grhoséitalZlaborator; Erocedures and agélicable law and shall not impede, interfere with, or
obstruct patient care delivery, or business operations, or compromise private healith information.

B. Bulletin Boards

/A TA for UCD

=
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The University will furnish Union builetin board space at locations agreeable to the parties, where
employees covered by this Agreement are employed. The board space shall be used only for permissible

Union Information under applicable flaw{ [Commemd [TAB]: UCLA K4 and UCI K9

C Use of University Facilities and University[Equtpmenﬂ ) [ Commented [TA9]: UCLA K4, UCM KM

1. Teamsters shall be granted use of University facilities with prior approval of University ( Commented [TA1OR9}: uci k8

management for the purpose of holding meetings, to the extent that such facilities can be made
available without interfering with normal University operations. Such use wil not be unreasonably
denied.

2, When required, the Union shall reimburse the University for use fees or expenses, such as
security, maintenance, and clean-up costs, incurred as a result of the Unlon's use of such facilities.

3. Teamsters Local 2010 stewards may use University computers for Union business in accordance
with the University’s Electronic Malil/Electronic Communications Policy.

4, Teamsters Local 2010 stewards may use University copiers, printers and fax machines while
conducting Union steward business. Permission to use UC copiers, printers and fax machines for Union
business must be obtained in advance of such use from stewards’ immediate supervisor. Abuse of this
privilege may preclude that steward from future use.

D. Union Stewards

+ FheWnisn-shallbeentitled to-designate-a-reasonable-rumberof employeesto-astasst = | Commented [GDA11]: Accept Deletion
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designeaFmplovee and Labor Relations with the names of the emplovees selected as stewards. Any [ Formatted: Not Highlight
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hange in the appointment of the designated stewards shall be made kno

Yalversitv-officialEmployee and Labor Relations. There shall be no more than a total of twenty (20}

stewards at UC Davis: provided, however, that there shall be no more than one (1) steward per shop on
any shift.

2. Union business/activities, other than investigation of grievances prior to formal filing,
investigation of employee’s complaints, and investigation of health and safety matters, shall not be
conducted on an employee's scheduled work time and shall not interfere with University programs and

Ioperatlonsl.

3. At its sole discretion, the University may authorize use of release time in excess of the 8 hours
per month limitation as designated in Article XX Grievance Procedure. The exercise of this discretion
and/or the enforcement by the University of the 8-hour maximum shall under no circumstances
establish a precedent for the Teamsters Local 2010 designated employee representative or department
involved nor shall the allowance of greater than eight (8} hours in a month for a Teamsters Local 2010

designated emplovyee representative have any effect or bearing on the ability of the University to
enforce the 8-hour maximum on any other Teamsters Local 2010 designa mplovee representative.

E.. No Reprisals for Uni Tvi

The Universi rohibited from imposing or threatening to impose reprisals, from discrimination or

{threateningjto discriminate against stewards and bargaining unit members, or otherwise interfering

with, restraini r coercing stewards because of the exercise of any ri| this Agre nt. A
steward or representative of Teamsters Local 2010 may complain or file a grievance to the designated
Campus or Health System Labor Relations official concerning the alleged steward reprisal. #-the

~Di! es arising from

pRaedee-endfy

- eae

this Article are not subject to the Arbitration Procedures of this Agreement.

FEF.  Release Time for Meet and Confer and Succession Bargaining

1. Employees appointed by the Union shall be granted a reasonable amount of release time for the+
purpose of meeting and conferring. Not more than eight-twe-four(824) emplovees to meet and confer
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: e e 3 employees-shall be provided release
time unless the parties mutually agree otherwlse Employees on release time shall not be compensated
for any hours which exceed the employee's regularly scheduled hours of work. Arrangements shall be
made by the University and the Union to enable swing and graveyard shift employees to participate in
the meet and confer process, if necessary. In order to implement this Section, Teamsters Local 2010
waives the requirement of notice regarding shift changes under Article XX.

2. The Union shall provide the designated University official with the names of employees
requiring such release time at least twenty-fourforty-eight (2448) hours in advance of the meet and
confer session unless the parties mutually agree otherwise. The University shall retarbitrariiy-denya
particularrequest-forrelease-timenot arbitrarily deny a particular request for release time and will make

determinations based on compelling operational need.

<

3. The Union will be provided an adequate amount of time to negotiate the successor agreement <
with no more than eight (8) bargaining unit employees on the bargaining team. The Union shall provide
a list of bargaining team members to Emplovee and Labor Relations 30 calendar days prior to the first

bargaining session.

GEG. Leave of Absence for Union Business

1 The University agrees to Mgn 'days {10) per steward of paid release time within a

calendar year for stewards to attend Teamsters Local 2010-sponsored training during the life of this
Agreement. Teamsters Local 2010 will provide a minimum of ten-fifteen (2615) werdngcalendar days’
notice of a request for said release time to the Labor Relations Office. The request shall not be
unreasonably denied; however, the University need not grant the leave when it can demonstrate
compelling operationalfreasons}
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2. Leave of Absence for Union Activities ~ Union Business Leave (UBL

Bargaining unit employees may be granted a leave of absence (UBL) to participate in Union-related fL Formatted: Not Highlight

activities.
General Provisions Regarding Reimbursable Leave for Union Business
a. Any leave granted in accordance with this section shall not constitute a break in service.

b. During the paid reimbursed leave, the emplovee shall not be eligible for Worker's
Compensation benefits arising out of an injury occurring during the leave from the University. While on
Union leave, University employees shall be covered by Teamsters Local 2010's Workers’ Compensation

carrier.

¢. Teamsters Local 2010 shall reimburse the University for all costs of employee compensation,

including but not limited to salary plus all benefits paid to the employee for the time the employee is on
leave without loss of compensation. The Union shall submit payment to the University within thirty (30)

days of receipt of confirmation of payment to the emplovee. The University has the right to terminate
the leave if the Union fails to provide timely payment.

