
LOS ANGELES UNIFIED SCHOOL DISTRICT AND 
AALA/TEAMSTERS 2010 LOCAL 2010 (Unit M) 
MEMORANDUM OF UNDERSTANDING 2025-28 

 
This Memorandum of Understanding (MOU) is made and entered into this ____ day of April, 2026 by and between 
the Board of Education of the Los Angeles Unified School District (“District”) and Associated Administrators of 
Los Angeles/Teamsters Local 2010 for employees in Unit M Certificated Management (“Unit M”). 
 
Pursuant to the parties’ 2025-2028 Agreement, the District and AALA Teamsters have met and negotiated 
in good faith and have completed their negotiations on items previously sunshined.  The term of this 
Agreement shall cover a period through June 30, 2028 (and continue thereafter on a day-to-day basis until 
such time as it may be terminated by either party upon 10 days’ notice).   This agreement is the Successor 
to the 2025-2028 agreement and is the final resolution to all matters associated with the parties’ 2025-
2028 Agreement. 
 
A. INCORPORATION OF PREVIOUS TERMS:  All articles and provisions of the parties’ 2025-2028 

Agreement are incorporated as part of the parties’ successor Agreements except (1) as modified 
by this Memorandum of Understanding, or (2) as required to make appropriate, non-substantive 
language corrections. 
 

B. COMPENSATION:   
 

I. 2025-2026 Salary Increase: 4% 
• Effective July 1, 2025, all AALA Teamsters Unit M bargaining unit members shall receive a 2% 

on-schedule wage increase applied to all pay scale groups and levels of the base salary tables 
in effect June 30, 2025. 

• Effective January 1, 2026, all AALA Teamsters Unit M bargaining unit members shall receive a 
2% on-schedule wage increase applied to all pay scale groups and levels of the base salary 
tables in effect December 31, 2025. 

 
II. 2026-2027 Salary Increase: 7.65% 

• Effective July 1, 2026, all AALA Teamsters Unit M bargaining unit members shall receive a 4% 
on-schedule wage increase applied to all pay scale groups and levels of the base salary tables 
in effect June 30, 2026. 

• Effective January 1, 2027, all AALA Teamsters Unit M bargaining unit members shall receive a 
3.65% on-schedule wage increase applied to all pay scale groups and levels of the base salary 
tables in effect December 31, 2026. 

 
III. 2027-2028 Salary Reopener:  On or after January 1, 2027, AALA Teamsters Unit M may reopen 

Article XIV Wages solely on compensation.  
 

C. The District will make every effort to pay all negotiated increases as soon as possible following 
adoption by the Board of Education.  Any retroactive salary payment under this agreement is to be 
issued on September 5, 2026. 

  



LOS ANGELES UNIFIED SCHOOL DISTRICT AND 
AALA/TEAMSTERS 2010 LOCAL 2010 (Unit M) 
MEMORANDUM OF UNDERSTANDING 2025-28 

 
 
D. ADDITIONAL AGREEMENTS: 

1. Article I - Recognition 
2. Article III – Dues Deduction 
3. Article VI – AALA/Teamsters 2010 Rights 
4. Article VII – Evaluation and Due Process 
5. Article VIII – Grievance and Arbitration Procedures 
6. Article IX – Administrative Assignments and Transfers 
7. Article X – Duties, Responsibilities, and Hours 
8. Article XI – Leaves and Absences 
9. Article XIII – Holidays and Vacation 
10. EDSSL Sideletter 
11. Principals Assigned to Priority Schools Sideletter 
12. Professional Development Sideletter 
13. Summer School Sideletter 
14. Single Administrator Site Sideletter 
15. AP, ELR Salary Sideletter 
16. APEIS Salary Sideletter 
17. Early Education Principals and Directors Committee Sideletter 

 
E. REOPENER: On or after January 1, 2027, each party may reopen negotiations on one (1) article of the 

Unit M Collective Bargaining Agreement. 
 

F. TERM OF AGREEMENT:   This Agreement shall become effective upon ratification by the Union and 
adoption by the Board of Education, and shall remain in full force and effect, pursuant to its terms, up 
to and including June 30, 2028, and thereafter shall be extended on a day-to-day basis until terminated 
by either party upon ten (10) calendar days’ written notice.  This Agreement is the final resolution to 
the parties 2025-2028 successor negotiations.  
 