8d. An employee who fails to return to work from a leave of absence on the approved

anticipated date of return or any approved extension shall be considered to have abandoned and
resigned from hisfhertheir job if such failure to return exceeds five (5) consecutive scheduled work days

of the anticipated return date as provided for in Article XX.

{Commemad [TA24]): Sections EFG In UCSD K6
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3. Short Term Leave 1-30D [ Formatted: Not Highlight
a. Upon thistyseventy-two (364848-heurs72) ealendardayshours: -advance written notice to the [ Formatted: Not Highlight
Campus or UC Davis Health Labor Relations Office, locat-tnion-stewardsk3 emplovees, as-defined-in { Formatted: Not Highlight

M’ shall be granted one (1) to five (5) consecutive davs of paid reimbursed leave for union
business. Permission for such leave shall not be granted for a period of less than one (1) or more than

five (5) days, and such permission shall not be granted to any individual employee more than once per
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demonstrate a compelling business need.

5.e-During the paid reimbursed leave, the emplovee shall be paid by the University, and shall continue < [ Formatted: Not Highlight
to accrue service credit and shall retain all benefits to which the employee was entitled prior to the start | Formatted: Indent: First line: 0°
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6.8-During the paid reimbursed leave, the employee shall be eligible for increases in accordance with | Formatted: Not Highlight
this Agreement and campus practices.
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Z.erThe University shall not be required to return an emplovee on paid reimbursed leave to active

employment status prior to the completion of the stated duration of the leave.

8 £-The duration of the leave shall be specified at the time the employee requests the leave. No leave
shall be granted unless the written request specifies the duration of the leave.

9.g-The maximum duration of a paid leave with Union reimbursement is three (3) years.
10.h-Upon return, the employee shall be placed in the same or similar position from which the

emplovee took paid reimbursed leave. The employee shall receive the rate of pay that would have been
provided to the emplovee as a result of range adjustments provided during the leave.

11.i-Placement of the emplovee in histhestheir previous position shall be consistent with staffing
reductions and/or layoffs which may have occurred during the period of leave of absence.

HGH. Employee information
1. Access to New Employee information

a. On a monthly basis, the University shall provide Teamsters Local 2010 with an electronic list <«
via File Transfer Protocol (FTP) of ail employees in the bargaining unit. The list will include the following
data fields: name, title, title code, date of hire, annual salary rate, percentage appointment,
appointment type, work location (department address), hiring unit, campus mailing address,
department name, University email address, -home telephone number, personal cellular phone number,
and personal email address, home address, home telephone, separation date and reason, leave of
absence and reason, and dues indicator. The University will provide Teamsters Local 2010 a weekly list
of changes (e.g. new hire, corrections, transfers, salary changes) via FTP that have occurred within the
bargalning unit. The data fields provided via FTP are subject to change upon agreement of the parties.

2, It shall be the responsibility of each employee to inform the University in writing of their current
home address and of any change In such address, and the information so provided shail constitute "the
employee's last known home address.”

GHl.  New Employee[Orientations

The University shall notify Teamsters Local 2010 in writing, at least fifteen (15) days’ notice in advance of
a scheduled in-person or online new employee orientation in which the University or its designee
advises one or more Skilled Trades (K3) Unit employee on information regarding employment status,
rights, benefits, duties, responsibilities, or any other employment- related matters.

1. The University shall endeavor to provide to Teamsters Local 2010, at least two (2) University
business days in advance of scheduled new employee orientations, a preliminary list of Skilled Craft
bargalning unit employees, if any are scheduled to attend the orlentation. A copy of the completed sign
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in sheet will be provided to the Union within ten (10) business days after the new employee orientation
session.

2, At the University’s new employee orientation, if any, packets of information supplied by
Teamsters Local 2010 shall be made available.

3.____ Teamsters Local 2010 shall be permitted to meet with the new Unit employees for a maximum
of thirty (30) minutes on paid time according to UC Davis Campus or UC Davis Health System timetables
and practices at the new employee orientation session for the purpose of sharing information with new
unit emplovees The content of the Umversity’s presentations and any Umversity mater!als issued bv the

In the event employees who are new to the Skilled Trades bargaining unit do not attend the new
empfioyee orientation, the new Unit employees shall be permitted to meet privately with the Teamsters
2010 representative for 30 minutes of paid time at their worksite for the purpose of sharing
information. Such meeting shall occur within seven (7) University business days of the Union’s request.

4, The Union's presentation shall be included on the agenda to the UC Davis Campus and UC Davis
Health Systems’ new employee orientation. At its sole discretion, the University may make any changes
to the agenda, including but not limited to scheduling of all the presentations.

S._____Inaddition to a Union representative, one (1) Union steward may be present at the meeting
between the Union and the new unit employees on pald time if the meeting Is on regularly scheduled
work time. A request for release time described in this section must be made to the appropriate Campus
or Health System Labor Relations Office at least one (1) business day in advance of the new employee
orientation session, except that a shorter notice may be provided in the event of an emergency or
“forces of nature” situation.

6. Deadlines which fall on a University non-business day will automatically be extended tothe next
University business day.
2 Thalini 't’ and-T, + 1 PV NeYat ¥al —\S ton ag. and.ddi ovarth & LR TN
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ARTICLE XX - UNION PAYROLL DEDUCTIONS /,/ . )1 /7’/9.,9,

A. Union Payroll Deduction

1. Union Payroll Deduction. Upon notice from Teamsters Local 2010 ("Union") that an
employee in the UC BAVAS-Davis Skilled Crafts Bargaining Unit has authorized payroll
deduction, the University agrees to deduct 1.44% of an employee's in-unit retirement gross
pay and remit that amount to Teamsters Local 2010.

2. Union Payroll Deduction Remittance and Administrative Fees. The University further
agrees to remit monthly to the Union all authorized union payroll deductions minus the
administrative fees. The cost of processing the manual check or electronic transfer of
remittance monies shall be ten dollars ($10.00). In addition, the University will charge the
Union seven cents ($0.07) per employee for whom deductions are being made, covering
calculations and reporting administrative fees.

3. Correction of Errors.

a. If the University fails to make appropriate authorized payroll deductions, the University
shall correct the deduction amounts by deductmg the correct amount from the employee s
next scheduled pay date following thirt alend s %

thirty (30) calendar days from the Union notlce of fallure to take appropnate union
payroll deduction.

b. Ifthe University's error resulted in deductions less than the correct amount, the University
shall make the additional required deductions to make up the difference between the
actual and correct amounts in accordance with current payroll policy regarding additional
deductions. However, additional deductions shall not exceed two times the normal
deduction amount in any given pay period.

c. Ifthe errorresults in payment of more than the correct amount and the Union has received
the funds, the Union shall reimburse the employees accordingly.

d. If the parties cannot agree on the amount of the appropriate deduction only the Union
may file a grievance.

4. Changes to Dues Deductions Percentage Rate. If Teamsters Local 2010 changes the
deduction percentage rate to be deducted from the employees' pay, it shall notify the

University in writing ferty-five-(45)-ealendar-days-_sixty (60) calendar days prior to the

effective date of the change. Changes to the dues percentage rate is allowable once every

Page 170 of 192



UC DAVIS SKILLED CRAFT BARGAING PROPOSAL UNION 1 June 9 2021

University Counter Proposal 09012021
Union Counter Proposal #2 09 292021

niversi

Counter 2 Pr 109302021

Union Counter 3 10272021

University Counter 3 —June 8, 2022
Union Counter 4 June 22, 2022 2:02PM

twelve (12) months with no cost to the Union for programming changes. If the Union
decides to make the change to the percentage rate more than once in a 12-month period,
then the Union shall pay for the system programming changes at the same rates that apply
to other employee organizations described in the University Accounting Manual.

Political Contribution Program - DRIVE. Dues paying members in the UC Davis
Skilled Craft Bargaining Unit are eligible to participate in the voluntary deduction for
DRIVE, a Teamsters Local 2010 political contribution program. This deduction is an
ongoing deduction and not a one-time deduction. The Union will notify the University
when a dues paying member volunteers to participate in this program, with-a-signed
authorization—form-exeeuted by the-employee—The authorization for participation is
between the Union and the member. The University will refer members to the Union for
questions regarding this voluntary deduction.

Indemnification. The Union shall indemnify the University for any claims made
by any employee(s) in the UC Davis Skilled Crafts Bargaining Unit for deductions made
by the University in reliance on the Union's certification or on the Union's representation
as to whether deductions for the Union were properly canceled or changed. The University
shall promptly provide notice to the Union of any claim, demand, suit or other action for
which it is seeking indemnification. The amount of dues or fees deducted from an

mployee S pavcheck will be calculated by the Umversm on the ba515 of mformanon

y—she] : SreeHer The Umon ag;ito hold the
Umver51 hannless from 11ab111 for ig-withholding or transmitting dues
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or ageney-shop-fees based on the information provided by the Union, except for liability
to the Union for monies actually withheeld. but not transmitted. The Union further agrees
to refund the University any overpayment of money made to the Union pursuant to this
Article through error or oversight on the part of the University.

7. Agency Shop Fee. The Parties agree to reopen this Article for the purpose of bargaining
over payroll deduction of Union dues and fair share fees in the event there is a change in
the law regarding payroll deduction of Union dues and fair share fees.

B. Electronic Transmission of Deduction Information
1. Certification and Maintenance of Deduction Information.

a. The Union will certify to the University to begin deductions or to stop deductions.
For bargaining unit members, deductions shall be from in-unit earnings based on
retirement gross earnings.

b.  The Union will deliver an electronic file in Excel (.xls) format to UC Davis’s
appropriate office or upload files to a University website, in accordance with Section
2 below. The University shall provide to the Union at least a thirty (30) calendar days’
notice in advance of any administrative process changes in the delivery of the
electronic Excel file.

c. Based on employees in this bargaining unit being paid bi- weekly, the union payroll
deductions file, shall be transmitted to the University no later than the Friday before
the end of the pay period in order to affect the next payroll with a pay begin date that
falls after the date the deduction certification is received from the Union.

d. The Union will solely maintain the deduction authorization, signed by the employee
from whose wages the deduction is to be made. The Union shall not be required to
provide a copy of the member's authorization to the University as the arrangement is
between the Union and the member. Employees will be directed to the Union should
there be any questions from employees.

e. If an employee is separated from the University or transferred out of the UC DAVIS
Skilled Craft Bargaining Unit, union payroll deductions will be stopped.

2. The Union list to be submitted in the format provided in shall include the following:
a. Location / Business Unit Code
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b. Location Name (Campus or Medical Center)

c. Bargaining Unit -
d. Employee Identification Number e. Employee Name (Last,
First)

f. Action Code (A=Add, C=Change*, OR S=Stop) - Change is only applicable to
changing DRIVE Amount

g. Deduction Code (D=Due , OR PA=Political Action/DRIVE)

h. Indicate Ongoing Deduction Dollar Amount for Political
Action

C. Union Security

Individual requests to cancel payroll deduction shall be directed to Teamsters Local 2010.
The authorization for payroll deduction shall remain in full force and effect until Teamsters

Local 2010 informs the University payroll deductions are to be stopped. Such notice is to be
communicated as defined in Section B above.