The agreement is subject to ratification by the membership of Unit M and to final approval by the LAUSD 
Board of Education. 
 
Date of agreement: April ___, 2026 
 
Los Angeles Unified School District AALA Teamsters Local 2010  
 
 
 
By:  ____________________________  By: ____________________________   

Maria Nichols 
President, AALA Teamsters Local 2010  



LOS ANGELES UNIFIED SCHOOL DISTRICT AND 
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        By: _______________________________  

Jason Rabinowitz 
Secretary-Treasurer, Teamsters 2010  
       
   

           
        By: _______________________________  

AALA Teamsters 2010 Representative 
          
           
              
       By: _______________________________  

AALA Teamsters 2010 Representative   
 
 
Adopted and approved by the Board of Education on ____________________________, 2026. 
 
 
 
By: _____________________________ 

Scott Schmerelson, President 
LAUSD Board of Education 

















AALA/Teamsters Unit M Initial Proposal – 4/11/2025 
District Counter – 5/2/2025 
Union Counter – 10/8/2025 
District Counter – 11/14/2025 

AALA/Teamsters – Unit M 
ARTICLE VII 

 
EVALUATION AND DUE PROCESS 

 
1.0 – 1.2 – Parties Proposed No Changes 

1.3 Frequency of Evaluation:  Employees shall be evaluated at least 
once during each of the first two school years of service within the classification to which 
assigned, and except as provided below, at least every other school year thereafter.  An 
employee may be evaluated any school year if deemed appropriate by the immediate 
administrator.  Upon request, an employee to be re-evaluated in successive years shall 
be given a written explanation as to the reason(s) for such action.  An employee shall be 
evaluated in a given year if for the prior year the employee received an “Ineffective” rating 
in any area or element of the evaluation.  In the case of permanent employees who have 
been employed by the District for at least 10 years, and who have continuing status in the 
class, the period between evaluations may, in the joint discretion of the evaluator and the 
employee, be extended beyond the two-year period so that the evaluation may be made 
once in a three, four, or five-year period, subject to the following limitations: 

 
a. The term of the extension shall be provided in writing to the 

employee by the evaluator. 
 
b. Such arrangement for an evaluation beyond the two-year cycle 

requires the joint consent of the evaluator and employee; such consent is entirely 
discretionary and individualized, and may be withdrawn by either party at any 
time in writing no later than the end of the 5th week of the employee’s assignment. 

 
c. However, (i) the withdrawing party shall provide written notice to 

the other party to that effect, identifying the reason(s) or cause(s) for the 
withdrawal, and (ii) the notice of withdrawal should be given before the end of 
the school year preceding the next intended evaluation, and shall not be given 
later than the date that the newly reinstated evaluation procedures are to begin. 

 
dc. Because the Education Code (Section 44664) makes these 

evaluation frequency decisions entirely discretionary and individualized, any 
decision to grant, deny or withdraw consent shall not be subject to the grievance 
procedures of this agreement. 

 
1.4 Areas of Evaluation for certificated management/supervisory 

personnel are specific performance standards found in the School Leadership Framework, 
Principal Supervisor Leadership Framework, and the School Support Administrator 
Framework.  The Standards, Components, and Elements of effective practice have been 
identified by Human Resources and include:  Leadership and Professional Growth; Change 
Management and Vision; Professional Development, Leadership Capacity, and 
Instruction; Culture of Learning; Advocacy, Collaboration, and Community Engagement; 



Article VII – Evaluation and Due Process 
 

and Accountability, Systems and Operations.  The focus elements shall include:  three 
unified focus elements to be identified by the District on a District-wide basis; and one or 
two cooperatively established elements.  An employee’s final evaluation shall include an 
overall evaluation rating, including but not limited to progress towards the District Unified 
Focus Elements, selected Growth Elements, punctuality, and attendance. 

 
1.5 Measures of Evaluation:  Each elements and the overall evaluation 

shall be rated. Measures of evaluation shall be “Highly Effective”, “Effective”, 
“Developing”, and “Ineffective”. 
CCL 
Agreed 10/8/2025 
1.6 – 4.3 – Parties Proposed No Changes 
 

4.4 Grievances:  Evaluation matters are not grievable under Article VII 
except when the final overall evaluation is ranked ”Ineffective”.  However, if an overall 
evaluation of “Effective” or “Highly Effective” is issued, but there is a significant disparity 
between such rating and the composite of negative individual ratings or comments on 
the form, the evaluation shall be subject to grievance on the same basis as an overall 
“Ineffective” evaluation. 
CCL 
Agreed 10/8/2025 
 
It is acknowledged that many of the above evaluation rules are intended solely as 
procedural guidelines.  In grievances under this Section, it is therefore intended that there 
be a distinction between harmless procedural errors as compared to violations which 
materially prejudice the substantive validity and reliability of the evaluation. 
 