D. PROGRAMMING & ADMINISTRATIVE SERVICES & REMITTANCE LISTS
RELATED TO UNION SECURITY

EBRThe University agrees to electronically transfer funds to Teamsters 2010 banking account
for all union payroll deduction remittance monies in which an administrative fee of $10
will be applied against the remittance monies. The union shall be responsible for any
reasonable initial programming and monthly processing costs associated with the
implementation and maintenance of the union payroll deductions. Monthly processing
costs are .07 cents per employee to cover calculation and reporting. Those costs are
applied against the remittance monies. Accompanying the transfer shall be a standard
deduction report which shall contain by campus/hospital an alphabetical listing of the
Teamsters Local 2010 members for whom payroll deductions were made. The report shall
include the employee identification number. employee name. amount withheld and, the
retirement gross basis for the deduction. The repoit shall be provided electronically. Any
costs_associated with Teamsters Local 2010 requested changes to the deduction report
referenced above shall be full by paid by Teamsters Local 2010.
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2. The University will provide the union with a programming estimate and the union will

issue payment when ratification notice is issued to the University at which time the

University will begin programming for the union payroll deductions and remittance
monies reporting. In the event the union fails to pay the University in accordance with the
foregoing. the University may withhold the appropriate amount from the monthly dues
paid to the union provided for in this paragraph.
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A. General Conditions
Employees in this unit are eligible to participate in a number of benefit programs generally
available to staff employees of the University.

The Union understands and agrees that the University may, at its option, alter its health and
welfare programs and/or retirement system plans. Such alterations include, but are not limited
to altering eligibility criteria, establishing new coverage, altering or deleting current coverage,
altering employee and University rates of contribution, or changing the carrier for established
programs. In the event the University makes such alterations, the changes will apply to
employees eligible for benefits within the unit in the same manner they apply to other eligible
staff employees as described above at the same campus. The Union will be notified of such
changes. The sole exception to the above shall be any alterations proposed by the University
which affect only bargaining unit employees.

1. For informational purposes only, a brief outline of benefit programs in effect on the
date of the Agreement is found below. The Union understands and agrees that the
descriptions contained in this Article do not completely describe the coverage or
eligibility requirements for each plan.

-

Specific eligibility and benefits under each of the various plans are governed entirely
by the terms of the applicable Plan Documents, custodial agreements, University of
California Group Insurance Regulations. group insurance contracts, and state and
federal laws. Employees in an ineligible classification are excluded from coverage,
regardless of appointment percent and average regular paid time. For details on
specific eligibility for each program, see the applicable documents, agreements,
regulations. or contracts on the UCNet website.

In the event the current Memorandum of Understanding (MOU) expires, the parties
agree that the terms of this Article XX, University Benefits, preserves the status quo
and will continue in full force and effect unless otherwise expressly modified by
mutual agreement of both parties.

(8]

B. University of California Retirement System

1. University of California Retirement Plan - Eligible employees covered by this
Agreement shall be covered by the University of California Retirement Plan (UCRP),
a defined benefit plan. The level of required contributions to UCRP is determined
annually by the Plan actuary and the Regents. UC will not increase the rate of
employee contributions to UCRP during the term of the agreement.

(S

University of California Retirement Savings Program- The University of California
Retirement Savings Program consists of the:
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voluntary UC Tax-Deferred 403(b) Plan,

voluntary UC Deferred Compensation 457(b) Plan,

UC Defined Contribution Plan (DCP), which consists of the Pretax Account for
mandatory contributions and After-Tax Account for voluntary employee
contribution and the taxable portion of rollovers from other employee plans.

o | |

Descriptions of each Plan can be found in the Summary Plan Descriptions and Plan
Document on the UCNet website.

3. The 2016 Retirement Choice Program (Pension Choice and Savings Choice) shall not
apply to bargaining unit employees effective sixty (60) days after the date of ratification.

C. Health & Welfare Plans

1.

I

2|Page

The University has an Open Enrollment period during which eligible employees may
elect to change health and welfare plans or coverage options. This process affords
employees the opportunity for employees to choose among plans due to changes in
employee circumstances coverage and costs of each plan, and plan availability which
may change from year to year.

The University's maximum monthly rates of contribution for bargaining unit
employees who are eligible for and elect to enroll in a health plan shall be the same
as the contribution rates for such plans for other staff employees.

Costs that exceed current University contributions, and employee costs for Health &
Welfare plans to which the University does not contribute, are to be paid by
bargaining unit members, normally through payroll deduction.

Beginning in Calendar year 2023, increases in employee contribution rates for
University health and welfare plans that exceed $25 per month (up to an aggregate of
$300 per year) over the prior year for each year of the agreement for each coverage
category will be paid by the University.

Health & Welfare Programs:

a. Medical Program — Employees have a choice of various options depending on
employee address, including health maintenance organization (HMO), point-of-
service (POS), preferred provider (PPO), exclusive provider organization (EPO)
or a Health Care Reimbursement Account (HRA). Choice of plans may vary
from location to location. Eligible part-time employees appointed and paid by the
University to work a specified minimum appointment and average regular paid
time may be covered by the CORE major medical plan. The plan is available to
the employee and eligible family members.
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b. Dental Program — Dental plans are available to eligible employees. Employees
may cover themselves and their eligible family members.

c. Vision Program — A vision plan is available to eligible employees. Employees
may cover themselves and their eligible family members.

d. Behavioral Health and Substance Abuse Benefits- Kaiser members have access
to Kaiser’s integrated behavioral health services as well as Optum Behavioral
Health. UC Blue & Gold HMO members have behavioral health and substance
abuse coverage provided by Managed Health Network. Behavioral health and
substance abuse coverage is provided by Anthem Blue Cross for employees
enrolled in CORE, UC Care, and UC Health Savings Plan.

6. Supplemental Health Plans. Employees may select supplemental insurance options
for Accident, Critical Illness and Hospital Indemnity plans.

D. Life Insurance

1. University-Paid — Two University-Paid life insurance plans—Basic Life and Core
Life—provide basic life insurance coverage. The amount varies, depending on the
employee’s appointment rate and average regular paid time. Eligible employees are
automatically covered by the plan for which they qualify.

2. Supplemental - Optional personal life insurance and dependent life insurance are
available and may be purchased by eligible employees.

E. Other Insurance

1. Accidental Death & Dismemberment Insurance — eligible employees may purchase
Optional AD&D insurance. A variety of coverages and amounts are available to
cover employees and their eligible family members.

2. Business Travel Accident Insurance- Employees who are traveling on official
University business are covered by $100,000 of accidental death and a scheduled
dismemberment insurance.

3. Disability Insurance

a. UC Paid Basic Disability
The plan provides up to 55 percent of the employee’s eligible monthly earnings,
to a maximum benefit of $800 per month, for up to six months. The six-month
benefit period includes a 14-day waiting period before receiving benefits, and the
employee must use up to 22 days of sick leave, if available. UC pays the full cost
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of coverage, and the employee is automatically enrolled. Since UC pays for this
coverage, Basic Disability income is generally taxable.

b. Voluntary Short-Term and/or Long-Term
The plan provides up to 60 percent of the employee’s eligible earnings, to a
maximum benefit of $15,000 per month.
The start date and duration of coverage depends on the employee’s chosen level
of coverage. Premium costs depend on monthly salary, age and chosen level of
coverage (short-term, long-term or both). Voluntary Short-Term Disability
coverage is employee-paid and supplements Basic Disability coverage, therefore,
the income is partially taxable. Voluntary Long-Term Disability income is
generally not taxable, since premiums are paid with after-tax dollars.

i. Short-Term only — The six-month benefit period includes a 14-day waiting
period before receiving benefits, and the employee must use up to 22 days of
sick leave, if available.

ii. Long-Term only — The employee will be covered after six months, until
Social Security retirement age for most conditions.

iii. Short and Long-Term — The employee will be covered after a 14-day
waiting period, until Social Security retirement age for most conditions. The
employee must use up to 22 sick days, if available, before benefits begin.

4. Legal Expense Insurance Plan — A legal expense insurance plan may be purchased by
eligible employees. The plan is employee-paid through payroll deductions.

5.Auto/Renter/Homeowner Insurance — Individual auto and home insurance policies are
available which may be purchased by eligible employees through payroll deduction.

6. Pet Insurance- Employees are eligible to access preferred pricing on pet insurance,
providing coverage for accidents and illness.

F. Other Benefits

1. Tax Savings on Insurance Premiums (TIP) — Employees enrolled in certain benefit
plans are automatically enrolled in TIP, unless the employee makes an election to
withdraw. After the University contribution (if any) is applied, the net insurance
premiums are deducted from gross pay before federal and state taxes.

2. Dependent Care (DepCare) Flexible Spending Account (FSA) — DepCare provides a
pre-tax spending account for covered dependent care expenses incurred by employees
for eligible dependents.

3. Health Care Flexible Spending Account (FSA) — The Health Care Flexible Spending
Account is available to eligible employees and allows them to pay for eligible health
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care expenses not covered by the employee’s medical, dental, or vision plans on a
pretax, salary reduction basis.

4. UC Adoption Assistance Plan- Administered by WEX Health, UC Adoption
Assistance Plan provides financial support through reimbursement for adoption-
related expenses.

5. Family Care Resources- Access Care Advantage for eligible employees, provides
child, elder and other family care resources. Any services purchased through this
resource are paid by the employee.
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ARTICLE XX VACATION

A. Employees are provided paid vacation time off so that they may devote time to pleasure, rest,
relaxation, and personal needs. Vacation credit is accrued each vacation accrual period based on the
number of hours on pay status for that vacation accrual period at a rate determined by the length of
qualifying service. A vacation accrual period is defined as one quadri-weekly cycle (i.e., two bi-weekly
pay periods) for those employees who are paid bi-weekly.

B. Eligibility to Earn Vacation

An employee who is appointed at fifty percent (50%) time or more of full time for a period of six (6)
months or more is eligible to earn vacation from the date eftheir appointment begins. An employee
who is not eligible to earn vacation by the nature of the appointment becomes eligible to earn vacation
after six (6) continuous months on pay status at fifty percent (50%) time or more of full time.

C. Qualifying Service to Determine Vacation Credit Earning Rates

Qualifying service to determine the rate of vacation credit shall be calculated as follows:
1. A month of service at one-half time or more is a month of qualifying service.

2. Payment for service must have been made by the University or the State of California.
3. Time on military leave from the University or the State of California is included.

4. Service need not be continuous.

D. Vacation Credit Earning Rates

Vacation credit shall be earned by an eligible employee beginning the first of the month during which
the required qualifying service is completed, at the following rates:

1. At the rate of .057692 hours per hour for an employee who has rendered less than ten (10) years of
qualifying service;

2. At the rate of .069231 hours per hour for an employee who has rendered at least ten (10) but less
than fifteen (15) years of qualifying service;

3. At the rate of .080769 hours per hour for an employee who has rendered at least fifteen (15) but less
than twenty (20) years of qualifying service; and,

4. At the rate of .092308 hours per hour for an employee who has rendered twenty (20) years or more
of qualifying service.