5.0 – Parties Proposed No Changes 
 

6.0 Notice of Unsatisfactory Service or Act, and Suspension:   
 

a. A Notice of Unsatisfactory Service/Act(s), and/or Suspension from 
normal duties for up to 15 working days without pay, may be given for cause at 
any time.  Except in emergencies, the imposition of any such action must be 
preceded by a conference between an appropriate administrator and the 
employee if the employee is available.  The employee in such circumstances shall 
be notified of the right to be accompanied and represented at the conference by 
an AALA representative or any other person of the employee’s choice so long as 
that person is not a representative of another employee organization.  Non-
availability of the employee or representative for more than a reasonable time 
shall not delay the conference. 
CCL 

Agreed 10/8/2025 
 

b. When an administrator has a conference with an employee where 
it is evident at the time the meeting is scheduled that the employee is the focus 
of possible disciplinary action, the employee shall be notified of the purpose of 



Article VII – Evaluation and Due Process 
 

the meeting before the meeting takes place, and that it is the employee’s right to 
be accompanied and represented by an AALA representative or any other person 
so long as that person is not a representative of another employee organization.  
Non-availability of the representative for more than a reasonable time shall not 
delay the conference.  However, the right shall not extend to routine conferences 
or to any conference conducted under the evaluation procedures except for a final 
conference involving an “Ineffective” rating.  The concept of “Progressive 
discipline” is to be generally applicable, but with the understanding that 
circumstances may make progressive discipline inappropriate.  The prohibition of 
disparate treatment is also generally applicable but with the understanding that 
reasonable diversity and local practice are to be expected.  Following the issuance 
of a Notice of Unsatisfactory Service/Act(s) and/or Suspension, the employee shall 
be provided with assistance and guidance. 

Agreed 5/2/2025 
 
6.0 c – 12.0 – Parties Proposed No Changes 

















AALA/Teamsters 2010 Initial Proposal 3/5/2025 
District Counter 4/11/2025 
Union Counter 6/25/2025 
District Counter 9/5/2025 
Union Counter 10/8/2025 
District Counter 11/14/2025 

ARTICLE IX 
 

ADMINISTRATIVE ASSIGNMENTS AND TRANSFERS 
 

1.0 Administrative Staffing Procedures 
 
1.1-1.3 – Parties Proposed No Changes 

 
1.3.1 School Support Administrators (without return rights to an 

administrator position): Released School Support Administrators without return rights to 
an administrator position shall be placed on a list for a period of twelve (12) months for 
consideration for assignments.  
Agreed 10/8/2025 
 
1.4-1.6 – Parties Proposed No Changes 

 
1.7 District Initiated Transfers:  The District may transfer employees 

when such action is deemed to be in the best interest of the educational program of the 
District.  The employee shall be informed and definitive reasons for the transfer will be 
given during the conference held with the employee prior to the change of assignment.  
Written reason(s) for such transfer shall be supplied to the employee upon the 
employee’s request.  
CCL 
 

1.8 Employee Initiated Transfers:  Employees who have served for 
three consecutive years at a school in the same classification may request a transfer on 
the appropriate transfer form.  After employees achieve permanent status in the 
classification, they may request a transfer.  Employees may request a transfer to a specific 
location or unit/Local District.  Transfer requests by the employee may be submitted at 
any time, but no later than May 15 for a Fall assignment, to the current administrative 
supervisor who shall forward the request to the Human Resources Division.  The request 
shall then be forwarded by the Human Resources Division to the appropriate 
administrative supervisor for consideration.  
 

a. Such transfer requests do not require that there be a known 
vacancy or opening at the time the requests are filed.  Such requests shall be 
retained for assignment during the following semester, but may be renewed by 
the employee.  To assist employees in requesting transfers, the following posting 
procedures shall be followed: 

 
b. By May 1, the District shall post a list of known administrative 

vacancies (see e below) for the fall semester. 
 