E. Vacation credit for eligible employees is earned each vacation accrual period based on the number of
hours on pay status for that vacation accrual period at a rate determined by the length of qualifying
service. Employees must be on pay status at least one half the working hours of a vacation accrual
period to earn vacation credit for that vacation accrual period.
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F. Accrual of Vacation

An employee shall accrue full or proportionate vacation credit for a vacation accrual period. The
following criteria and procedures shall control vacation credit accrual:

1. Vacation credit shall accrue during leave with pay.

2. Vacation credit for each month shall be credited at the end of the month, except that an eligible
separating employee accrues proportionate vacation through the last day on pay status.

3. A full-time career employee who is on approved leave without pay receives full vacation credit for a
month during which they are on pay status at least one-half the working hours of the month.

4. Vacation credit shall not accrue for time on pay status in excess of the full- time working hoursin a
month. Overtime does not count towards vacation accrual.

G. Vacation Pay

1. Pay for vacation shall be at the employee’s straight time rate including any shift erweekend-or
weekend differentials.

H. Scheduling of Vacation

Vacation leave shall be scheduled subject to the operational requirements of the University and in
accordance with the following:

1. An employee may request that an absence for illness, disability, personal emergency, or other
personal reasons (for example, special or religious holidays) be charged to vacation. Such request shall
not be unreasonably denied; however, vacation credit shall not be used prior to the time it is accrued.
Approval is predicated on the expected vacation accrual and balance by the date of the vacation. In the
event an employee does not have enough vacation balance to cover a preapproved request, the

employee shall amend their initial request and reduce the hours of leave to an amount that will be fully
covered by their vacation balance.

2. Requests for vacation will be approved on a “first-come, first-served” basis. However, where a
practice of rotation of vacation periods exist for certain major holidays, such practice shall continue.

3. Management shall approve or disapprove an employee’s vacation request within five tep(519) \f\leg e e @mhen‘ted [TA1: ucmimgday;
[5) University business days of the date on which the request was made. The University shall not . E Ry
unreasonably deny vacation requests. When management approves an employees’s vacation request,

-~ Commented [TA2}: UCLA s

emergency is defined to mean an occurrence of a serious nature, developing suddenly and

unexpectedly, and requiring immediate action to protect life, safety, and health. When-management
approvesanemployes’syvacation request sad-approvabwill not-be rescinded absanta major
emergency—For-purpeses-of this-Article-a-majoremergeney-is-defined-to mean-an-oceurrence ofa
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cancellation:

4. When during the simultaneous review of requests for vacation submitted by more than one
employee, and operational needs do not permit the granting of requests for vacation at the same time
for the employees who have requested that specific time period, preference in granting the request
shall be based on the respective seniority of the employees in the shop.

5. Vacation requests may be submitted by an employee up to twelve months in advance. ~ - | Commented [GDA4]: Current practice

6. Personal emergency vacation days may be granted at the discretion of the supervisior.

6-Occasional unscheduled-vacation days may be granted subject io the operatiorslreguirementsefthe - ‘{Commented [GDAS]: Language from UCI Contract

P ‘l Commented [GDA6]: Language from UCI Contract

thmh%%%%%@w@%ﬂ%mmw to-the-designated

University-managerpriorto-payment:

I. Transfer of Vacation

1. An employee who is transferred, promoted, or demoted from one University position to another
University position or funding source in which the employee will accrue vacation credit and can transfer
credit shall have vacation credit transferred.

2. An employee who is transferred, promoted, or demoted to another University position in which the
employee will not be eligible to accrue vacation credit and cannot transfer vacation credit, shall be paid
for accrued vacation.

J. Terminal Vacation Pay

An eligible employee who separates from University employment or who is granted extended military
leave shall be paid for vacation credit accrued through the employee's last day of work. Such terminal
vacation shall be paid to the next highest hundredth hour. The effective date of separation shall be the
last day of work, except that an employee who is retiring may use vacation up to the effective date of
retirement.

K. Vacation Maximums

Wer—w%wﬁwmmmmmm-vmﬁwhmmmeﬂen
&ﬁtjté_ei&aﬁh.e-ﬁ@ i

four months w‘thm whu:h the employee must take T.he vacation to bring his or her vacation accruals

below the maximum. Normal vacation shall continue to accrue during the additional four-month period.
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L-Paid Time Of {PTO} Bank Health-Employees e 4;' Commented [GDAT7]: Should be a separate article or

- appendix
Program—witk-have their PTO-converied to sick and vacation. PTO that is converted 1o vacation
ab-tswithin o er—-H-Herp-ha evpeaton faximem acervabwitbbecoveriedto cash

Page 183 of 192



UC Davis-Teamsters 2010 ‘ June 23, 2022 10:51AM UP 1
Skilled Crafts (K3) Negotiations

UP 2 09072022 10:45AM

UP 312 15 2022

University Counter 12.15.2022

Union Proposal #4 01042023 11:05Am
University Counter 1.5.2023

Union Proposal #5 01252023
University Counter 5 2/15/2023

Union Proposal #6 02162023
University Counter 6 4.13.2023

Union Counter 7 4.13.2023 12:57PM
University counter 7 4.19.2023

Union Counter 8 0419 2023

University Counter 8 4.20.2023

Union Counter 9 4.20.2023 10:46AM
University Counter 9 4.27.2023 — Best and Final Offer Article 1 of 6

ARTICLE XX. Wages and Awards
A. Salary rates for employees covered by this agreement are listed in Appendix A.

B. To be eligible for any of the increases described below, employees must be on pay status or on
approved leave and in the K3 bargaining unit on the effective date of the increase.

C. Salary increases for the duration of this contract shall be as follows:

1. Placement and Order of increases

a. All K3 Unit employees will first be placed on the negotiated range on the step closest to, but not less
than, their current rate of pay and not less than their current step.

b. Order of Increases - If more than one wage adjustment takes place on the same date, actions occur in the
following order:

i. Across the board pay range adjustment

ii. Individual step increase

iii. Individual equity increase

iv. Increase resulting from promotion or reclassification
\'A Increase to the minimum of the pay range

c. The effective date of the wage increase for bi-weekly paid employees shall be the beginning of the pay
period closest to the effective date for monthly paid employees.
Fiscal Year 2022-2023

a. Within (60) days of ratification, with an effective date of July 1, 2022, each employee shall be
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placed on the pay step structure agreed to.

b.  Within 60 days of ratification with an effective date of Effective July I, 2022, the University shall
provide a 6% base-building increase to all bargaining unit employees.