Article IX – Administrative Assignments and Transfers 
 

c. The administrator vacancies shall be posted in the Administrative 
Assignments Unit in the Human Resources Division.  Posting shall include the 
classification title, work location, assignment basis, salary schedule, effective date 
of the assignment and the name of the contact person.  Copies of the above lists 
shall be forwarded by the Human Resources Division to AALA at the time of the 
posting.  AALA shall be responsible for disseminating the information to its unit 
members.  In addition, the District shall be responsible for disseminating the 
information to its unit members.  In addition, the District shall inform AALA of 
known vacancies which occur after the above posting dates but prior to the start 
of the Fall/Spring semester. 

 
d. The District and AALA acknowledge the need for schools to be 

staffed in a timely manner to minimize disruption to school sites, inform 
administrators of their assignments and allow leadership teams to plan and 
prepare for the start of a successful school year.  To accomplish these goals and 
to provide additional opportunities to facilitate transfers of eligible AALA 
members and assign displaced administrators, the District and AALA agree to 
waive the terms of Article IX, Section 1.8 (d) for a two (2) week placement period 
to allow for expedited administrative assignments.  The two-week placement 
period shall commence before the end of the current school year.  The District 
shall consult with the AALA president regarding the preferred date of the 
placement period at least four (4) weeks in advance of the projected placement 
period.  The date of the period shall be mutually agreed upon. 

 
e. When an eligible employee requests a transfer for two consecutive 

years, a formal review of the application will take place by the Office of the 
Superintendent, and priority consideration will be given such applicants including 
individuals serving in locations far from their residence.  When an eligible 
employee has not received a transfer for two consecutive years, upon written 
request, a written explanation will be provided as to the reason for the denial of 
the transfer in the second year. 

 
(1) The District will maintain a list in geographic order of eligible 

administrators who have requested transfers for two 
consecutive years.  A copy of the list shall be provided to AALA 
upon request.  The District shall provide the Local District 
Superintendents with a copy of the transfer list to be 
considered during the placement window referenced in section 
d above.  

 
f. In granting an employee-initiated transfer request, administrative 

seniority shall be considered as a factor, and when the District does not transfer 
the most senior qualified administrator requesting a transfer, the District shall, 
upon written request from that administrator, inform the administrator in writing 
of the reason(s) for denying the administrator’s request. 

Agreed 10/8/2025 
 



Article IX – Administrative Assignments and Transfers 
 

g. In order to provide stability and continuity of leadership at school 
sites, the District may fill unanticipated vacancies without consideration of the 
above transfer procedures once schools have been staffed for the semester or 
year. 

Agreed 10/8/2025 
 

h. A personalized response will be sent from the Human Resources 
Division to the applicant with a copy to the Office of the Superintendent when a 
decision is made not to honor the transfer request or the applicant is not selected 
for a position at school with staff selection options. 

 
1.9 Review Procedure:  Any employee who has concerns regarding a 

transfer may discuss the matter with the administrator making the assignment.  The 
employee may be accompanied by a representative.  The administrative staffing 
procedures described in this article herein are not subject to the grievance/arbitration 
process. 
CCL 
 
2.0 – 4.5 – Parties Proposed No Changes 
 

4.6 Recall Rights to a Class:  Employees who have served for 130 days 
of full-time satisfactory service in substitute acting status or in limited acting status and 
employees in substitute eligible, qualifying, or continuing status who are released from a 
class shall be placed on a reassignment list for the class in reverse order of release.  Except 
as provided below, such list shall be used for assignments to the class before the use of 
any other list, and any name shall remain on the list for not more than 39 months from 
the date the employee was released from a position in the class.  Employees in substitute 
acting status and limited acting status who are placed on a reassignment list shall not 
have preference for reassignment to a class if an eligible list is established unless they are 
on the eligibility list.  The time between a layoff and return within the return-limit of 39 
months will not constitute a break in service.  

 
Each offer of assignment from this list shall be made to one of the first five available 
candidates except that a candidate whose name has reached the head of the list may not 
be passed more than four times before the candidate is offered an assignment.  The name 
of a candidate will be deleted from the list immediately following the refusal of two offers 
of assignment within the region from which they were placed on the reassignment. 
Agree 6/25/2025 
If assignments are made in accordance with this Section to a class for which an eligible list 
exists, such list shall continue in effect after its expiration date until as many additional 
regular assignments have been made from the list as were employees appointed under 
this Section before the expiration date of such list.  If an employee is assigned to a position 
in a special class and is later, without a break in service, placed in the corresponding 
regular class, the employee shall be considered to have been in such regular class from 
the first date of assignment in such special class. 
 