¢. Within sixty (60) davs of ratification. with an effective date of July 1. 2022, the University shall provide
Step increase/s to emplovees on Step 1. Step 2. and Step 3. and Step 4. Thereby moving those emplovees
to Step Sand eliminating Step 1. Step 2. Step 3. and Step 4. The step schedule shall be renumbered in
accordance with this provision. Which reduces the salary step schedule from 15 Steps to 11 Steps.

d. Lump-Sum Payment: Upon written notification from Teamsters Local 2010 that the collective-
bargaining agreement has been ratified, all employees will receive a $$3,000 lump sum non-base-building
payment within 60 days of receiving the notice.

Fiscal Year 2023-2024

b. Effective July 1, 2023, the University shall provide a one Step increase to all employees and Step 1 will
be eliminated. The step schedule shall be renumbered in accordance with this provision. Which reduces the
salary step schedule from 11 Steps to 10Steps.

a. Effective July 1, 2023, the University shall provide a 3% base-building increase to all bargaining unit
employees.

Fiscal Year 2024-2025
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a. Effective on July 1, 2024, the University shall provide a 7%6-2%2%- 4 % base-building increase to all
bargaining unit employees.

Fiscal Year 2025-2026

a. Effective on July 1, 2025, the University shall provide a 4 % base-building increase to all bargaining
unit employees.

Fiscal Year 2026-2027

a. Effective on July 1, 2026, the University shall provide a 4% base-building increase to all bargaining
unit employees.

D. Trade Lead Classifications shall be paid at a rate 7.5% higher than the highest paid current

employee in that department in the respective Lead’s position description.

E. Hazardous Duty Differential

3%
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E. Hazardous Duty Differential

2

The University agrees to pay Two dollars and fifty cents ($2.50) per hour pay differential for
actual hours (one-hour minimum increments) spent in asbestos, lead, mercury and abatement

F. Equity Adjustments — The Union or an employee may request an equity review or propose an equity
increase, subject to local procedures. The University may engage in equity reviews and upwards
adjustments of employee pay where the University determines such reviews and adjustments to be
warranted, and which determination is at the university’s non-grievable sole discretion. An employee who
requests an equity review shall be notified of the outcome of the request within 60 days of the request.
The union or an employee may submit information they believe to be relevant to the review, which may
include, but is not limited to:

1. Internal salary equity between employees in the same job title or with comparable job
responsibilities at their department/unit,
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2. Internal salary equity between new hires and current employees in the same job title at their
department and or unit.

3. Difficulty retaining or recruiting staff with special skills, knowledge, or abilities or that serve a
specific function, or due to competitive market salaries, or immediate retention concerns such as external
job offer(s) made to employees.

H. By mutual agreement, the University may increase, during the term of this Agreement, salary rates
for selected individuals and or classifications. Likewise, the University may also increase shift
differential, on-call rates, and/or extend the coverage of such rates. The University will provide
notice to the Union at least 30 days prior to any proposed increase.

L The University shall extend any staff recognition award program to members of the bargaining
unit. The staff recognition award programs, if any, will include the bargaining unit, in accordance
with university policies.

J. Apprentice pay rates are determined pursuant to the pay schedule in Article XX Apprenticeship
Program.
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ARTICLE XX - WAIVER

The University and the Union acknowledge that during the negotiations which resulted in this Agreement,
each party had the right and opportunity to make demands and proposals with respect to any subject or
matter not removed by law from the area of collective bargaining, and that this Agreement constitutes
the entire contract arrived at by the parties after the exercise of that right and opportunity. The University
and the Union, for the term of this Agreement, each voluntarily waives the right, and each agrees that the
other shall not be obligated, to bargain collectively with respect to any subject or matter referred to or
covered in this Agreement, or with respect to any subject or matter not specifically referred to or covered
in the Agreement, even though such subject or matter may not have been within the knowledge or
contemplation of the parties at the time they negotiated or signed this Agreement except for any new
University policies or procedures created during the term of this Agreement that pertain to the terms and
conditions of employment for bargaining unit employees. Notices of proposed changes in University
policies and/or procedures shall be directed to Teamsters Local 2010 unless otherwise notified by
Teamsters Local 2010 and, upon written request, the University will meet and confer with Teamsters Local
2010 regarding proposed changes to University policies and procedures affecting bargaining unit
employees’ terms and conditions of employment. The University and the Union agree that this Agreement
supersedes and replaces all prior Agreements, Understandings and policies, and is the sole source of rights
and all terms and conditions of employment for employees in this bargaining unit; Lt sifomnanSt

ol rafaranend fn Anpoandie Y hocors

FOR THE UNIVERSITY FOR TEAMSTERS LOCAL 2010
Stapphen M. Greon P
TAed on 9/2/21 Fhld s Ade = By
e jo-14-2]
Date Date
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ARTICLE XX - WORK-INCURRED INJURY OR ILLNESS

A. This Article sets forth the application of sick leave and vacation for employees who are unable to
work due ta a work-incurred injury or iliness compensable under the California Workers' Compensation
Act and provides extended sick leave for such employees when sick leave Is exhausted and when
employees are still unable to work because of such injury or illness. If any state laws applicable ta the
University and relating to the subject matter of this Article are more generous to employees that
currently provided for in this Article, the University will comply with the law. If any section of this Article
confticts with applicable law, the University will comply with applicable law.