Article IX – Administrative Assignments and Transfers 
 

4.7 Reassignment – Displacement Rights of Assistant Principal, 
Secondary (AP, SEC); Assistant Principal Elementary (AP, ELR); and Assistant Principal, 
Elementary Instruction Specialist (APEIS): 
 
Distance from home shall be considered and the District shall exercise every intention to 
assign administrators within the Region where they work and reside. 
 
An employee who is on the reassignment list who receives an offer of an AP, SEC; AP, ELR 
or APEIS assignment that is outside of the original Region from which they were displaced 
may decline the offer without losing their placement on the reassignment list. 
Agree 6/25/2025 
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, I 
District Counter - 3/25/2026 , • 
Union Counter-4/6/2026 AM • I' • I r/2 / 

Union Counter-12/18/2025 
District Counter - 1/16/2026 

Union Counter 4/6/2026 PM i'Ll"-;"/3//7 J 
L__ _________ __[_=c:..:::::..:=2==.:....:.:.:_~---'_"-.. - .. -...... f 1,tj 

AALA/Teamsters - Unit M fA / /iDOci.rr 
ARTICLE X 

DUTIES, RESPONSIBILITIES AND HOURS 

1.0 - 1.1- Parties Proposed No Changes 

1.2 The District and AALA/Teamsters recognize the principle of a unit 
member's eight (8) hour workday, and a forty (40) hour workweek for persons employed on a 
full-time basis during the regular school year. The District and AALA/Teamsters also recognizes 
that the responsibilities of administrators do not lend themselves to a defined workday or work 
week of rigidly established length. Each administrator is expected to perform the assigned duties 
as set forth in their class description. Easi'I adA1inistrater is e;cpected to devote Hie tiA1e 
nesessary to get ti'le job Elene. The hours required will vary from day to day and week to week, 
however, the hours required of the administrator should be reasonable. AALA/Teamsters 
certificated unit members are exempt from overtime compensation in accordance with existing 
law. Supplemental assignments such as Summer School, Winter Recess Academy, and Saturday 
intervention classes are considered to be in addition to core responsibilities and qualify for 
supplemental pay. 

Matters related to wages, hours of employment and other hours and conditions 
of employment, shall be subject to negotiations. Any mandatory professional development 
scheduled by the District on a Saturday or Sunday must also be offered during the regular 
workweek and/or online. 

1.3 In recognition of the "professional workday" described above, when the 
schedule of the administrator involves extended work hours on a given day, flexible work hours 
on a subsequent day may be taken with the prior a1313roval of verbal and written notification to 
th.e immediate supervisorc Verbal notice may include a telephone call or voicemail. Written 
notice may include email or text message. U13on req1,1est of the adA1inistrator, the iA1A1ediate 
s1,1pervisor A1USt 13rovide the adA1inistrator with a tiA1e within which to sshedule the flei,ible 'Nork 
hours. St1ci'I tiA1e si'lall fall 'Nithin Fifteen (lei) worl(ing Ela,<s of the date of ti'le date of ti'le 
adA1inistrator's req1,1est. Any failure by the iA1A1eEliate su13ervisor to 13rovide such a tiA1e within 
ti'le 15 E!ays shall be grievable by the reEJuesting aEIA1inistrator. ~lothing herein shall 13revent the 
re91,1esting aEIA1inistrator and ti'le iA1A1ediate su13ervisor froA1 scheE!uling flei,ible work ho1,1rs at 
any tiA1e by A1Htual agreeA1ent. In scheElulingthe Except in emergent circumstances, notice shall 
be provided at least two (2) business days in advance of the anticipated absence. When taking 



ARTICLE X - DUTIES, RESPONSIBILITIES AND HOURS 

flexible work hours, the requesting administrator and the immediate supervisor shall take the 

following into consideration: . '. ·. . . . /L/1 / ; 
AgreeEI s/2/2o;u;; f·'~ /7/2 ! 

_,._ . . ""TA /Z~ 
a. The assen Ee ef the administrator will net have a negative impact en the l{; fJOa.n 

er,eratien ef the work site; Continued effective operation of the worksite; 
Agreed 5/2/2025 

b. The District/Division/Unit has been notified verbally and in writing of the 
administrator's flexible hours for the day; 

c. An administrative designee has been assigned to handle matters in the 
administrator's absence; 

d. The District/Division/Unit has been informed of the identity of the 
administrative designee verbally and in writing; 

&.---The administrative designee has been directed by the administrator to 
contact the administrator and/or District/Division/Unit in cases of emergency; 

e. 

f. The absence may not exceed ene half four (4) hours e:'~he administrator's 
,•Jar!< day e:(cept ay mutual agreement. 

g. As an exception to the four (4) hour rule, administrators may request up 
to eight (8) hours of flex time for an annual physical examination. 

h. Use of flex time Flexible hours shall not be limited or denied for arbitrary 
or capricious r,aasons . 
.'\gree 11/M/2025 

i. With the exception of "g" above, administrators who require an absence 
of more than four (4) hours, shall avail themselves of the appropriate benefit time. 

j. Abuse/excessive use of flex time, failure to follow notification procedures 
and/or impact on the effective operation of the worksite shall be handled under the 
provisions of Article Vil - Evaluation and Due Process. 

If aElministrators are required to work on a holiday, suEh as Admission Day, ESmr,ensatory time 
off on an hour for hour basis shall ae granted witi'lin a reasenable tieried eftime. 
Moved to 1.5 below 

1.4 In recognition of the variety of daily student activities offered outside of 
the instructional day at Comprehensive High Schools, the site administrators at these schools 



ARTICLE X - DUTIES, RESPONSIBILITIES AND HOURS 

may utilize flexible time to displace their arrival time one day each week. This time shall occur 
on a regular basis and shall be pre-scheduled collaboratively with immediate supervisors. When 
exercising use of flexible time under this section. site administrators shall utilize professional 
judgement in minimizing impact to school operations and responding to student/program needs. 
This does not preclude taking flex hours at a different time upon mutual agreement with the /U-
immediate supervisor or replace the flex hour process. I" If ' 
Agree 1/29/2025 (AM) /11./~ ll/1 

1.5 If administrators are required to work on a holiday, such as Admission Day, I (; OOaJV'-
compensatory time off on an hour-for-hour basis shall be granted within a reasonable period of 
time. 

1.6 The District and AALA/Teamsters shall jointly provide training on an annual 
basis to District management with respect to the granting and/or scheduling use of flexible time 
hours. 
Agreed 11/14/2025 

±41.7 The specific duties applicable to each class of certificated administrators 
shall be determined in accordance with Section 35020 of the Education Code. A class description 
setting forth the duties assigned to each class shall be published by the Human Resources 
Division. The duties of the classes shall be reviewed at intervals of not more than four years. The 
Superintendent shall determine the extent of such review and the Human Resources Division, in 
conducting each review, shall include participation by employees in the class being reviewed. 

2.0 - Parties Proposed No Changes 

3.0 Assignment Authorization for New Certificated Employees: 
Administrators, except for the Early Childhood Education 9e•;clspment Division, shall not accept 
any new certificated employee, including a substitute, without authorization of the Human 
Resources Division. 

Assignment to Early Education Centers must be authorized by the Division of Early Education. 
Agreed 5/2/2025 

4.0 Administrative Informal Classroom Observations with actionable feedback 
to teachers shall occur on a regular. ongoing basis. The District and AALA!Teamsters shall form 
a committee of eight (8) members. four (4) appointed by AALA/Teamsters and four !4) appointed 
by the District. The committee shall meet no less (3) times to discuss Informal Classroom 
Observations and actionable feedback and make recommendations to the District and 
AALA/Teamsters. 

In alignment with the School Leadership Framework. administrators shall: Use data to determine 
school-wide priorities: Use goals to conduct Informal Classroom Observations: Manage time: 
Prioritize high-leverage activities while leading in situations of ambiguity or complexity. 



ARTICLE X - DUTIES. RESPONSIBILITIES AND HOURS ~/-/>. ~1 ... p 
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Agreed 5/Z/2025 

5.0 Supplemental pay shall be granted in accordance with District policy and / / · OOcur, 
shall not be denied for arbitrary. capricious or discriminatory reasons. If the District intends-to ' 
change the policy on supplemental pay it shall provide notice to AALA/Teamsters 90 calendar 
days prior to the effective date and ll0011 requE?st shallb11l"gai11 With AA1..A/ie11mst~rs bVei' thE? 
change, 
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