1. An approved leave of absence for work-incurred illnesses or injuries shall not be considered a break in
service,

B. Use of Accrued Sick Leave and Vacation

1. An employee who accrues sick leave and vacation shall be permitted to use accrued sick leave
and vacation to supplement temporary disability payments recelved under the California Workers'
Compensation Act.

2. Sick leave and vacation payments shall be the difference between the amount payable to the
employee under the Workers' Compensation Act and the employee’s regular salary. The additional
payment made to an employee to provide the employee with the full salary prior to receipt of disability
payments shall be deemed an advance temporary disability payment within the Werkers' Compensation
Act.

3. An employee who receives advance temporary disability payment shall reimburse the University
for such payment. The reimbursement is used to restore proportionate sick leave and vacation credit as
appropriate.

4. A non-probationary employee who is receiving temporary disability payments for work incurred
injury or iliness and supplemental sick leave or vacation as descrlbed in Sections B1. through 3. above, is
considered on regular pay status. Sick leave and vacstion accrued during this period may be used as
soon as they accrue.

S. A probationary employee who is receiving temporary disability payments for work incurred
injury or liness and supplemental sick leave or vacation as described in Sections B1. through 3. above, is
considered not on regular pay status, and their probationary period may be extended. Sick leave and
vacation accrued during this period may be used as soon as they accrue.

C. Extended Sick Leave

1. An employee who remains disabled and who continues to receive temporary disability
payments and who has exhausted all accrued sick leave shall recelve extended sick leave payments from
the University In an amount equal to the difference between the payments from Workers'
Compensation and eighty percent {80%) of the basic salary plus any shift differential which the
employee would have recelved. If such an employee returns to part-time University duties, the earnings
plus any temporary disability payments, if less than eighty percent (809%) of basic salary plus shift
differential, shall be supplemented to eighty percent (80%) by extended sick leave payments, provided
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the employee continues to be medically authorized for Workers' Compensation temporary disability.
Total extended sick leave payments shall not exceed twenty-six (26) weeks for any one injury or illness.
Extended sick leave constitutes an advance against permanent disability payments.

IVO-PayMm 0-COVOr-3 -0 Hilng od-not-coverad-by-6 gave~_An eligible employee
wha daes not have sufficient accrued sick leave to cover the three (3) calendar days’ waiting pericd for
receiving Workers’ Compensation payments shall receive extended sick leave payment to cover any pa

of the walting period not covered by sick leave. Payment shall be made only after determination that

the injury or illness is compensable under Workers' Compensation.

3. An employee who elects not to use all sick leave is not eligible for extended sick leave benefits.
4, An employee who is receiving temporary disability payments and extended sick leave benefits is
considered to be an regular pay status, except for completion of the probationary period. However, sick
teave and vacation accrued during this period are credited to the employee only upon return to work, If
an employee separates without returning to work, the employee shall be paid far vacation for the
pericd the emplayee recelved extended leave payment.

D. Leave Without Pay

An employee on leave without pay and receiving temporary disability payments for work incurred injury
orillness, accrues sick leave and vacation on the same basis as if regularly employed. Such accrued sick
leave shall only be credited to the employee upon return to work. Vacation leave accrued while the
employee was recelving temporary disability payments shall be credited to the employee if the

employee retumns to work. If an employee separates without retuming to work, payment shall be made
for the accrued vacation credit.

E. Light Duty

Pursuant to the provisions of Article XX, Reasenable Accommodation and applicable law, the University
shall & n interactive process to determine what if an ommodation will be made

goctmeRtea-Mme 3 -FEStRGHOR Re-CRPICYE-RAS-EXPAHERCEE-WORCFEatea U .Such
assignments will be identifiad in a good faith effort through the Interactive process involving the injured
employee and the university. Fhis-section-shal-net-be-corstrued guarantee-efa-specificform-o

accommodation:

F. Right to Representaticn

While an medical leave, an employee has a right to union representation In accordance with the
provisions of this Agreement.

G. Separation

An employee shall not use vacation, sick leave, or extended sick leave to supplement Workers'

Compensation payments beyond a predetermined date of separation. Any vacatlon credit remaining on
the date of separation shall be paid on a lump-sum basis.

{ commented [GDA1: This particular ciaise gave e

pause. Even [fan injury Is compensable under Workers®
Comgensation, the waiting periad Is not covered at all. The
effact of this would be that the University would be paying
the 80% that Is covered by Extended Sick Leave bacausathe

\ adiministrator will be paying zaro.

Commented [TAZR1): UCOP HR Policy Dol use Sick
Leave for the three day waiting period?
Yes. Temporary Disahility Is usually not paid for the first
three days of disability.
You must use your Sick Laave, f you do not have sufficient
Stek Leave to cover the entire three days, and If you are
eligible for Extended Sick Leave, then Extended Sick Leave
will apply to the remainder of the three days, and Wil pay
you at B0% of your regular earnings, even though
Temporary Disabllity Is not being patd.

{ Commentad [TASR1: In K9, K6, K&, KM
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APPENDIX Side Letter

Paid Time Off Bank Health Employees Conversion

Paid Time Off (PTO) Bank Health Employees

1. UC Davis Medical Center Employees who currently participate in the Paid Time Off (PTO) Program
will have their PTO converted to vacation and sick within (30) thirty days of the University receiving

written notice the agreement has been ratified. Paid Time Off accrual will be converted to Vacation.
Sick Time and or Extended Sick Time will be converted to Sick Time.

2. Any unit members whose accrual rate is above 80 percent of the maximum accrual rate allowed at
the date of ratification, shall within (60) sixty days of the University receiving written notice the
agreement has been ratified, will receive a lump sum payout to reduce their accrual to eighty percent of
what is allowed by University Policy.
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